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PART I - FINANCIAL INFORMATION

Item 1. Financial Statements.

Revenue:
Service revenue
Property and merchandise revenue
Other revenue
Total revenue
Field costs and expenses:
Cost of service
Cost of merchandise
Cemetery property amortization
Field depreciation expense
Regional and unallocated funeral and cemetery costs
Other expenses
Total field costs and expenses
Gross profit
Corporate costs and expenses:
General, administrative, and other
Net loss (gain) on divestitures and impairment charges
Operating income
Interest expense
Other, net
Income before income taxes
Expense for income taxes
Benefit related to discrete income tax items
Total expense for income taxes
Net income

Basic earnings per common share:
Diluted earnings per common share:

Dividends declared per common share:

Weighted average number of common and common equivalent shares outstanding:

Basic
Diluted

CARRIAGE SERVICES, INC.
CONDENSED CONSOLIDATED STATEMENTS OF OPERATIONS
(unaudited and in thousands, except per share data)

Three months ended March 31,

2026 2025
$ 50,922 $ 53,010
45,892 45,586

9,306 8,473

106,120 107,069

24,447 24,577

32,014 32,609

1,995 1,828

3,408 3,322

4,391 5,235

1,225 1,656

67,480 69,227

38,640 37,842

13,085 12,048

278 (5,770)

25277 31,564

6,884 7,298

(6) (1,988)

18,399 26,254

5,163 8,191

(256) (2,863)

4,907 5,328

$ 13,492 $ 20,926
$ 086 $ 1.35
$ 084 $ 1.34
$ 0.1125 $ 0.1125
15,568 15,243

15,779 15,389

The accompanying condensed notes are an integral part of these Condensed Consolidated Financial Statements.



CARRIAGE SERVICES, INC.
CONDENSED CONSOLIDATED BALANCE SHEETS
(unaudited and in thousands, except share data)

March 31, December 31,
2026 2025
ASSETS
Current assets:
Cash and cash equivalents $ 2,908 1,688
Accounts receivable, net 42,171 40,647
Inventories 7,739 7,763
Prepaid and other current assets 4311 5,978
Current assets held for sale 9 —
Total current assets 57,138 56,076
Preneed cemetery trust investments 111,407 109,152
Preneed funeral trust investments 115,482 115,416
Preneed cemetery receivables, net 66,648 67,055
Receivables from preneed funeral trusts, net 16,126 16,255
Property, plant, and equipment, net 285,045 286,810
Cemetery property, net 114,603 115,645
Goodwill 427,718 427,897
Intangible and other non-current assets, net 44,136 43,607
Operating lease right-of-use assets 11,868 12,045
Cemetery perpetual care trust investments 97,434 95,625
Non-current assets held for sale 713 322
Total assets $ 1,348,318 1,345,905
LIABILITIES AND STOCKHOLDERS' EQUITY
Current liabilities:
Current portion of debt and lease obligations $ 4,562 4,296
Accounts payable 12,610 18,999
Accrued and other liabilities 32,426 33,922
Current liabilities held for sale 50 —
Total current liabilities 49,648 57,217
Long-term debt 522,281 528,335
Obligations under finance leases, net of current portion 9,174 9,339
Obligations under operating leases, net of current portion 10,030 10,538
Deferred preneed cemetery revenue 77,814 76,781
Deferred preneed funeral revenue 32,060 33,663
Deferred tax liability 56,734 55,409
Other long-term liabilities 1,168 1,854
Deferred preneed cemetery receipts held in trust 111,407 109,152
Deferred preneed funeral receipts held in trust 115,482 115,416
Care trusts’ corpus 95,581 93,425
Total liabilities 1,081,379 1,091,129
Commitments and contingencies:
Stockholders’ equity:
Common stock, $0.01 par value; 80,000,000 shares authorized and 27,500,146 and 27,378,870 shares issued,
respectively and 15,872,328 and 15,751,052 shares outstanding, respectively 275 274
Additional paid-in capital 237,209 238,539
Retained earnings 308,208 294,716
Treasury stock, at cost; 11,627,818 shares (278,753) (278,753)
Total stockholders’ equity 266,939 254,776
Total liabilities and stockholders’ equity $ 1,348,318 1,345,905

The accompanying condensed notes are an integral part of these Condensed Consolidated Financial Statements.



CARRIAGE SERVICES, INC.
CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS
(unaudited and in thousands)

Three months ended March 31,

Cash flows from operating activities:
Net income $
Adjustments to reconcile net income to net cash provided by operating activities:
Depreciation and amortization
Provision for credit losses
Stock-based compensation expense
Deferred income tax expense
Amortization of intangibles
Amortization of debt issuance costs
Amortization and accretion of debt
Net loss (gain) on divestitures and impairment charges
Net gain on sale of excess real property
Changes in operating assets and liabilities that provided (used) cash:
Accounts and preneed receivables
Inventories, prepaid, and other current assets
Intangible and other non-current assets
Preneed funeral and cemetery trust investments
Accounts payable
Accrued and other liabilities
Deferred preneed funeral and cemetery revenue
Deferred preneed funeral and cemetery receipts held in trust

Net cash provided by operating activities
Cash flows from investing activities:
Capital expenditures
Proceeds from divestitures and sale of other assets

Net cash (used in) provided by investing activities
Cash flows from financing activities:
Borrowings from the credit facility
Payments against the credit facility
Payments on acquisition debt and obligations under finance leases
Proceeds from the exercise of stock options and employee stock purchase plan contributions
Taxes paid on restricted stock, performance award vestings, and exercise of stock options
Dividends paid on common stock

Net cash used in financing activities
Net increase in cash and cash equivalents
Cash and cash equivalents at beginning of period

Cash and cash equivalents at end of period $

Supplemental disclosure of cash flow information:
Cash paid for interest and financing costs $
Cash paid for income taxes

The accompanying condensed notes are an integral part of these Condensed Consolidated Financial Statements.

2026
13,492 $ 20,926
5,955 5,401
936 1,074
2,096 1,753
1,325 2,464
320 335
128 127
146 138
227 (5,770)
— (1,988)
(2,061) (2,585)
1,713 (537)
(1,163) (633)
(1,847) (8,005)
(6,720) (2,840)
(1,402) (3,544)
(570) (1,534)
2,323 9,010
14,898 13,792
(3,896) (3,163)
16 18,660
(3,880) 15,497
29,400 7,100
(35,600) (24,100)
(114) (148)
360 688
(2,072) (7,629)
(1,772) (1,722)
(9,798) (25,811)
1,220 3,478
1,688 1,165
2,908 S 4,643
2,240 $ 2,705
167 1,475



Balance - December 31, 2025
Net income

Issuance of common stock from employee stock
purchase plan

Issuance of common stock to directors and board
advisor

Issuance of restricted common stock
Exercise of stock options

Restricted common stock, performance awards,
and stock options surrendered for taxes paid

Stock-based compensation expense
Dividends on common stock ($0.1125 per share)
Other

Balance - March 31, 2026

Balance - December 31, 2024
Net income

Issuance of common stock from employee stock
purchase plan

Issuance of common stock to directors and board
advisor

Issuance of common stock
Issuance of restricted common stock
Exercise of stock options

Restricted common stock, performance awards,
and stock options surrendered for taxes paid

Stock-based compensation expense
Dividends on common stock ($0.1125 per share)
Other

Balance - March 31, 2025

CARRIAGE SERVICES, INC.
CONDENSED CONSOLIDATED STATEMENTS OF CHANGES IN STOCKHOLDERS’ EQUITY
(unaudited and in thousands)

Three months ended March 31, 2026

Shares Additional Paid-in Retained
Outstanding Common Stock Capital Earnings Treasury Stock Total

15,751  $ 274 $ 238,539 § 294,716 §  (278,753) $ 254,776
— — — 13,492 — 13,492

10 = 360 = = 360

1 — 63 — — 63

110 1 (D) — — —

45 — — — — —
(46) — (2,072) — — (2,072)

— — 2,033 — — 2,033
— — (1,772) — — (1,772)

1 — 59 — — 59

15,872 $ 275 $ 237,209 $ 308,208 §  (278,753) $§ 266,939

Three months ended March 31, 2025
Shares Additional Paid-in Retained
Outstanding Common Stock Capital Earnings Treasury Stock Total

15,254 § 269 § 243,825 $ 243,209 $§ (278,753) $ 208,550
— — — 20,926 — 20,926

11 — 367 — — 367

2 — 77 — — 77

271 3 3) — — —

115 1 (1) — — —

77 — 321 — — 321
49) — (7,629) — — (7,629)

— — 1,676 — = 1,676
_ — (1,722) — — (1,722)

12 — 496 — — 496

15,693 $ 273 $ 237,407 $ 264,135 § (278,753) $ 223,062

The accompanying condensed notes are an integral part of these Condensed Consolidated Financial Statements.



NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS

1. BASIS OF PRESENTATION AND SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The Company

2 < 99 ¢

Carriage Services, Inc. (“Carriage,” the “Company,” “we,” “us,” or “our”) is a leading provider of funeral and cemetery services and merchandise in
the United States (“U.S.”). Our operations are reported in two business segments: Funeral Home Operations, which currently accounts for approximately
68% of our total revenue and Cemetery Operations, which currently accounts for approximately 32% of our total revenue. At March 31, 2026, we operated
155 funeral homes in 24 states and 28 cemeteries in 9 states.

Our funeral home operations are principally service businesses that generate revenue from sales of burial and cremation services and related
merchandise, such as caskets and urns. Funeral services include consultation, the removal and preparation of remains, the sale of caskets and related funeral
merchandise, the use of funeral home facilities for visitation and memorial services and transportation services. We provide funeral services and products
on both an “atneed” (time of death) and “preneed” (planned prior to death) basis.

Our cemetery operations generate revenue primarily through sales of cemetery interment rights (primarily grave sites, lawn crypts, mausoleum spaces
and niches), related cemetery merchandise (such as memorial markers, outer burial containers and monuments) and services (interments, inurnments and
installation of cemetery merchandise). We provide cemetery services and products on both an atneed and preneed basis.

Principles of Consolidation and Interim Condensed Disclosures

Our unaudited Condensed Consolidated Financial Statements include the Company and its subsidiaries. All intercompany balances and transactions
have been eliminated. Our interim Condensed Consolidated Financial Statements are unaudited, but include all adjustments, which consist of normal,
recurring accruals, that are necessary for a fair presentation of our financial position and results of operations as of and for the interim periods presented.

There have been no material changes in our accounting policies previously disclosed in Part II, Item 8 “Financial Statements and Supplementary
Data” in Note 1 in our Annual Report on Form 10-K for the year ended December 31, 2025. In addition, our unaudited Condensed Consolidated Financial
Statements have been prepared in a manner consistent with the accounting principles described in our Annual Report on Form 10-K for the year ended
December 31, 2025, unless otherwise disclosed herein, and should be read in conjunction therewith.

Use of Estimates

The preparation of our Consolidated Financial Statements requires us to make estimates and judgments that affect the reported amounts of assets,
liabilities, revenue, and expenses. On an ongoing basis, we evaluate our critical estimates and judgments, which include those related to the impairment of
goodwill and the fair value measurements used in business combinations. These policies are considered critical because they may result in fluctuations in
our reported results from period to period due to significant judgments, estimates and assumptions about complex and inherently uncertain matters and
because the use of different judgments, assumptions or estimates could have a material impact on our financial condition or results of operations. Actual
results may differ from these estimates and such estimates may change if the underlying conditions or assumptions change. Historical performance should
not be viewed as indicative of future performance because there can be no assurance the margins, operating income and net earnings, as a percentage of
revenue, will be consistent from period to period.

Cash and Cash Equivalents

We consider all highly liquid investments purchased with an original maturity of three months or less to be cash equivalents.

Inventory

Inventory consists primarily of caskets, outer burial containers and cemetery monuments and markers and is recorded at the lower of its cost basis or
net realizable value. Inventory is relieved using specific identification in fulfillment of performance obligations on our contracts.

Held for Sale

The Company classifies assets and liabilities (disposal groups) to be sold as held for sale (“HFS”) in the period in which all of the following criteria
are met: (1) management, having the authority to approve the action, commits to a plan to sell the disposal group; (2) the disposal group is available for
immediate sale in its present condition subject only to terms that are usual and customary for sales of such disposal groups; (3) an active program to locate
a buyer and other actions required to complete



NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

the plan to sell the disposal group have been initiated; (4) the sale of the disposal group is probable, and transfer of the disposal group is expected to qualify
for recognition as a completed sale within one year, except if events or circumstances beyond the Company’s control extend the period of time required to
sell the disposal group beyond one year; (5) the disposal group is being actively marketed for sale at a price that is reasonable in relation to its current fair
value; and (6) actions required to complete the plan indicate that it is unlikely that significant changes to the plan will be made or that the plan will be
withdrawn.

The Company initially measures a disposal group that is classified as held for sale at the lower of its carrying value or fair value less any costs to sell.
Any loss resulting from this measurement is recognized in the period in which the held for sale criteria are met. Conversely, gains are not recognized on the
sale of a disposal group until the date of sale. The Company assesses the fair value of a disposal group, less any costs to sell, each reporting period it
remains classified as held for sale and reports any subsequent changes as an adjustment to the carrying value of the disposal group, as long as the new
carrying value does not exceed the carrying value of the disposal group at the time it was initially classified as held for sale. Additionally, depreciation is
not recorded during the period in which the long-lived assets, included in the disposal group, are classified as held for sale.

Upon determining that a disposal group meets the criteria to be classified as held for sale, the Company reports the assets and liabilities of the
disposal group, if material, in the line items current and non-current assets held for sale and current and long-term liabilities held for sale in the Condensed
Consolidated Balance Sheets.

Held for sale balances on our Condensed Consolidated Balance Sheets primarily consist of $0.5 million and $0.2 million of property, plant and
equipment and goodwill, respectively, at March 31, 2026, and $0.3 million property, plant and equipment at December 31, 2025.

Income Taxes

Income tax expense for interim periods is based on the estimated annual effective tax rate, adjusted for discrete items recognized in the period
incurred, such as tax return filings, tax audit settlements, statute expirations, and changes in valuation allowances. Our effective tax rate before discrete
items was 28.1% and 31.2% for the three months ended March 31, 2026 and 2025, respectively. Income tax expense including discrete items was $4.9
million and $5.3 million for the three months ended March 31, 2026 and 2025, respectively.

2. RECENTLY ISSUED ACCOUNTING STANDARDS
Accounting Pronouncements Not Yet Adopted
Expense Disaggregation

In November 2024, the FASB issued ASU 2024-03, Income Statement-Reporting Comprehensive Income-Expense Disaggregation Disclosures.
Additionally, in January 2025, the FASB issued ASU 2025-01 to clarify the effective date of ASU 2024-03. The standard provides guidance to expand
disclosures related to the disaggregation of income statement expenses. The amendments in this update require, in the notes to the financial statements,
disclosure of specified information about certain costs and expenses, which includes purchases of inventory, employee compensation, depreciation and
intangible asset amortization included in each relevant expense caption. This guidance is effective for fiscal years beginning after December 15, 2026, and
interim periods within annual reporting periods beginning after December 15, 2027, on a retrospective or prospective basis, with early adoption permitted.
We expect the adoption will have no material impact on our condensed consolidated financial statements as it modifies disclosure requirements only.

Internal-Use Software

In September 2025, the FASB issued ASU 2025-06, Targeted Improvements to the Accounting for Internal-Use Software. Under the new guidance,
costs associated with software developed for internal use will now be capitalized when management authorizes a project and when it is probable the project
will be completed and used to perform the function intended, rather than when a project reaches the application development stage under existing guidance.
The guidance is effective beginning January 1, 2028, with early adoption permitted, and can be applied prospectively, retrospectively, or on a modified
retrospective basis. We have not determined the transition method, timing for adoption, or estimated the effect on our condensed consolidated financial
statements.

3. SEGMENT REPORTING

Our Chief Operating Decision Maker (the “CODM?”), who is the Chief Executive Officer, utilizes segment adjusted operating profit for resource
allocation across segments, particularly during the annual budgeting and forecasting processes. The CODM examines variances on a monthly basis to make
informed decisions regarding capital and personnel distribution among segments. Additionally, the CODM employs segment gross profit for product
pricing evaluation and uses segment



NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

adjusted operating profit to assess each segment’s performance by comparing results and return on assets against expected outcomes. The CODM does not
review disaggregated assets by segment; therefore assets by segment is not provided.

The tables below present revenue, disaggregated by major source for each of our reportable segments, as well as, significant segment expenses, other
segment expenses, operating income (loss), depreciation and amortization, regional and unallocated funeral and cemetery costs, and gross profit by
segment as follows: (in thousands) for the three months ended March 31, 2026 and 2025, respectively:

Three months ended, March 31, 2026 Funeral Cemetery Total
Revenue
Services $ 45492 § 5430 % 50,922
Merchandise 20,513 4,165 24,678
Cemetery property — 21,214 21,214
Other revenue 5,709 3,597 9,306
Total revenue 71,714 34,406 106,120
Less:
Salaries, benefits, and commission expenses 17,873 10,134 28,007
Cost of merchandise 5,592 2,001 7,593
Allocated overhead costs” 2,959 1,161 4,120
Facilities and grounds expenses 3,071 1,251 4,322
General and administrative expenses® 3,429 1,053 4,482
Other segment expenses® 7,192 1,970 9,162
Adjusted operating profit ¥ $ 31,598 $ 16,836  $ 48,434
Reconciliation of Adjusted operating profit to Gross profit
Cemetery property amortization $ — 8 1,995  § 1,995
Field depreciation expense 2,886 522 3,408
Regional and unallocated funeral and cemetery costs 2,331 2,060 4,391
Gross profit $ 26,381 $ 12,259  § 38,640
Corporate costs and expenses:
General and administrative expenses $ 13,085
Net loss on divestitures and impairment charges 278
Operating income $ 25,277
Interest expense $ 6,384
Other, net (6)
Income before income taxes $ 18,399

(1) Allocated overhead costs include: property insurance costs, property tax expenses, and corporate overhead fees allocated to the field, such as information technology, human resources,
legal, and finance.

(2) General and administrative expenses include: professional services, travel and meals expenses, computer software expenses, and office supplies.
(3) Other segment expenses primarily include transportation costs, other funeral costs, and non-payroll related promotional costs.

(4) During the first quarter of 2026, the Company changed its measure of segment profit from segment operating income to segment adjusted operating profit. The change reflects how
management now evaluates segment performance and allocates resources. The change primarily relates to the exclusion of depreciation, amortization, and certain corporate allocations. Prior-
period amounts have been recast for comparability.



NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

Three months ended March 31, 2025 Funeral Cemetery Total
Revenue
Services 47,949 $ 5,061 $ 53,010
Merchandise 21,556 4,039 25,595
Cemetery property — 19,991 19,991
Other revenue 5,114 3,359 8,473
Total revenue 74,619 32,450 107,069
Less:
Salaries, benefits, and commission expenses 17,977 9,919 27,896
Cost of merchandise 6,270 1,826 8,096
Allocated overhead costs” 3,227 1,331 4,558
Facilities and grounds expenses 2,929 1,205 4,134
General and administrative expenses® 3,021 895 3,916
Other segment expenses® 8,016 2,226 10,242
Adjusted operating profit ¥ 33,179 $ 15,048 $ 48,227
Reconciliation of Adjusted operating profit margin to Gross profit
Cemetery property amortization —  $ 1,828  § 1,828
Field depreciation expense 2,826 496 3,322
Regional and unallocated funeral and cemetery costs 3,150 2,085 5,235
Gross profit 27,203 $ 10,639 $ 37,842
Corporate costs and expenses:
General and administrative expenses $ 12,048
Net loss on divestitures and impairment charges (5,770)
Operating income $ 31,564
Interest expense $ 7,298
Other, net (1,988)
Income before income taxes $ 26,254

(1) Allocated overhead costs include: property insurance costs, property tax expenses, and corporate overhead fees allocated to the field, such as information technology, human resources,

legal, and finance.

(2) General and administrative expenses include: professional services, travel and meals expenses, computer software expenses, and office supplies.

(3) Other segment expenses primarily include transportation costs, other funeral costs, and non-payroll related promotional costs.

(4) During the first quarter of 2026, the Company changed its measure of segment profit from segment operating income to segment adjusted operating profit. The change reflects how
management now evaluates segment performance and allocates resources. The change primarily relates to the exclusion of depreciation, amortization, and certain corporate allocations. Prior-

period amounts have been recast for comparability.
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NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

4. EARNINGS PER SHARE

The following table sets forth the computation of the basic and diluted earnings per share (in thousands, except per share data):
Three months ended March 31,

2026 2025
Numerator for basic and diluted earnings per share:

Net income $ 13,492 §$ 20,926

Less: Earnings allocated to unvested restricted stock (182) (347)
Income attributable to common stockholders $ 13,310 § 20,579
Denominator:

Denominator for basic earnings per common share — weighted average shares outstanding 15,568 15,243
Effect of dilutive securities:

Stock options 211 146
Denominator for diluted earnings per common share — weighted average shares outstanding 15,779 15,389
Basic earnings per common share: $ 0.86 $ 1.35
Diluted earnings per common share: $ 0.84 § 1.34

Stock options excluded from the computation of diluted earnings per share because the inclusion of such stock options would result in an antidilutive
effect are as follows (in thousands):
Three months ended March 31,
2026 2025
Antidilutive stock options 218 189 X

5. GOODWILL

Many of the former owners and staff of our acquired funeral home and cemetery businesses have provided high quality service to families for
generations, which often represents a substantial portion of the value of a business. The excess of the purchase price over the fair value of identifiable net
assets of acquired funeral home and cemetery businesses is recorded as goodwill.

The following table presents changes in goodwill in the accompanying Consolidated Balance Sheets (in thousands):

March 31, 2026 December 31, 2025
Goodwill at the beginning of the period $ 427,897 § 414,859
Increase in goodwill related to acquisitions — 37,746
Decrease in goodwill related to divestitures — (24,708)
Decrease in goodwill related to assets held for sale (179) —
Goodwill at the end of the period $ 427,718 $ 427,897

During the three months ended March 31, 2026, we allocated $0.2 million of goodwill to assets held for sale in our funeral home segment.

During the three months ended March 31, 2025, we allocated $4.2 million of goodwill to the sale of two funeral homes and three cemeteries which
was recorded in Net loss (gain) on divestitures and impairment charges on our Condensed Consolidated Statements of Operations, of which $2.6 million
was allocated to our funeral home segment and $1.6 million was allocated to our cemetery segment.

During the first quarter of 2026, the Company implemented an executive leadership restructuring that resulted in changes to the manner in which
certain operations are managed and reviewed. As a result of these changes, the Company reassessed its reporting unit structure in accordance with ASC
350, Intangibles—Goodwill and Other. The Company concluded that its previously identified reporting units within the funeral home segment no longer
meet the definition of separate reporting units, as discrete financial information for those components is no longer regularly reviewed by management for
purposes of resource allocation and performance assessment. Accordingly, the Company aggregated these components into a single reporting unit.

11



NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

This change did not affect the Company’s operating segments as determined under ASC 280. The Company performed a qualitative assessment and
concluded that it is not more likely than not that the fair value of the reporting unit is less than its carrying amount, and therefore no impairment charge was
recognized.

6. RECEIVABLES

Accounts Receivable
Our funeral receivables are recorded in Accounts receivable, net and primarily consist of amounts due for funeral services already performed.

Atneed cemetery receivables and preneed cemetery receivables with payments expected to be received within one year from the balance sheet date
are also recorded in Accounts receivable, net. Preneed cemetery receivables with payments expected to be received beyond one year from the balance sheet
date are recorded in Preneed cemetery receivables, net.

Accounts receivable is comprised of the following (in thousands):

March 31, 2026

Funeral Cemetery Corporate Total
Trade and financed receivables $ 6,123  $ 32,283 § — 3 38,406
Other receivables 910 3,573 1,864 6,347
Allowance for credit losses (324) (2,258) — (2,582)
Accounts receivable, net $ 6,709 $ 33,598  $ 1,864 $ 42,171

December 31, 2025

Funeral Cemetery Corporate Total
Trade and financed receivables $ 7369 $ 31,267 § —  § 38,636
Other receivables 1,245 2,614 1,726 5,585
Allowance for credit losses (363) (3,211) — (3,574)
Accounts receivable, net $ 8,251 $ 30,670 $ 1,726 $ 40,647

Other receivables include supplier rebates, commissions due from third-party insurance companies and perpetual care income receivables.

The following table summarizes the activity in our allowance for credit losses by portfolio segment for the three months ended March 31, 2026 (in
thousands):

Provision for

January 1, 2026 Credit Losses Write Offs Recoveries March 31, 2026
Trade and financed receivables:
Funeral $ (363) $ 92) $ 335§ 204) $ (324)
Cemetery (3,211) (308) 1,261 — (2,258)
Total allowance for credit losses on trade and financed
receivables $ (3,574) $ (400) $ 1,596 $ 204) $ (2,582)
Cemetery Receivables

Our cemetery receivables are comprised of the following (in thousands):

March 31, 2026 December 31, 2025
Interment rights $ 101,755  $ 99,741
Merchandise and services 17,666 17,761
Unearned finance charges 4,881 4,805
Cemetery receivables $ 124,302  $ 122,307
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NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

The components of our cemetery receivables are as follows (in thousands):

March 31, 2026 December 31, 2025
Cemetery receivables $ 124,302 $ 122,307
Less: unearned finance charges (4,881) (4,805)
Cemetery receivables, at amortized cost $ 119,421 $ 117,502
Less: allowance for contract cancellation and credit losses (5,959) (5,812)
Less: balances due on undelivered cemetery preneed contracts (16,789) (16,579)
Less: amounts in accounts receivable (30,025) (28,056)
Preneed cemetery receivables, net $ 66,648 $ 67,055

The following table summarizes the activity in our allowance for credit losses for Preneed cemetery receivables, net for the three months ended
March 31, 2026 (in thousands):

Provision for
January 1, 2026 Credit Losses Write Offs March 31, 2026

Total allowance for credit losses on Preneed cemetery receivables, net $ (2,601) $ (536) $ (565) $ (3,702)

The amortized cost basis of our cemetery receivables by year of origination as of March 31, 2026 is as follows (in thousands):
2026 2025 2024 2023 2022 Prior Total

Total cemetery receivables, at
amortized cost $ 19451 $ 49590 $ 30,204 $ 12,323 $ 5806 $ 2,047 $ 119,421

The aging of past due cemetery receivables as of March 31, 2026 is as follows (in thousands):

31-60 Past Due 61-90 Past Due 91-120 Past Due >120 Past Due Total Past Due Current Total
Recognized revenue $ 3,065 § 1,242 $ 786 $ 5945 § 11,038 $ 91,594 $ 102,632
Deferred revenue 521 190 222 2,758 3,691 17,979 21,670
Total contracts $ 3,586 $ 1,432 § 1,008 § 8,703 § 14,729 $ 109,573 § 124,302

7. FAIR VALUE MEASUREMENTS

We evaluated our financial assets and liabilities for those that met the criteria of the disclosure requirements and fair value framework. The carrying
values of cash and cash equivalents, accounts receivable and accounts payable approximate the fair values of those instruments due to the short-term nature
of the instruments. The fair values of our receivables on preneed cemetery contracts are impracticable to estimate because of the lack of a trading market
and the diverse number of individual contracts with varying terms. Our acquisition debt, Credit Facility, and Senior Notes (as defined in Note 10) are
classified within Level 2 of the Fair Value Measurements hierarchy.

At March 31, 2026, the carrying value and fair value of our Credit Facility was $120.5 million. We believe that our Credit Facility bears interest at a
rate that approximates prevailing market rates for instruments with similar characteristics and therefore, the carrying value of
our Credit Facility approximates fair value. We estimate the fair value of our acquisition debt utilizing an income approach, which uses a present value
calculation to discount payments based on current market rates as of the reporting date. At March 31, 2026, the carrying value of our acquisition debt was
$6.2 million, which approximated its fair value. The fair value of our Senior Notes was $380.3 million at March 31, 2026, based on the last traded or broker
quoted price.

In addition, we have an investment in a limited partnership fund, whose fair value has been estimated using the net asset value per share practical
expedient described in ASC 820-10-35-59, Fair Value Measurement of Investments in Certain Entities That Calculate Net Asset Value per Share (or Its
Equivalent) and therefore, has not been classified in the fair value hierarchy. The investment strategy of this fund is to generate attractive risk-adjusted
returns over a multi-year performance period through the construction of a concentrated portfolio of investments possessing certain distinct business
attributes that suggest the potential for long-term value creation. The value of the investments in this fund cannot be liquidated at March 31, 2026 because
the investments include restrictions that do not allow for liquidation until 2027. As of March 31, 2026, we do not have an unfunded commitment for this
investment.

Furthermore, we have nine investments in real estate debt and structured credit (“alternative investments”), whose fair value has been estimated using
NAYV and therefore, has not been classified in the fair value hierarchy. The investment strategy
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NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

for these alternative investments is to create capital growth, income generation, and risk-adjusted returns. Capital growth is achieved by identifying high-
potential investments that are appreciated over time. Income generation may involve dividends, rental income, or interest from various investments. Risk-
adjusted returns focus on balancing potential profits with acceptable levels of risk, often through diversification and careful asset allocation. The real estate
debt is approximately 42% of the total alternative investment and can be liquidated with a 40-day notice period and cannot exceed 5% of the total fund’s
value. The structured credit is approximately 58% of the total alternative investment and can be liquidated with a 15-day notice period with no restrictions.
As of March 31, 2026, we had approximately $42.2 million in unfunded commitments for these investments.

We identified investments in fixed income securities, common stock, and mutual funds presented within the preneed and perpetual care trust
investments categories on our Consolidated Balance Sheets as having met the criteria for fair value measurement. Our receivables from preneed funeral
trusts represent assets in trusts, which are controlled and operated by third parties in which we do not have a controlling financial interest (less than 50%) in
the trust assets. We account for these receivables at cost.

The following three-level valuation hierarchy based upon the transparency of inputs is utilized in the measurement and valuation of financial assets or
liabilities as of the measurement date:

. Level 1—Fair value of securities based on unadjusted quoted prices for identical assets or liabilities in active markets. Our investments
classified as Level 1 securities include cash, U.S. treasury debt, common stock and equity mutual funds;

. Level 2—Fair value of securities estimated based on quoted prices for similar assets and liabilities in active markets, quoted prices for
identical or similar assets or liabilities in markets that are not active, and inputs other than quoted market prices that are observable or that
can be corroborated by observable market data by correlation. These inputs include interest rates, yield curves, credit risk, prepayment
speeds, rating and tax-exempt status. Our investments classified as Level 2 securities include U.S. agency obligations, foreign debt,
corporate debt, preferred stocks, certificates of deposit and fixed income mutual funds and other investments.

. Level 3—Unobservable inputs based upon the reporting entity’s internally developed assumptions, which market participants would use in
pricing the asset or liability. As of March 31, 2026 and 2025, we did not have any assets that had fair values determined by Level 3 inputs
and no liabilities measured at fair value.

See Notes 8 and 9 to our Condensed Consolidated Financial Statements for the fair value hierarchy levels of our trust investments.

8. TRUST INVESTMENTS

Preneed trust investments represent trust fund assets that we are generally permitted to withdraw as the services and merchandise are provided to
customers. Preneed funeral and cemetery contracts are secured by payments from customers, less amounts not required by law to be deposited into trust.
These earnings are recognized in Other revenue on our Consolidated Statements of Operations, when a service is performed or merchandise is delivered.
Trust management fees charged by our wholly owned registered investment advisory firm are included as revenue in the period in which they are earned.
Our investments are diversified across multiple industry segments using a balanced allocation strategy to minimize long-term risk. We do not intend to sell
and it is likely that we will not be required to sell the securities prior to their anticipated recovery.

Cemetery perpetual care trust investments represent a portion of the proceeds from the sale of cemetery property interment rights that we are required
by various state laws to deposit into perpetual care trust funds. The income earned from these perpetual care trusts offsets maintenance expenses for
cemetery property and memorials. This trust fund income is recognized in Other revenue.

Changes in the fair value of our trust fund assets (Preneed funeral, cemetery and perpetual care trust investments) are offset by changes in the fair
value of our trust fund liabilities (Deferred preneed funeral and cemetery receipts held in trust and Care trusts’ corpus) and reflected in Other, net. There is
no impact on earnings until such time the services are performed, or the merchandise is delivered, causing the contract to be withdrawn from the trust in
accordance with state regulations and the gain or loss is allocated to the contract.

We rely on our trust investments to provide funding for the various contractual obligations that arise upon maturity of the underlying preneed
contracts. Because of the long-term relationship between the establishment of trust investments and the required performance of the underlying contractual
obligations, the impact of current market conditions that may exist at any given time is not necessarily indicative of our ability to generate profit on our
future performance obligations.
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NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

Preneed Cemetery Trust Investments

The components of Preneed cemetery trust investments on our Consolidated Balance Sheets are as follows (in thousands):

March 31, 2026 December 31, 2025
Preneed cemetery trust investments, at market value $ 114,827 $ 112,531
Less: allowance for contract cancellation (3,420) (3,379)
Preneed cemetery trust investments $ 111,407 $ 109,152

The cost and market values associated with preneed cemetery trust investments at March 31, 2026, are detailed below (in thousands):

Fair Value
Hierarchy Unrealized Unrealized Fair Market
Level Cost Gains Losses Value
Cash and money market accounts 1 $ 15,724  $ — 3 — 3 15,724
Common stock 1 11,573 2,051 (1,671) 11,953
Limited partnership fund 3,471 439 1 3,911
Mutual funds:
Equity 1 10,112 87 (1,103) 9,096
Fixed income 2 42,780 44 (419) 42,405
Alternative investments 30,351 285 (42) 30,594
Trust securities $ 114,011 ¢ 2906 $ (3,234) $ 113,683
Accrued investment income $ 1.144 $ 1,144
Preneed cemetery trust investments $ 114,827
Market value as a percentage of cost 99.7 %

The cost and market values associated with preneed cemetery trust investments at December 31, 2025 are detailed below (in thousands):

Fair Value
Hierarchy Level Cost Unrealized Gains  Unrealized Losses  Fair Market Value
Cash and money market accounts 1 $ 15,653 $ — — 15,653
Common stock 1 11,599 768 (1,709) 10,658
Limited partnership fund 3,496 — 93) 3,403
Mutual funds:
Equity 1 9,483 — (279) 9,204
Fixed income 2 43,013 353 (50) 43,316
Alternative investments 29,380 374 (68) 29,686
Trust securities 112,624  $ 1,495 § (2,199) 111,920
Accrued investment income 611 $ 611
Preneed cemetery trust investments $ 112,531
Market value as a percentage of cost 99.4 %

There were no fixed income securities (excluding mutual funds) within our preneed cemetery trust investments in an unrealized loss position at
March 31, 2026 and December 31, 2025.
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NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

Preneed cemetery trust investment security transactions recorded in Other, net on our Consolidated Statements of Operations are as follows
(in thousands):
Three months ended March 31,

2026 2025

Investment income $ 508 $ 647
Realized gains 362 2,003
Realized losses (82) (1,603)
Unrealized gains (losses), net (328) 855
Expenses and taxes (652) (224)
Net change in deferred preneed cemetery receipts held in trust 192 (1,678)

$ — 8 =

Purchases and sales of investments in the preneed cemetery trusts are as follows (in thousands):
Three months ended March 31,
2026 2025
Purchases $ (4,039) $ (3,5006)
Sales 3,307 18,069

Preneed Funeral Trust Investments

Preneed funeral trust investments represent trust fund assets that we are permitted to withdraw as services and merchandise are provided to customers.
Preneed funeral contracts are secured by payments from customers, less retained amounts not required to be deposited into trust.

The components of Preneed funeral trust investments on our Consolidated Balance Sheets are as follows (in thousands):

March 31, 2026 December 31, 2025
Preneed funeral trust investments, at market value $ 119,033 $ 118,993
Less: allowance for contract cancellation (3,551) (3,577)
Preneed funeral trust investments $ 115,482  § 115,416

The cost and market values associated with preneed funeral trust investments at March 31, 2026 are detailed below (in thousands):

Fair Value
Hierarchy Level Cost Unrealized Gains  Unrealized Losses  Fair Market Value
Cash and money market accounts 1 $ 20981 $ — S — 3 20,981
Fixed income securities:

U.S agency obligations 2 306 — (18) 288
Common stock 1 11,729 2,079 (1,694) 12,114
Limited partnership fund 3,518 446 — 3,964
Mutual funds:

Equity 1 9,691 15 (1,117) 8,589

Fixed income 2 39,698 41 (399) 39,340

Other investments 2 1,701 — — 1,701

Alternative investments 30,757 288 (42) 31,003
Trust securities $ 118,381  $ 2,869 $ (3,270) § 117,980
Accrued investment income $ 1,053 $ 1,053
Preneed cemetery trust investments $ 119,033
Market value as a percentage of cost 99.7 %
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NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

The estimated maturities of the fixed income securities (excluding mutual funds) included above are as follows (in thousands):

Due in one year or less $ 98
Due in one to five years 91
Due in five to ten years 99
Thereafter —
Total fixed income securities $ 288

The cost and market values associated with preneed funeral trust investments at December 31, 2025 are detailed below (in thousands):

Fair Value
Hierarchy Level Cost Unrealized Gains Unrealized Losses Fair Market Value
Cash and money market accounts 1 $ 20,985 $ — $ — 3 20,985
Fixed income securities:

U.S agency obligations 2 306 — (18) 288
Common stock 1 11,981 793 (1,765) 11,009
Limited partnership fund 3,611 — 97 3,514
Mutual funds:

Equity 1 9,226 — (276) 8,950

Fixed income 2 41,059 331 (48) 41,342

Other investments 2 1,724 — — 1,724

Alternative investments 30,344 386 (70) 30,660
Trust securities $ 119,236 §— $ 1,510 — $ 2274) § 118,472
Accrued investment income $ 521 $ 521
Preneed cemetery trust investments $ 118,993
Market value as a percentage of cost 99.4 %

The following table summarizes our fixed income securities (excluding mutual funds) within our preneed funeral trust investment in an unrealized
loss position at March 31, 2026, aggregated by major security type and length of time in a continuous unrealized loss position (in thousands):

March 31, 2026
In Loss Position Less than 12 In Loss Position Greater than Total
months 12 months ota
Fair market Unrealized Fair market Unrealized Fair market Unrealized
value Losses value Losses value Losses
Fixed income securities:
U.S agency obligations $ — — 8 288 $ (18) $ 288 $ (18)
Total fixed income securities with an unrealized loss $ — — $ 288 § (18) $ 288 § (18)
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NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

The following table summarizes our fixed income securities (excluding mutual funds) within our preneed funeral trust investment in an unrealized
loss position at December 31, 2025, aggregated by major security type and length of time in a continuous unrealized loss position (in thousands):

December 31, 2025
In Loss Position Less than 12 In Loss Position Greater than
Total
months 12 months
Fair market Unrealized Fair market Unrealized Fair market Unrealized
value Losses value Losses value Losses
Fixed income securities:
U.S agency obligations $ — S — 288 § (18) $ 288 $ (18)

Total fixed income securities with an unrealized loss $ — — 3 288 §$ (18) $ 288 $ (18)

Preneed funeral trust investment security transactions recorded in Other, net on our Consolidated Statements of Operations are as follows
(in thousands):

Three months ended March 31,

2026 2025

Investment income $ 399 $ 473
Realized gains 367 1,927
Realized losses (83) (1,709)
Unrealized gains (losses), net (401) 1,313
Expenses and taxes (389) (105)
Net change in deferred preneed funeral receipts held in trust 107 (1,899)

$ — 3 —

Purchases and sales of investments in the preneed funeral trusts are as follows (in thousands):
Three months ended March 31,
2026 2025
Purchases $ (3,738) $ (3,372)
Sales 3,352 17,359

Cemetery Perpetual Care Trust Investments

Care trusts’ corpus on our Consolidated Balance Sheets represent the corpus of those trusts plus undistributed income. The components of Care
trusts’ corpus are as follows (in thousands):

March 31, 2026 December 31, 2025
Cemetery perpetual care trust investments, at market value $ 97,434 $ 95,625
Obligations due to (due from) trust (1,852) (2,200)
Care trusts' corpus $ 95,582 $ 93,425
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NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

The following table reflects the cost and market values associated with the trust investments held in perpetual care trust funds at March 31, 2026 (in
thousands):

Fair Value
Hierarchy Level Cost Unrealized Gains  Unrealized Losses ~ Fair Market Value
Cash and money market accounts 1 $ 8,331 $ — 3 — 3 8,331
Common stock 1 10,040 1,780 (1,450) 10,370
Limited partnership fund 3,011 382 — 3,393
Mutual funds:
Equity 1 9,195 129 (956) 8,368
Fixed income 2 39,656 41 (376) 39,321
Alternative investments 26,331 247 (37) 26,541
Trust securities $ 96,564 S 2,579 $ (2.819) $ 96,324
Accrued investment income $ 1,110 $ 1,110
Preneed cemetery trust investments $ 97,434
Market value as a percentage of cost 99.8 %

The following table reflects the cost and market values associated with the trust investments held in perpetual care trust funds at December 31, 2025
(in thousands):

Fair Value
Hierarchy Level Cost Unrealized Gains Unrealized Losses Fair Market Value
Cash and money market accounts 1 $ 8,800 § — § —  § 8,800
Fixed income securities:

Corporate debt 2 94 2 — 96
Common stock 1 10,527 1,028 (1,451) 10,104
Limited partnership fund 2,892 — 77) 2,815
Mutual funds:

Equity 1 9,271 216 257) 9,230

Fixed income 2 39,229 319 (145) 39,403

Alternative investments 24,308 310 (57) 24,561
Trust securities $ 95,121 $ 1,875  $ (1,987) ¢ 95,009
Accrued investment income $ 616 $ 616
Preneed cemetery trust investments $ 95,625
Market value as a percentage of cost 99.9 %

There were no fixed income securities (excluding mutual funds) within our perpetual care trust investment in an unrealized loss position at March 31,
2026 and December 31, 2025.

Perpetual care trust investment security transactions recorded in Other, net on our Consolidated Statements of Operations are as follows (in
thousands):

Three months ended March 31,

2026 2025
Realized gains 695 251
Realized losses $ 171) s (201)
Unrealized gains (losses), net (240) 688
Net change in care trusts’ corpus (284) (738)
$ — § —
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Perpetual care trust investment security transactions recorded in Other revenue are as follows (in thousands):
Three months ended March 31,

2026 2025
Investment income $ 2,300 $ 2,487
Realized losses (429) (672)
Total $ 1,871 $ 1,815

Purchases and sales of investments in the perpetual care trusts are as follows (in thousands):
Three months ended March 31,
2026 2025
Purchases $ (3,550) $ (3,122)
Sales $ 6,377 $ 15,963

9. RECEIVABLES FROM PRENEED FUNERAL TRUSTS

Our receivables from preneed funeral trusts represent assets in trusts which are controlled and operated by third parties in which we do not have a
controlling financial interest (less than 50%) in the trust assets. We account for these investments at cost. Receivables from preneed funeral trusts are as
follows (in thousands):

March 31, 2026 December 31, 2025
Preneed funeral trust funds, at cost $ 16,625 $ 16,758
Less: allowance for contract cancellation (499) (503)
Receivables from preneed funeral trusts, net $ 16,126  $ 16,255

The following summary reflects the composition of the assets held in trust and controlled by third parties to satisfy our future obligations related to
the underlying preneed funeral contracts at March 31, 2026 and December 31, 2025. The cost basis includes reinvested interest and dividends that have
been earned on the trust assets. Fair value includes unrealized gains and losses on trust assets.

The composition of the preneed trust funds at March 31, 2026, is as follows (in thousands):

Historical Cost Basis Fair Value
Cash and cash equivalents $ 2,258 $ 2,258
Fixed income investments 10,990 10,990
Mutual funds and common stocks 3,373 3,227
Annuities 4 4
Total $ 16,625 § 16,479
The composition of the preneed trust funds at December 31, 2025, is as follows (in thousands):
Historical Cost Basis Fair Value
Cash and cash equivalents $ 2,220 $ 2,220
Fixed income investments 11,108 11,108
Mutual funds and common stocks 3,426 3,306
Annuities 4 4
Total $ 16,758  § 16,638
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10. LONG TERM DEBT

Our long-term debt consists of the following (in thousands):

March 31, 2026 December 31, 2025
Senior Notes $ 397,505 $ 397,319
Credit Facility 119,323 125,435
Acquisition debt, net of current portion 5,453 5,581
Total Long-term debt $ 522281  $ 528,335

Senior Notes

The carrying value of our 4.25% senior notes due 2029 (the “Senior Notes”) is reflected on our Consolidated Balance Sheets as follows (in
thousands):

March 31, 2026 December 31, 2025
Principal amount $ 400,000 $ 400,000
Debt discount, net of accumulated amortization of $2,557 and $2,411,
respectively (1,945) (2,089)
Debt issuance costs, net of accumulated amortization of $726 and $685,
respectively (550) (592)
Carrying value of the Senior Notes $ 397,505 $ 397,319

At March 31, 2026, the fair value of the Senior Notes, which are Level 2 measurements, was $380.3 million.

The Senior Notes were issued under an indenture, dated as of May 13, 2021 (the “Indenture”), among the Company, the Subsidiary Guarantors and
Wilmington Trust, National Association, as trustee. The Senior Notes are unsecured, senior obligations and are fully and unconditionally guaranteed on a
senior unsecured basis, jointly and severally by each of the Subsidiary Guarantors. The Senior Notes mature on May 15, 2029, unless earlier redeemed or
purchased and bear interest at 4.25% per year, which is payable semi-annually in arrears on May 15 and November 15 of each year, beginning on
November 15, 2021.

The Indenture contains restrictive covenants limiting our ability and our Restricted Subsidiaries (as defined in the Indenture) to, among other things,
incur additional indebtedness or issue certain preferred shares, create liens on certain assets to secure debt, pay dividends or make other equity
distributions, purchase or redeem capital stock, make certain investments, sell assets, agree to certain restrictions on the ability of Restricted Subsidiaries to
make payments to us, consolidate, merge, sell or otherwise dispose of all or substantially all assets, or engage in transactions with affiliates. The Indenture
also contains customary events of default.

The interest expense and amortization of debt discount and debt issuance costs related to our Senior Notes are as follows (in thousands):
Three months ended March 31,

2026 2025
Senior Notes interest expense 4,250 4,250
Senior Notes amortization of debt discount 146 138
Senior Notes amortization of debt issuance costs 41 39

The debt discount and the debt issuance costs are being amortized using the effective interest method over the remaining term of approximately 38
months of the Senior Notes. The effective interest rates on the unamortized debt discount and the unamortized debt issuance costs for the Senior Notes for
both three months ended March 31, 2026 and 2025 were 4.42% and 4.30%, respectively.

Credit Facility

At March 31, 2026, our senior secured revolving credit facility (as amended, the “Credit Facility””) was comprised of: (i) a $250.0 million revolving
credit facility, including a $15.0 million subfacility for letters of credit and a $10.0 million swingline, and (ii) an accordion or incremental option allowing
for future increases in the facility size by an additional amount of up to $75.0 million in the aggregate in the form of increased revolving commitments or
incremental term loans.
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Our obligations under the Credit Facility are unconditionally guaranteed on a joint and several basis by the same subsidiaries which guarantee the
Senior Notes (as defined in Senior Notes above) and certain of our subsequently acquired or organized domestic subsidiaries (collectively, the “Subsidiary
Guarantors”).

On July 31, 2024, the Company entered into a fourth amendment, (the “Credit Facility Amendment”), to our Credit Facility, with the financial
institutions party thereto, as lenders, and Bank of America, N.A., as administrative agent. The Credit Facility Amendment provided, among other things,
for (i) the extension of the maturity date of the Credit Facility to July 31, 2029, provided that, if the Senior Notes (as defined in the Credit Facility) have a
stated maturity date that is prior to July 31, 2029, then the maturity date shall instead be the date that is 91 days prior to the stated maturity date of the
Senior Notes; (ii) the establishment of Term Secured Overnight Financing Rate (“SOFR”) as a benchmark rate and the removal of BSBY from the Credit
Facility, including conforming revisions to certain defined terms under the Credit Facility; (iii) the conversion of each existing BSBY Rate Loan (as
defined in the Credit Facility prior to giving effect to the Credit Facility Amendment) to a Term SOFR Loan (as defined in the Credit Facility); (iv)
modifications to the definitions of “Applicable Rate” and “Applicable Fee Rate” to change the applicable rates and pricing levels set forth in each pricing
grid; (v) the removal of certain mandatory prepayments arising from the issuance of either Equity Interests or Debt (as both are defined by the Credit
Facility); and (vi) modifications to the permitted investments covenant, relating to the Company’s ability to make certain acquisitions, subject to the
satisfaction of certain conditions therein.

The Credit Facility contains customary affirmative covenants, including, but not limited to, covenants with respect to the use of proceeds, payment of
taxes and other obligations, continuation of the Company’s business and the maintenance of existing rights and privileges, the maintenance of property and
insurance, among others.

In addition, the Credit Facility also contains customary negative covenants, including, but not limited to, covenants that restrict (subject to certain
exceptions) the ability of the Company and the Subsidiary Guarantors to incur indebtedness, grant liens, make investments, engage in mergers and
acquisitions, and pay dividends and other restricted payments, and certain financial maintenance covenants. At March 31, 2026, we were subject to the
following financial covenants under our Credit Facility: (A) a Total Leverage Ratio not to exceed 5.00 to 1.00 and (B) a Fixed Charge Coverage Ratio (as
defined in the Credit Facility) of not less than 1.20 to 1.00 as of the end of any period of four consecutive fiscal quarters. These financial maintenance
covenants are calculated for the Company and its subsidiaries on a consolidated basis. We were in compliance with all of the covenants contained in our
Credit Facility at March 31, 2026.

Our Credit Facility and acquisition debt consisted of the following (in thousands):

March 31, 2026 December 31, 2025
Credit Facility $ 120,500 $ 126,700
Debt issuance costs, net of accumulated amortization of $3,387 and $3,300, respectively (1,177) (1,265)
Total Credit Facility $ 119,323  § 125,435
Acquisition debt $ 6,215 $ 6,188
Less: current portion (762) (607)
Total acquisition debt, net of current portion $ 5453 % 5,581

At March 31, 2026, we had outstanding borrowings under the Credit Facility of $120.5 million. We also had one letter of credit for $2.2 million under
the Credit Facility. The letter of credit will expire on November 25, 2027, and is expected to automatically renew annually and secures our obligations
under our various self-insured policies. At March 31, 2026, we had $127.3 million of availability under the Credit Facility.

Outstanding borrowings under our Credit Facility bear interest at a prime rate or the SOFR rate, plus an applicable margin based on our leverage
ratio. At March 31, 2026, the prime rate margin was equivalent to 1.13% and the SOFR term margin was 2.23%. The weighted average interest rate on our
Credit Facility was 5.9% and 6.9% for the years ended March 31, 2026 and 2025, respectively.

We have no material assets or operations independent of the Subsidiary Guarantors, as all of our assets and operations are held and conducted by the
Subsidiary Guarantors. Additionally, we do not currently have any significant restrictions on our ability to receive dividends or loans from any Subsidiary
Guarantors.
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The interest expense and amortization of debt issuance costs related to our Credit Facility are as follows (in thousands):
Three months ended March 31,

2026 2025
Credit Facility interest expense 1,987 2,499
Credit Facility amortization of debt issuance costs 87 88

Acquisition debt

Acquisition debt consists of deferred purchase price and promissory notes payable to sellers. A majority of the deferred purchase price and notes bear
no interest and are discounted at imputed interest rates ranging from 6.5% to 8.5%. Original maturities typically range from nine to twenty years.

The imputed interest expense related to our acquisition debt is as follows (in thousands):
Three months ended March 31,
2026 2025

Acquisition debt imputed interest expense $ 150 $ 94

11. DIVESTED OPERATIONS

During the three months ended March 31, 2025, we sold two funeral homes and three cemeteries for an aggregate of $15.8 million. We did not sell
any businesses during the three months ended March 31, 2026.

Net (gain) loss on divestitures and impairment charges. The components of Net (gain) loss on divestitures and impairment charges are as follows (in
thousands):
Three months ended March 31,

2026 2025
Impairment of goodwill, intangibles, and PPE $ 236 $ 117
Net loss (gain) on divestitures 51 (5,937)
Net (gain) loss on disposals of fixed assets ) 50
Total $ 278 $ (5,770)

12. BUSINESS COMBINATIONS

We did not acquire any businesses during the three months ended March 31, 2026. On September 9, 2025, we acquired a business consisting of six
funeral homes, one cemetery, and one cremation focused business in the Orlando, FL area for approximately $49.0 million. The purchase price consisted of
$47.0 million in cash at closing and $2.0 million of deferred purchase price payments. The net present value of such future deferred purchase price
payments was $1.3 million. We acquired substantially all of the assets and assumed certain operating liabilities of these businesses.

On September 17, 2025, we acquired a business consisting of two funeral homes in the Pensacola, FL area for $9.5 million in cash. We acquired
substantially all of the assets and assumed certain operating liabilities of this business.

The primary reasons for the acquisitions that contributed to the recognition of goodwill include enhancement of our footprint in strategic markets and
the addition of deferred revenue that will enhance our long-term stability.

The pro forma impact of these acquisitions on prior periods is not presented, as the impact is not significant to our reported results. The results of the
acquired businesses are reflected in our Consolidated Statements of Operations from the date of acquisition.
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NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS (continued)

The following table summarizes the breakdown of the preliminary purchase price allocation for the businesses described above (in thousands):

Preliminary Purchase Price

Allocation
Current assets $ 3,302
Preneed trust assets 4,068
Property, plant, and equipment 23,315
Cemetery property 2,733
Goodwill 37,746
Intangible and other non-current assets 3,222
Assumed liabilities (1,293)
Preneed trust liabilities (4,068)
Deferred revenue (12,526)
Purchase price $ 56,499

The purchase price allocation was updated for immaterial measurement-period adjustments; no other material changes to the acquisition accounting
were identified. The purchase accounting is preliminary as we have not finalized our assessment of the fair value because there has been insufficient time

between the acquisition date and the issuance of these financial statements to complete our review and the final determination of fair value. We are also
currently reviewing the allocation of goodwill between segments.

13. SUBSEQUENT EVENTS

On May 6, 2026, the Company announced it has entered into an Equity Distribution Agreement with Oppenheimer & Co. Inc. and Raymond James &
Associates, Inc., serving as sales agents (together, the “Sales Agents”), with respect to its at-the-market offering program under which the Company may
offer and sell, from time to time, shares of its common stock having an aggregate offering price of up to $100.0 million through the Sales Agents.
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CAUTIONARY STATEMENT ON FORWARD-LOOKING STATEMENTS

In addition to historical information, this Quarterly Report on Form 10-Q contains certain statements and information that may constitute forward-
looking statements within the meaning of the Private Securities Litigation Reform Act of 1995. All statements, other than statements of historical
information, should be deemed to be forward-looking statements. Words such as “may”, “will”, “estimate”, “intend”, “believe”, “expect”, “seek”,
“project”, “forecast”, “foresee”, “should”, “would”, “could”, “plan”, “anticipate” and other similar words or expressions may be used to identify forward-
looking statements; however, the absence of these words does not mean that the statements are not forward-looking. These forward-looking statements
include, but are not limited to, statements regarding any projections of earnings, revenue, cash flow, investment returns, capital allocation, debt levels,
equity performance, death rates, market share growth, cost inflation, overhead, including talent recruitment, field and corporate incentive compensation,
preneed sales or other financial items; any statements of the plans, strategies, objectives and timing of management for future operations or financing
activities, including, but not limited to, capital allocation, organizational performance, execution of our strategic objectives and growth strategy, planned
acquisitions and divestitures, technology improvements, product development, the ability to obtain credit or financing, anticipated integration, performance
and other benefits of recently completed and anticipated acquisitions, and cost management and debt reductions; any statements of the plans, timing and
objectives of management for acquisition and divestiture activities; any statements regarding future economic and market conditions or performance; any
statements related to the ATM Program, potential future sales thereunder, and the expected uses of proceeds thereof, including our ability to meet the
expectations, timing and plans, if at all, related to the ATM Program; any statements of belief; and any statements of assumptions underlying any of the
foregoing and are based on our current expectations and beliefs concerning future developments and their potential effect on us. While we believe these
assumptions concerning future events are reasonable as and when made, there can be no assurance that future developments affecting us will be those that
we anticipate. All comments concerning our expectations for future revenue and operating results are based on our forecasts for our existing operations and
do not include the potential impact of any future acquisitions or divestitures. Our forward-looking statements involve significant risks and uncertainties
(some of which are beyond our control) and assumptions that could cause actual results to differ materially from our historical experience and our present
expectations or projections. Important factors that could cause actual results to differ materially from those in the forward-looking statements include, but
are not limited to:

*  our ability to find and retain skilled personnel;

+ the effects of our talent recruitment efforts, incentive and compensation plans and programs, including such effects on our Standards Operating
Model and the Company’s operational and financial performance;

*  our ability to execute our strategic objectives and growth strategy, if at all;

+ the potential adverse effects on the Company's business, financial and equity performance if management fails to meet the expectations of its
strategic objectives and growth plan;

» the execution of our Standards Operating Model and strategic acquisition frameworks;

*  our ability to meet the timing, objectives, and expectations of our ATM Program, if at all, including the planned use of proceeds and the potentially
dilutive effects to our shareholders of issuances of shares under the ATM Program;

« the effects of competition;

* changes in the number of deaths in our markets, which are not predictable from market to market or over the short term;

» changes in consumer preferences and our ability to adapt to or meet those changes;

* our ability to generate preneed sales, including implementing our cemetery portfolio sales strategy, product development and optimization plans;

+ the investment performance of our funeral and cemetery trust funds;

* fluctuations in interest rates, including, but not limited to, the effects of increased borrowing costs under our Credit Facility and our ability to
minimize such costs, if at all;

» the effects of inflation on our operational and financial performance, including the increased overall costs for our goods and services, the impact
on customer preferences as a result of changes in discretionary income, and our ability, if at all, to mitigate such effects;

+  our ability to obtain debt or equity financing on satisfactory terms to fund additional acquisitions, expansion projects, working capital
requirements and the repayment or refinancing of indebtedness;

*  our ability to meet the timing, objectives and expectations related to our capital allocation framework, including our forecasted rates of return,
planned uses of free cash flow and future capital allocation, including debt repayment plans, internal growth projects, potential strategic
acquisitions, share repurchases, or dividend increases;

*  our ability to meet the projected financial and performance guidance of our full year outlook, if at all;

« the timely and full payment of death benefits related to preneed funeral contracts funded through life insurance contracts;

25



the financial condition of third-party insurance companies that fund our preneed funeral contracts;

increased or unanticipated costs, such as merchandise, goods, insurance or taxes, and our ability to mitigate or minimize such costs, if at all;
our level of indebtedness and the cash required to service our indebtedness;

changes in federal income tax laws and regulations and the implementation and interpretation of these laws and regulations by the Internal
Revenue Service, including changes and potential impacts, if any, resulting from the recently enacted One Big Beautiful Bill Act;

effects of the application of other applicable laws and regulations, including changes in such regulations or the interpretation thereof;

the potential impact of epidemics and pandemics, including any new or emerging public health threats, on customer preferences and on our
business;

government, social, business and other actions that have been and will be taken in response to pandemics and epidemics, including potential
responses to any new or emerging public health threats;

effects and expense of litigation;

consolidation in the funeral and cemetery industry;

our ability to identify and consummate strategic acquisitions on commercially reasonable terms and on a timely basis, if at all, and successfully
integrate acquired businesses with our existing businesses, including expected performance and financial improvements related thereto;

our ability to successfully complete any non-core asset divestitures on commercially reasonable terms and o a timely basis, if at all, and the impact
of any such divestitures on our Company, including any financial, operational, tax or other similar impacts related thereto;

the effects of any additional imposition or changes in tariffs or trade agreements including, but not limited to, any potential disruptions in
international trade, any increased inflationary pressures on the economy or costs for our goods, and our ability, if at all, to mitigate such effects;
economic, financial and stock market fluctuations;

interruptions or security lapses of our information technology, including any cybersecurity or ransomware incidents;

adverse developments affecting the financial services industry;

military conflicts, acts of war or terrorists acts and the governmental or military response to such acts or conflicts;

our failure to maintain effective control over financial reporting; and

other factors and uncertainties inherent in the funeral and cemetery industry.

For additional information regarding known material factors that could cause our actual results to differ from our projected results, please see (i) Part
IL, Item 1A “Risk Factors” in this Quarterly Report on Form 10-Q and (ii) Part I, Item 1A “Risk Factors” in our Annual Report on Form 10-K for the year
ended December 31, 2025.

Investors are cautioned not to place undue reliance on forward-looking statements, which speak only as of the date hereof. We undertake no
obligation to publicly update or revise any forward-looking statements after the date they are made, whether as a result of new information, future events or
otherwise.
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Item 2. MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS OF OPERATIONS.

OVERVIEW

General

We operate in two business segments: Funeral Home Operations, which currently accounts for approximately 68% of our total revenue and Cemetery
Operations, which currently accounts for approximately 32% of our total revenue. At March 31, 2026, we operated 155 funeral homes in 24 states and 28
cemeteries in 9 states.

Our funeral home operations are principally service businesses that generate revenue from sales of burial and cremation services and related
merchandise, such as caskets and urns. Funeral services include consultation, the removal and preparation of remains, the sale of caskets and related funeral
merchandise, the use of funeral home facilities for visitation and memorial services and transportation services. We provide funeral services and products
on both an “atneed” (time of death) and “preneed” (planned prior to death) basis.

Our cemetery operations generate revenue primarily through sales of cemetery interment rights (primarily grave sites, lawn crypts, mausoleum spaces
and niches), related cemetery merchandise (such as memorial markers, outer burial containers and monuments) and services (interments, inurnments and
installation of cemetery merchandise). We provide cemetery services and products on both an atneed and preneed basis.

COMPANY DEVELOPMENTS

ATM Offering Program

On May 6, 2026, the Company announced it has entered into an Equity Distribution Agreement with Oppenheimer & Co. Inc. and Raymond James &
Associates, Inc., serving as sales agents (together, the “Sales Agents”), with respect to its at-the-market offering program under which the Company may
offer and sell, from time to time, shares of its common stock having an aggregate offering price of up to $100.0 million through the Sales Agents.

Macroeconomic and Inflationary Factors

During 2026, consumer discretionary spending has reflected mixed trends, with higher-income consumers appearing more resilient and moderate-
income consumers exhibiting more cautious behavior, which could result in an overall reduction in consumer spending and demand for products and
services. These trends are also influenced by moderating but still elevated inflation. Although certain indicators suggest that inflation has moderated, we
continue to monitor potential impacts due to ongoing geopolitical tensions and evolving tariff and trade policies. These pressures, along with volatility in
energy prices, interest rates, and ongoing tariff developments, may result in certain costs remaining elevated and contribute to broader economic
uncertainty. Such inflation may negatively impact consumer discretionary spending, including the amount that consumers are able to spend on our services,
although we have not experienced any material impacts to date and our industry has been largely resilient to similar adverse economic and market
environments in the past. To date, these conditions have not materially impacted our business.

LIQUIDITY AND CAPITAL RESOURCES

Overview

Our primary sources of liquidity and capital resources are internally generated cash flows from operating activities and availability under our Credit
Facility.

We generate cash in our operations primarily from atneed sales and delivery of preneed sales. We also generate cash from earnings on our cemetery
perpetual care trusts. Based on our recent operating results, current cash position and anticipated future cash flows, we do not anticipate any significant
liquidity constraints in the foreseeable future. We have the ability to draw on our Credit Facility, as needed, subject to its customary terms and conditions.
For additional details related to our debt and lease obligations, including our Credit Facility, Acquisition Debt and Senior Notes, refer to Notes 10 to our
unaudited Condensed Consolidated Financial Statements contained in Part I, Item 1 of this Quarterly Report on Form 10-Q.

For 2026, our plan is to remain focused on executing our growth strategy and other strategic objectives. This includes prioritizing our capital
allocation for potential strategic growth acquisitions, capital expenditures, debt repayments, the payment of dividends, and other general corporate purposes
as allowed under our Credit Facility. We expect to fund these payments using cash on hand and borrowings under our Credit Facility. We believe that our
existing and anticipated cash resources, including, as needed, additional borrowings or other financings that we may be able to obtain, will be sufficient to
meet our
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anticipated working capital requirements, capital expenditures, scheduled debt payments, commitments, potential growth acquisitions, and dividends for
the next 12 months, as well as our long-term financial obligations.

However, if our capital allocations and expenditures or acquisition plans change, we may need to access the capital markets, including, for example,
through our ATM Program, or seek further borrowing capacity from our lenders to obtain additional funding and we may not be able to obtain such funding
on terms and conditions that are acceptable to us. Further, to the extent operating cash flow or access to and cost of financing sources are materially
different than expected, future liquidity may be adversely affected. For additional information regarding known material factors that could cause cash flow
or access to and cost of finance sources to differ from our expectations, please read Part I, Item 1A, “Risk Factors”.

Cash Flows
We began 2026 with $1.7 million in cash and ended the year with $2.9 million in cash. As of March 31, 2026, we had borrowings of $120.5 million
outstanding on our Credit Facility compared to $126.7 million as of December 31, 2025.

The following table sets forth the elements of cash flow (in thousands):
Three months ended March 31,

2026 2025
Cash and cash equivalents at beginning of period $ 1,688 $ 1,165
Net cash provided by operating activities 14,898 13,792
Capital expenditures (3,896) (3,163)
Proceeds from divestitures and sale of other assets 16 18,660
Net cash (used in) provided by investing activities (3,880) 15,497
Net payments on our credit facility, acquisition debt, and finance lease obligations (6,314) (17,148)
Net payments on employee equity plans (1,712) (6,941)
Dividends paid on common stock (1,772) (1,722)
Net cash used in financing activities (9,798) (25,811)
Cash and cash equivalents at end of period $ 2,908 § 4,643

Operating Activities

For the three months ended March 31, 2026, cash provided by operating activities was $14.9 million compared to $13.8 million for the three months
ended March 31, 2025.

Investing Activities

Our investing activities resulted in net cash outflows of $3.9 million for the three months ended March 31, 2026, compared to net cash inflows of
$15.5 million for the three months ended March 31, 2025, a decrease of $19.4 million.

Acquisition and Divestiture Activity

During the three months ended March 31, 2025, we sold two funeral homes and three cemeteries for an aggregate of $15.8 million. Additionally, we
sold real property for $2.9 million.

Capital Expenditures

For the three months ended March 31, 2026, our capital expenditures (comprised of growth and maintenance spend) totaled $3.9 million compared to
$3.2 million for the year ended March 31, 2025, an increase of $0.7 million.

The following tables present our capital expenditures (in thousands):

Three months ended March 31,

2026 2025
Growth $ 1,696 $ 1,753
Maintenance 2,200 1,410
Total Capital Expenditures $ 3,896 $ 3,163
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Financing Activities

Our financing activities resulted in a net cash outflow of $9.8 million for the three months ended March 31, 2026, compared to a net cash outflow of
$25.8 million for the three months ended March 31, 2025, a decrease of $16.0 million.

During the three months ended March 31, 2026, we had net payments on our Credit Facility, acquisition debt, and finance leases of $6.3 million, net
payments on our employee equity plans of $1.7 million, and paid dividends of $1.8 million.

During the three months ended March 31, 2025, we had net payments on our Credit Facility, acquisition debt, and finance leases of $17.1 million, net
payments on our employee equity plans of $6.9 million, and paid dividends of $1.7 million.
FINANCIAL HIGHLIGHTS

Below are our consolidated financial highlights (in thousands except for volumes and averages):
Three months ended March 31,

2026 2025 Inc/(Dec) % Change
Total revenue $ 106,120 $ 107,069 $ (949) (0.9)%
Funeral contracts 11,218 11,319 (101) 0.9%
Average revenue per funeral contract $ 6,051 $ 5869 $ 182 3.1%
Preneed insurance contracts sold 2,927 2,711 216 8.0 %
Preneed interment rights (property) sold 3,153 3,236 (83) (2.6)%
Average price per preneed interment right (property) sold $ 6,017 $ 5419 8§ 598 11.0 %
Preneed sales production (M&S and property) $ 23,900 $ 21,731  § 2,169 10.0 %
Gross profit $ 38,640 $ 37,842 $ 798 2.1 %
Net income $ 13,492  § 20,926 § (7,434) (35.5)%

Revenue for the three months ended March 31, 2026 decreased $0.9 million compared to the three months ended March 31, 2025, primarily due to a
decrease in divested revenue that was partially offset by growth in acquisition revenue. In our Funeral segment, we experienced a 0.9% decrease in funeral
contract volume; partially offset by a 3.1% increase in the average revenue per funeral contract, and an 8.0% increase in preneed insurance contracts sold.
In our Cemetery segment, we experienced a 10.0% increase in preneed sales production (M&S and property) and an 11.0% increase in the average price
per interment right (property) sold; partially offset by a 2.6% decrease in the number of preneed interment rights (property) sold.

Gross profit for the three months ended March 31, 2026 increased $0.8 million compared to the three months ended March 31, 2025, primarily due to
effective cost management.

Net income for the three months ended March 31, 2026 decreased $7.4 million compared to the three months ended March 31, 2025, primarily due to
a prior year net gain on divestitures, impairment charges, and sale of real property of $7.8 million and a $1.0 million increase in general and administrative
expenses; partially offset by a $0.8 million increase in gross profit contribution from our businesses, a $0.4 million decrease in interest expense, and a $0.4
million decrease in income tax expenses.

Further discussion of revenue and the components of gross profit for our funeral home and cemetery segments is presented under “— Results of
Operations.”

Further discussion of general, administrative and other expenses, interest expense, income taxes and other components of income and expenses are
presented under “— Other Financial Statement Items.”

REPORTING AND NON-GAAP FINANCIAL MEASURES

We also present our financial performance in our “Condensed Operating and Financial Trend Report” (“Trend Report”) as reported in our earnings
release for the three months ended March 31, 2026, dated May 6, 2026, and discussed in the corresponding earnings conference call. This Trend Report is
used as a supplemental financial statement by management and investors to compare our current financial performance with our previous results and with
the performance of other companies. Additionally, management employs segment gross profit for product pricing evaluation and uses segment adjusted
operating profit to assess each segment’s performance by comparing results. We do not intend for this information to be considered in isolation or as a
substitute for other measures of performance prepared in accordance with GAAP. The Trend Report is a non-GAAP statement that also provides insight
into underlying trends in our business.
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Below is a reconciliation of gross profit (a GAAP financial measure) to adjusted operating profit (a non-GAAP financial measure) (in thousands):
Three months ended March 31,

2026 2025
Gross profit $ 38,640 $ 37,842
Cemetery property amortization 1,995 1,828
Field depreciation expense 3,408 3,322
Regional and unallocated funeral and cemetery costs 4,391 5,235
Adjusted operating profit(" $ 48,434 § 48,227

(1) Adjusted operating profit is defined as gross profit plus cemetery property amortization, field depreciation expense, and regional and unallocated funeral and
cemetery costs.

Our operations are reported in two business segments: Funeral Home and Cemetery. Below is a breakdown of adjusted operating profit (a non-GAAP
financial measure) by segment (in thousands):

Three months ended March 31,

2026 2025
Funeral Home $ 31,598 $ 33,179
Cemetery 16,836 15,048
Adjusted operating profit $ 48,434  § 48,227
Adjusted operating profit margin” 45.6% 45.0%

(1)  Adjusted operating profit margin is defined as adjusted operating profit as a percentage of revenue.

Further discussion of adjusted operating profit for our funeral home and cemetery segments is presented under “Results of Operations.”

RESULTS OF OPERATIONS
The following is a discussion of our results of operations for the three months ended March 31, 2026 and 2025.

The term “comparable” in the funeral home and cemetery segments refers to all funeral homes and cemeteries that we owned for the entire period
beginning January 1, 2025 and ending March 31, 2026.

The term “acquired” refers to the funeral homes and cemeteries acquired as discussed in Note 12 to our unaudited Condensed Consolidated Financial
Statements contained in Part [, Item 1 of this Quarterly Report on Form 10-Q.

The term “divested” refers to the funeral homes and cemeteries sold and/or merged as discussed in Note 11 to our unaudited Condensed Consolidated
Financial Statements contained in Part I, Item 1 of this Quarterly Report on Form 10-Q.

The term “ancillary” in the funeral home segment represents our flower shop, monument business, pet cremation business, and online cremation
businesses.

Cemetery property amortization, field depreciation expense, and regional and unallocated funeral and cemetery costs, are not included in adjusted
operating profit, a non-GAAP financial measure. Adding back these items will result in gross profit, a GAAP financial measure.
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Funeral Home Segment

The following table sets forth certain information regarding our revenue and adjusted operating profit for our funeral home operations (in thousands):
Three months ended March 31,

2026 2025 Inc/(Dec) % Change
Revenue:
Comparable $ 63,276 $ 66,054 $ (2,778) 4.2)%
Acquired 2,726 — 2,726 100.0 %
Divested 3 3,451 (3,448) (99.9)%
Ancillary 847 1,032 (185) 17.9)%
Other 4,862 4,082 780 19.1 %
Total $ 71,714 $ 74,619 $ (2,905) (3.9)%
Adjusted operating profit
Comparable $ 26,220 $ 28,701 $ (2,481) (8.6)%
Acquired 823 — 823 100.0 %
Divested (10) 959 (969) (101.0)%
Ancillary 190 188 2 1.1 %
Other 4,375 3,331 1,044 31.3 %
Total $ 31,598 $ 33,179 $ (1,581) (4.8)%

The following measures reflect significant metrics from comparable operations over the comparative period:

Contract volume 10,663 11,319 (656) (5.8)%
Average revenue per contract, excluding preneed funeral

trust earnings $ 5,934 $ 5,836 $ 98 1.7 %
Average revenue per contract, including preneed funeral

trust earnings $ 6,099 $ 6,002 $ 263 4.5 %
Cremation rate 60.5% 60.1% 0.4% 0.7%

Funeral home comparable revenue decreased $2.8 million for the three months ended March 31, 2026, compared to the three months ended March 31,
2025. The decline in comparable revenue is primarily driven by a 5.8% decrease in contract volume.

Funeral home comparable adjusted operating profit for the three months ended March 31, 2026 decreased $2.5 million when compared to the same
period in 2025, primarily due to the increase in operating expense relative to revenue. The comparable operating profit margin decreased 210 basis points
to 41.4%. Operating expenses as a percentage of revenue increased 2.0%, with the largest increases attributable to salaries and benefits expenses, facilities
and grounds expenses, and general and administrative expense.

Ancillary revenue decreased $0.2 million, while ancillary adjusted operating profit increased $2.0 thousand for the three months ended March 31,
2026, compared to the three months ended March 31, 2025. The decrease in ancillary revenue is primarily driven by a decline in our online cremation
business.

Other revenue and other adjusted operating profit, which consists of preneed funeral insurance commissions and earnings from delivered preneed
funeral trust and insurance contracts, increased $0.8 million and $1.0 million, respectively, for the three months ended March 31, 2026, compared to the
same period in 2025. This increase is primarily driven by growth of $0.5 million in general agency commission income for the first quarter of 2026
compared to the same period in 2025, reflecting continued growth in preneed funeral sales through our strategic partnership with a national insurance
provider.
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Cemetery Segment

The following table sets forth certain information regarding our revenue and adjusted operating profit for our cemetery operations (in thousands):
Three months ended March 31,

2026 2025 Inc/(Dec) % Change

Revenue:

Comparable $ 29,574 $ 27,895 $ 1,679 6.0%

Acquired 1,235 — 1,235 100.0 %

Divested — 1,196 (1,196) (100.0)%

Other 3,597 3,359 238 7.1%
Total $ 34,406 $ 32,450 $ 1,956 6.0%
Adjusted operating profit

Comparable $ 12,829 $ 11,390 $ 1,439 12.6%

Acquired 492 — 492 100.0 %

Divested (1) 360 361) (100.3)%

Other 3,516 3,298 218 6.6%
Total $ 16,836 $ 15,048 $ 1,788 11.9%

The following measures reflect the significant comparable metrics over this comparative period:

Preneed revenue as a percentage of operating revenue 69.2% 67.8% 1.4% 2.1%
Preneed revenue (in thousands) $ 20,466 $ 18,920 $ 1,546 8.2%
Atneed revenue (in thousands) $ 9,108 $ 8975 $ 133 1.5%
Number of preneed interment rights sold 2,871 3,091 (220) (7.1)%
Average price per interment right sold $ 6,346 $ 5504 $ 842 15.3%

Cemetery comparable revenue increased $1.7 million for the three months ended March 31, 2026, compared to the three months ended March 31,
2025, as we experienced a 15.3% increase in the average price per interment right sold; partially offset by a 7.1% decrease in the number of preneed
interment rights (property) sold. Cemetery atneed revenue, which represents approximately 30.8% of our total operating revenue, increased $0.1 million for
the three months ended March 31, 2026, compared to the same period in 2025, primarily due to a 9.6% increase in the average price per atneed contract.

Cemetery comparable adjusted operating profit increased $1.4 million for the three months ended March 31, 2026, compared to the three months
ended March 31, 2025, primarily driven by higher property sales and increased deliveries of merchandise and service items both to preneed and atneed
customers, while costs remained relatively stable. As a result, comparable operating profit margin increased 260 basis points to 43.4%.

Other revenue and other adjusted operating profit increased $0.2 million each, for the three months ended March 31, 2026, compared to the three
months ended March 31, 2025, primarily due to prior year activity in our perpetual care trust fund that did not recur in 2026.

Cemetery property amortization. Cemetery property amortization totaled $2.0 million for the three months ended March 31, 2026 and 2025,
respectively, primarily driven by the increase in property sold across our cemetery portfolio.

Field depreciation. Depreciation expense for our field businesses totaled $3.4 million for the three months ended March 31, 2026, an increase of $0.1
million compared to the three months ended March 31, 2025, primarily driven by our business decision to lease vehicles rather than purchase them.

Regional and unallocated funeral and cemetery costs. Regional and unallocated funeral and cemetery costs consist of salaries and benefits for
regional management, field incentive compensation and other related costs for field infrastructure. Regional and unallocated funeral and cemetery costs
totaled $4.4 million for the three months ended March 31, 2026, a decrease of $0.8 million compared to the same period in 2025, primarily driven by a
decrease in leadership and development expenses.
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Other Financial Statement Items

General, administrative, and other. General, administrative, and other expenses, which include salaries and benefits and cash and equity incentive
compensation for our Houston support office, totaled $13.1 million for the three months ended March 31, 2026, an increase of $1.0 million compared to the
same period in 2025, primarily driven by a $0.5 million increase in salaries and wages, a $0.3 million increase in depreciation and amortization, primarily
driven by amortization of costs related to the development of our digital transformation project, and a $0.2 million increase in facilities and grounds,
primarily as a result of an increase in property taxes.

Net (gain) loss on divestitures and impairment charges. The components of Net (gain) loss on divestitures and impairment charges are as follows (in
thousands):
Three months ended March 31,

2026 2025
Impairment of goodwill, intangibles, and PPE $ 236 $ 117
Net loss (gain) on divestitures 51 (5,937)
Net (gain) loss on disposals of fixed assets ) 50
Total $ 278 $ (5,770)

During the three months ended March 31, 2025, we sold two funeral homes and three cemeteries for a gain of $5.9 million. We also recognized an
impairment of $0.1 million on land held for sale during the three months ended March 31, 2025.

Interest expense. Interest expense related to its respective debt arrangement is as follows (in thousands):
Three months ended March 31,

2026 2025
Senior Notes $ 4,437 $ 4,427
Credit Facility 2,074 2,587
Finance leases 223 188
Acquisition debt 150 94
Other — 2
Total $ 6,384 $ 7,298

Other, net. During the three months ended March 31, 2025, we recorded a $2.0 million gain on the sale of other real property not used in business
operations. We did not record any gain or loss activity during the three months ended March 31, 2026.

Income taxes. Income tax expense including discrete items totaled $4.9 million for the three months ended March 31, 2026, a decrease of $0.4 million
compared to the three months ended March 31, 2025. The current quarter's lower effective tax rate before discrete items, was partially offset by higher
excess tax benefits recognized on the settlement of employee share-based awards in the prior year first quarter. Our effective tax rate before discrete items
was 28.1% and 31.2% for the three months ended March 31, 2026 and 2025, respectively, primarily related to a decrease in non-deductible officer
compensation.

CRITICAL ACCOUNTING ESTIMATES

The preparation of our Condensed Consolidated Financial Statements requires us to make estimates and assumptions that affect the reported amounts
of assets, liabilities, revenue and expenses. Understanding our accounting policies and the extent to which our management uses judgment, assumptions
and estimates in applying these policies is integral to understanding our Condensed Consolidated Financial Statements. Our critical accounting policies are
more fully described in Part II, Item 8 “Financial Statements and Supplementary Data” in Note 1 in our Annual Report on Form 10-K for the year ended
December 31, 2025.

We have identified Business Combinations and Goodwill as those accounting policies that require significant judgments, assumptions and estimates
and that have a significant impact on our financial condition and results of operations. These policies are considered critical because they may result in
fluctuations in our reported results from period to period due to the significant judgments, estimates and assumptions about complex and inherently
uncertain matters and because the use of different judgments, assumptions or estimates could have a material impact on our financial condition or results of
operations. Actual results may differ from these estimates and such estimates may change if the underlying conditions or assumptions change. Historical
performance should not be viewed as indicative of future performance because there can be no assurance the margins, operating income and net earnings,
as a percentage of revenue, will be consistent from period to period. We evaluate our critical accounting estimates and judgments required by our policies
on an ongoing basis and update them as appropriate based on changing conditions.
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Item 3. QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARKET RISK.

For quantitative and qualitative disclosures about market risk, see Part II, Item 7(a), “Quantitative and Qualitative Disclosures About Market Risk,” in
our 2025 Annual Report on Form 10-K. Our exposure to market risk has not changed materially since December 31, 2025.

Item 4. CONTROLS AND PROCEDURES.
Management’s Evaluation of Disclosure Controls and Procedures

Our management, including our principal executive and principal financial officers, has evaluated the effectiveness of the design and operation of our
disclosure controls and procedures (as defined in Rules 13a-15(e) and 15d-15(e) of the Exchange Act) as of the end of the period covered by this Quarterly
Report on Form 10-Q. Our disclosure controls and procedures are designed to ensure that the information required to be disclosed by us in reports that we
file or submit under the Exchange Act is recorded, processed, summarized and reported within the time periods specified in the SEC's rules and forms, and
to ensure that such information is accumulated and communicated to management, including our principal executive and principal financial officers, as
appropriate, to allow timely decisions regarding required disclosure. Based on such evaluation, our principal executive and principal financial officers have
concluded that our disclosure controls and procedures are effective at March 31, 2026 and that the unaudited condensed consolidated financial statements
included in this Quarterly Report on Form 10-Q fairly present, in all material respects, our financial condition, results of operations, and cash flows for the
periods presented in conformity with US GAAP.

Changes in Internal Control over Financial Reporting

There was no change in our system of internal control over financial reporting (defined in Rules 13a-15(f) or 15d-15(f) under the Exchange Act)
during the fiscal quarter covered by this Quarterly Report on Form 10-Q that has materially affected, or is reasonably likely to materially affect, our internal
control over financial reporting.
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PART II - OTHER INFORMATION

Item 1. Legal Proceedings.

We and our subsidiaries are parties to a number of legal proceedings that arise from time to time in the ordinary course of our business. While the
outcome of these proceedings cannot be predicted with certainty, we do not expect these matters to have a material adverse effect on our financial
statements.

We self-insure against certain risks and carry insurance with coverage and coverage limits for risk in excess of the coverage amounts consistent with
our assessment of risks in our business and of an acceptable level of financial exposure. Although there can be no assurance that self-insurance reserves and
insurance will be sufficient to mitigate all damages, claims, or contingencies, we believe that the reserves and our insurance provides reasonable coverage
for known asserted and unasserted claims. In the event we sustain a loss from a claim and the insurance carrier disputes coverage or coverage limits, we
may record a charge in a different period than the recovery, if any, from the insurance carrier.

Denning v. Carriage Services, Inc., et al., Superior Court of California, Ventura County, Case No. 2024 CU OE 028098. On July 29, 2024, a wage
and hour class action was filed against the Company and several of its subsidiaries. Plaintiff, a former employee, seeks monetary damages on behalf of
herself and other similarly situated current and former non-exempt employees as the putative class for the alleged failure to pay legally mandated
compensation and reimbursement expenses. As of March 31, 2026, we are unable to reasonably estimate the possible loss or ranges of loss, if any. The
prospective class has not been certified by a court of competent jurisdiction and the Company intends to vigorously defend itself in all respects.

Frost v. Rolling Hills Memorial Park, Superior Court of California, Contra Costa County, Case No. C24-02653. On October 4, 2024, a consumer class
action was filed against the Company’s subsidiary, Rolling Hills Memorial Park. Plaintiff, an owner of an interment right and purchaser of merchandise and
services from Rolling Hills Memorial Park, seeks monetary damages on behalf of herself and other similarly situated current and former consumers and
owners of interment rights as the putative class for the alleged failure to properly set cemetery merchandise and maintain the perpetual care cemetery. As of
March 31, 2026, we are unable to reasonably estimate the possible loss or ranges of loss, if any. The prospective class has not been certified by a court of
competent jurisdiction and the Company intends to vigorously defend itself in all respects.

Item 1A. Risk Factors.

We are supplementing the risk factors set out under Part I, Item 1A “Risk Factors” in our Annual Report on Form 10-K for the year ended
December 31, 2025, with the updated risk factor set out below. Readers should carefully consider the risk factors discussed in Part I, Item 1A “Risk
Factors” in our Annual Report on Form 10-K for the year ended December 31, 2025, which could materially affect our business, financial condition or
future results. The risks described in our Annual Report on Form 10-K for the year ended December 31, 2025, are not the only risks we face. Additional
risks and uncertainties not currently known to us or that we currently deem to be immaterial also may materially adversely affect our business, financial
condition or future results.

Stockholders may experience future dilution as a result of future equity offerings and issuances.

In the future, we may offer additional shares of our common stock or other securities convertible into or exchangeable for our common stock,
including under our ATM Program, and our then-existing stockholders may experience dilution as a result. The price per share at which we sell additional
shares of our common stock, or securities convertible or exchangeable into common stock, in future transactions may be higher or lower than the price per
share paid by our then current stockholders. Investors purchasing shares or other securities in the future could also have rights superior to existing
stockholders.
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Item 2. Unregistered Sales of Equity Securities and Use of Proceeds.

The following table sets forth certain information with respect to repurchases of our common stock during the quarter ended March 31, 2026.

Total Number of Shares Dollar Value of Shares That
Total Number of Average Price Purchased as Part of Publicly May Yet Be Purchased Under
Period Shares Purchased Paid Per Share Announced Program the Program ®
January 1, 2026 - January 31, 2026 ? 74 $ 40.75 — 8 48,898,769
February 1, 2026 - February 28, 2026 @ 31,492 $ 44.64 — 3 48,898,769
March 1, 2026 - March 31, 2026 — § — — § 48,898,769
Total for quarter ended March 31, 2026 31,566 —

We did not repurchase any shares under our share repurchase program during the three months ended March 31, 2026. At March 31, 2026, our share repurchase program had
(1)  approximately $48.9 million authorized for repurchases.

(2)  Includes shares purchased in connection with the surrender of shares by employees to satisfy certain tax withholding obligations under compensation plans.

Item 3. Defaults Upon Senior Securities.

Not applicable.

Item 4. Mine Safety Disclosures.

Not applicable.

Item 5. Other Information.
Rule 10b5-1 and Non-Rule 10b5-1 Trading Arrangements

During the fiscal quarter ended March 31, 2026, no director or officer (as determined in Rule 16a-1(f) of the Securities Exchange Act of 1934, as
amended) of the Company adopted, modified, or terminated any Rule 10b5-1 trading arrangements or non-Rule 10b5-1 trading arrangements as such term
is defined in Item 408(a) of Regulation S-K.

Item 6. Exhibits.

The exhibits required to be filed pursuant to the requirements of Item 601 of Regulation S-K are set forth in the Exhibit Index accompanying this
Quarterly Report on Form 10-Q and are incorporated herein by reference.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on its behalf
by the undersigned thereunto duly authorized.

CARRIAGE SERVICES, INC.
Date: May 7, 2026 /s/ John Enwright
John Enwright
Senior Vice President, Chief Financial Officer, and Treasurer
(Principal Financial Officer)
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CARRIAGE SERVICES, INC.

INDEX OF EXHIBITS
Exhibit No. Description
3.1 Amended and Restated Certificate of Incorporation, as amended, of the Company. Incorporated by reference to Exhibit 3.1 to the
Company’s Annual Report on Form 10-K for its fiscal year ended December 31, 1996, filed on March 20, 1997.
32 Certificate of Amendment dated May 7, 1997. Incorporated by reference to Exhibit 10.2 to the Company’s Quarterly Report on
Form 10-Q for its fiscal quarter ended September 30, 1997, filed on November 14, 1997.
33 Certificate of Amendment dated May 7, 2002. Incorporated by reference to Exhibit 3.1 to the Company’s Quarterly Report on Form
10-Q for its fiscal quarter ended June 30, 2002, filed on August 13,2002.
34 Amended and Restated By-Laws of Carriage Services, Inc. dated June 21, 2023. Incorporated by reference to Exhibit 3.1 to the
Company’s Current Report on Form 8-K filed on June 22, 2023.
*10.1 Form of Nonqualified Deferred Compensation Plan
*10.2 Form of 2026 Performance Award under Carriage Services, Inc. 2017 Omnibus Incentive Plan
*10.3 Employment Agreement dated February 2, 2026, by and between the Company and Sam A. Mazzu, I11
*31.1 Certification of Periodic Financial Reports by Carlos R. Quezada in satisfaction of Section 302 of the Sarbanes-Oxley Act of 2002.
*31.2 Certification of Periodic Financial Reports by John Enwright in satisfaction of Section 302 of the Sarbanes-Oxley Act of 2002.
**32 Certification of Periodic Financial Reports by Carlos R. Quezada and John Enwright in satisfaction of Section 906 of the Sarbanes-
Oxley Act of 2002 and 18 U.S.C. Section 1350.
*101.INS  XBRL Instance Document - the instance document does not appear in the Interactive Data File because XBRL tags are embedded
within the Inline XBRL document.
*101.SCH  Inline XBRL Taxonomy Extension Schema Documents.
*101.CAL  Inline XBRL Taxonomy Extension Calculation Linkbase Document.
*101.LAB  Inline XBRL Taxonomy Extension Label Linkbase Document.
*101.PRE  Inline XBRL Taxonomy Extension Presentation Linkbase Document.
*101.DEF  Inline XBRL Taxonomy Extension Definition Linkbase Document.
*104  Cover Page Interactive Data File (formatted as Inline XBRL and contained in Exhibit 101).
*) Filed herewith.
(**) Furnished herewith.

(1)

Management contract or compensatory plan or arrangement.
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Exhibit 10.1

CARRIAGE SERVICES
NON QUALIFIED DEFERRED COMPENSATION PLAN

Carriage Services, Inc. (the “Company”), hereby establishes the Carriage Services Non-Qualified Deferred Compensation Plan (the “Plan”),
effective February 1, 2025 (the “Effective Date”), for the purpose of attracting and retaining high quality executives and promoting in them
increased efficiency and an interest in the successful operation of the Company. The Plan is intended to, and shall be interpreted to, comply in
all respects with Code Section 409A and those provisions of ERISA applicable to an unfunded plan maintained primarily to provide deferred
compensation benefits for a select group of “management or highly compensated employees.”

ARTICLE I
DEFINITIONS

1.1 “Account” or “Accounts” shall mean the bookkeeping account or accounts established under this Plan pursuant to Article IV.

1.2 “Base Salary” shall mean a Participant’s annual base salary, excluding incentive and discretionary bonuses, commissions,
reimbursements and other non-regular remuneration, received from the Company prior to reduction for any salary deferrals under benefit
plans sponsored by the Company, including but not limited to, plans established pursuant to Code Section 125 or qualified pursuant to Code
Section 401 (k).

1.3 “Beneficiary” or “Beneficiaries” shall mean the person, persons or entity designated as such pursuant to Section 7.1.

1.4 “Board” shall mean the then-current Board of Directors of the Company.

1.5 “Bonus(es)” shall mean amounts paid to the Participant by the Company in the form of discretionary or annual incentive
compensation or any other bonus designated by the Committee, before reductions for contributions to or deferrals under any pension,
deferred compensation or benefit plans sponsored by the Company. Differing types of Bonuses may be subject to separate Participant

Elections, if applicable.

1.6 “Code” shall mean the Internal Revenue Code of 1986, as amended, as interpreted by Treasury regulations and applicable
authorities promulgated thereunder.

1.7 “Committee” shall mean the person or persons appointed by the Board to administer the Plan in accordance with Article IX.
1.8 “Company Contributions” shall mean the contributions made by the Company pursuant to Section 3.3, if any.

1.9 “Company Contribution Account” shall mean the Account maintained for the benefit of the Participant that is credited with
Company Contributions, if any, pursuant to Section 42.



1.10  “Compensation” shall mean all amounts eligible for deferral for a particular Plan Year under Section 3.1.

1.11  “Crediting Rate” shall mean the notional gains and losses credited on the Participant’s Account balance that are based on the
Participant’s choice among the investment alternatives made available by the Committee pursuant to Section 3.4.

1.12 “Deferral Account” shall mean an Account maintained for each Participant that is credited with Participant deferrals pursuant
to Section 4.1.

1.13  “Distributable Amount” shall mean the vested balance in the applicable Account as determined under Article IV.

1.14  “Eligible Executive” shall mean an employee who is a member of a select group of highly compensated employees or
management-level employees of an Employer, as selected by the Committee to be eligible to participate in the Plan as a Participant.

1.15 “Employer(s)” shall be defined as follows:

(a) Except as otherwise provided in part (b) of this Section, the term “Employer” shall mean the Company and/or any of
its affiliates or subsidiaries (now in existence or hereafter formed or acquired) that have been selected by the Board to participate in the Plan
and have adopted the Plan as a participating employer hereunder.

(b) For the purpose of determining whether a Participant has experienced a Separation from Service, the term
“Employer” shall mean:

(1) The entity for which the Participant performs services and with respect to which the legally binding right to
compensation deferred or contributed under this Plan arises; and

2) All other entities with which the entity described above would be aggregated and treated as a single
employer under Code Section 414(b) (controlled group of corporations) and Code Section 414(c) (a group of trades or businesses, whether or
not incorporated, under common control), as applicable. In order to identify the group of entities described in the preceding sentence, the
Committee shall use an ownership threshold of at least 50% as a substitute for the 80% minimum ownership threshold that appears in, and
otherwise must be used when applying, the applicable provisions of (A) Code Section 1563 for determining a controlled group of
corporations under Code Section 414(b), and (B) Treas. Reg. § 1.414(c)-2 for determining the trades or businesses that are under common
control under Code Section 414(c).

1.16  “ERISA” shall mean the Employee Retirement Income Security Act of 1974, as amended, including Department of Labor
and Treasury regulations and applicable authorities promulgated thereunder.

1.17  “Financial Hardship” shall mean a severe financial hardship to the Participant resulting from an illness or accident of the
Participant, the Participant’s spouse, or a dependent (as defined in Code Section 152, without regard to Code Section 152(b)(1), (b)(2), and
(d)(1)(B)), loss of the Participant’s



property due to casualty, or other similar extraordinary and unforeseeable circumstances arising as a result of events beyond the control of the
Participant, but shall in all events correspond to the meaning of the term “unforeseeable emergency” under Code Section 409A.

1.18  “Fund” or “Funds” shall mean one or more of the investments selected by the Committee pursuant to Section 3.4.

1.19  “Hardship Distribution” shall mean an accelerated distribution of benefits or a cancellation of deferral elections pursuant to
Section 6.4 to a Participant who has suffered a Financial Hardship.

1.20  “Interest Rate” shall mean, for each Fund, the rate of return derived from the net gain or loss on the assets of such Fund, as
determined by the Committee.

1.21  “Participant” shall mean any Eligible Executive who becomes a Participant in this Plan in accordance with Article II.

1.22  “Participant Election(s)” shall mean the forms or procedures by which a Participant makes elections with respect to (a)
voluntary deferrals of his/her Compensation, (b) the Funds, which shall act as the basis for crediting of interest on Account balances, and (c)
the form and timing of distributions from Accounts. Participant Elections may take the form of an electronic communication followed by
appropriate confirmation according to specifications established by the Committee.

1.23  “Payment Date” shall mean the date by which a total distribution of the Distributable Amount shall become payable or the
date by which installment payments of the Distributable Amount shall commence.

(a) For benefits triggered by the Participant’s Separation from Service, the Payment Date shall be the first business day
of the seventh month directly following the month in which the Separation from Service occurs, and the applicable amount shall be
calculated as of the last business day of the sixth month following the month in which the Separation from Service occurs. Subsequent
installments, if any, shall be made in March of each Plan Year following the Plan Year in which the initial installment payment was payable
and shall be calculated as of the last business day of the preceding February.

(b) For benefits triggered by the death of a Participant, the Payment Date shall be the first business day of the month
commencing after the month in which the death occurs, and the applicable amount shall be calculated as of the last business day of the month
in which the death occurs. The Committee must be provided with documentation that is deemed satisfactory, as determined by the
Committee, to establish the fact of the Participant’s death; and

() The Payment Date of a Scheduled Distribution shall be the first business day of March of the Plan Year in which the
distribution is scheduled by the Participant to commence, and the applicable Distributable Amount shall be calculated as of the last business
day of the preceding February. Subsequent installments, if any, shall be calculated as of the last business day of February of each succeeding
Plan Year after the initial calculation, and shall be made in March of each Plan Year following the Plan Year in which the initial installment
payment was payable.



Payments may be made prior to or following the applicable Payment Date, provided such payments are made in accordance
with Code Section 409A, including without limitation Treas. Reg. §1,409A-3(d).

1.24  “Performance-Baseil Compensation” shall mean compensation the entitlement to or amount of which is contingent on the
satisfaction of pre-established organizational or individual performance criteria relating to a performance period of at least 12 consecutive
months, as determined by the Committee in accordance with Treas. Reg. §1.409A-I(¢).

1.25  “Plan Year” shall mean the calendar year, except that the first Plan Year shall begin on the Effective Date and end on the last
day of the calendar year in which the Effective Date occurs.

1.26  “Scheduled Distribution” shall mean a scheduled distribution date elected by the Participant for distribution of amounts from
the Deferral Account, including notional earnings thereon, as provided under Section 6.3.

1.27  “Separation from Service” shall mean a termination of services provided by a Participant to his or her Employer, whether
voluntarily or involuntarily, other than by reason of death, as determined by the Committee in accordance with Treas. Reg. §1,409A-1(h). In
determining whether a Participant has experienced a Separation from Service, the following provisions shall apply:

(a) For a Participant who provides services to an Employer as an employee, except as otherwise provided in part (c) of
this Section, a Separation from Service shall occur when such Participant has experienced a termination of employment with such employer.
A Participant shall be considered to have experienced a termination of employment when the facts and circumstances indicate that the
Participant and his or her Employer reasonably anticipate that either (i) no further services will be performed for the Employer after a certain
date, or (ii) that the level of bona fide services the Participant will perform for the Employer after such date (whether as an employee or as an
independent contractor) will permanently decrease to no more than 20% of the average level of bona fide services performed by such
Participant (whether as an employee or an independent contractor) over the immediately preceding 36-month period (or the full period of
services to the Employer if the Participant has been providing services to the Employer less than 36 months).

If a Participant is on military leave, sick leave, or other bona fide leave of absence, the employment relationship between the Participant and
the Employer shall be treated as continuing intact, provided that the period of such leave does not exceed six (6) months, or if longer, so long
as the Participant retains a right to reemployment with the Employer under an applicable statute or by contract. If the period of a military
leave, sick leave, or other bona fide leave of absence exceeds six (6) months and the Participant does not retain a right to reemployment
under an applicable statute or by contract, the employment relationship shall be considered to be terminated for purposes of this Plan as of the
first day immediately following the end of such 6-month period. In applying the provisions of this paragraph, a leave of absence shall be
considered a bona fide leave of absence only if there is a reasonable expectation that the Participant will return to perform services for the
Employer.

(b) For a Participant, if any, who provides services to an Employer as an independent contractor, except as otherwise
provided in part (c) of this Section, a Separation from Service shall occur upon the expiration of the contract (or in the case of more than one
contract, al I contracts) under which



services are performed for such Employer, provided that the expiration of such contract(s) is determined by the Committee to constitute a
good-faith and complete termination of the contractual relationship between the Participant and such Employer.

() For a Participant, if any, who provides services to an Employer as both an employee and an independent contractor, a
Separation from Service generally shall not occur until the Participant has ceased providing services for such Employer as both an employee
and as an independent contractor, as determined in accordance with the provisions set forth in parts (a) and (b) of this Section, respectively.
Notwithstanding the foregoing provisions in this part (c), if a Participant provides services for an Employer as both an employee and as a
member of the Board, to the extent permitted by Treas. Reg. § 1.409A-1 (h)(5), the services provided by such Participant as a member of the
Board shall not be taken into account in determining whether the Participant has experienced a Separation from Service as an employee, and
the services provided by such Participant as an employee shall not be taken into account in determining whether the Participant has
experienced a Separation from Service as a member of the Board.

ARTICLE II
PARTICIPATION
1.1 Enrollment Requirements; Commencement of Participation
(a) As a condition to participation, each Eligible Executive shall complete, execute and return to the Committee the

appropriate Participant Elections, as well as such other documentation and information as the Committee reasonably requests, by the
deadline(s) established by the Committee. In addition, the Committee shall establish from time to time such other enrollment requirements as
it determines, in its sole discretion, are necessary.

(b) Each Eligible Executive shall commence participation in the Plan on the date that the Committee determines that the
Eligible Executive has met all enrollment requirements set forth in this Plan and required by the Committee, including returning all required
documents to the Committee within the specified time period.

() If an Eligible Executive fails to meet all requirements established by the Committee within the period required, that
Eligible Executive shall not be eligible to participate in the Plan during such Plan Year.

ARTICLE IT
DEFERRAL ELECTIONS & COMPANY CONTRIBUTIONS

1.1 Elections to Defer Compensation. Elections to defer Compensation shall take the form of a whole percentage of up to a
maximum of:

(a) 80% of Base Salary; and
(b) 100% of Bonuses.

The Committee may, in its sole discretion, adjust for subsequent Plan Years on a prospective basis the maximum deferral percentages
described in this Section for one or more types of Compensation (including, without limitation, for particular types of Bonuses) and for one
or more subsequent Plan Years; such revised deferral percentages shall be indicated on a Participant Election form approved by the



Committee. However, in no event shall the maximum deferral percentages be adjusted after the last date on which deferral elections for the

applicable type(s) of Compensation must be submitted and become irrevocable in accordance with Section 3.2 below and the requirements of
Code Section 409A.

Notwithstanding the foregoing, the Committee may determine that one or more types of Compensation shall not be made available for
deferral for one or more subsequent Plan Years and, consistent with such determination, the impacted types of Compensation shall not appear

on a Participant Election form.

1.2 Timing of Deferral Elections; Effect of Participant Elections.

(a) General Timing_Rule for Deferral Elections. Except as otherwise provided in this Section 3.2, in order for a
Participant to make a valid election to defer Compensation, the Participant must submit Participant Elections on or before the deadline
established by the Committee, which shall be no later than the December 31% immediately preceding the Plan Year in which such
Compensation will be earned.

Any deferral election made in accordance with this Section 3.2(a) shall be irrevocable; provided, however, that if the Committee permits or
requires Participants to make a deferral election by the deadline described above for an amount that qualifies as Performance-Based
Compensation, the Committee may permit a Participant to subsequently change his or her deferral election for such compensation by
submitting a new Participant Election in accordance with Section 3.2(c) below.

(b) Timing_of Deferral Elections for New Plan Participants. An Eligible Executive who first becomes eligible to
participate in the Plan on or after the beginning of a Plan Year, as determined in accordance with Treas. Reg. § 1.409A-2(a)(7)(ii) and the
“plan aggregation” rules provided in Treas. Reg. §1.409A- 1(c)(2), or in the case of the first Plan Year commencing on the Effective Date,
may be permitted to make an election to defer the portion of Compensation attributable to services to be performed after such election,
provided that the Participant submits a Participant Election on or before the deadline established by the Committee, which in no event shall
be later than thirty (30) days after the Participant first becomes eligible to participate in the Plan.

If a deferral election made in accordance with this Section 3.2(b) relates to Compensation earned based upon a specified performance period,
the amount eligible for deferral shall be equal to (i) the total amount of Compensation for the performance period, multiplied by (ii) a
fraction, the numerator of which is the number of days remaining in the service period after the Participant’s deferral election is made, and
the denominator of which is the total number of days in the performance period.

Any deferral election made in accordance with this Section 3.2(b) shall become irrevocable no later than the 30" day after the date the
Participant first becomes eligible to participate in the Plan.

(c) Timing_of Deferral Elections for Performance-Based Compensation. Subject to the limitations described below, the
Committee may determine that an irrevocable deferral election for an amount that qualifies as Performance-Based Compensation may be
made by submitting a Participant Election on or before the deadline established by the Committee, which in no event shall be later than six
(6) months before the end of the performance period.



In order for a Participant to be eligible to make a deferral election for Performance-Based Compensation in accordance with the deadline
established pursuant to this Section 3.2(¢c), the Participant must have performed services continuously from the later of (i) the beginning of
the performance period for such Performance-Based Compensation, or (ii) the date upon which the performance criteria for such
Performance-Based Compensation are established, through the date upon which the Participant makes the deferral election for such
Performance-Based Compensation. In no event shall a deferral election submitted under this Section 3.2(¢c) be permitted to apply to any
amount of Performance-Based Compensation that has become readily ascertainable.

(d) Timing Rule for Deferral of Compensation Subject to Risk of Forfeiture. With respect to Compensation (i) to which
a Participant has a legally binding right to payment in a subsequent year, and (ii) that is subject to a forfeiture condition requiring the
Participant’s continued services for a period of at least twelve (12) months from the date the Participant obtains the legally binding right, the
Committee may determine that an irrevocable deferral election for such compensation may be made by timely delivering a Participant
Election to the Committee in accordance with its rules and procedures, no later than the 30" day after the Participant obtains the legally
binding right to the Compensation, provided that the election is made at least twelve (12) months in advance of the earliest date at which the
forfeiture condition could lapse, as determined in accordance with Treas. Reg. §1.409A-2(a)(5).

Any deferral election(s) made in accordance with this Section 3.2(d) shall become irrevocable no later than the 30" day after the Participant
obtains the legally binding right to the Compensation subject to such deferral election.

(e) Separate Deferral Elections for Each Plan Year. In order to defer Compensation for a Plan Year, a Participant must
submit a separate deferral election with respect to Compensation for such Plan Year by affirmatively filing a Participant Election during the
enrollment period established by the Committee prior to the beginning of such Plan Year (or at such other time contemplated under this
Section 3.2), which election shall be effective on the first day of the next following Plan Year (unless otherwise specified on the Participant
Election).

1.3 Company Contributions. The Company shall have the discretion to make Company Contributions to the Plan at any time and
in any amount on behalf of any Participant. Company Contributions shall be made in the complete and sole discretion of the Company, and
no Participant shall have the right to receive any Company Contribution in any particular Plan Year regardless of whether Company
Contributions are made on behalf of other Participants.

1.4 Investment Elections.

(a) Participant Designation. At the time of entering the Plan and/or of making a deferral election under the Plan, the
Participant shall designate, on a Participant Election provided by the Committee, the Funds in which the Participant’s Accounts shall be
deemed to be invested for purposes of determining the amount of earnings and losses to be credited to each Account. The Participant may
specify that all or any percentage of his or her Accounts shall be deemed to be invested, in whole percentage increments, in one or more of
the Funds selected as alternative investments under the Plan from time to time by the Committee pursuant to subsection (b) of this Section. If
a Participant fails to make an election among the Funds as described in this section, the Participant’s Account balance shall automatically be
allocated into a Fund determined by the Committee in its sole discretion. A Participant may change any



designation made under this Section as permitted by the Committee by filing a revised election, on a Participant Election provided by the
Committee. Notwithstanding the foregoing, the Committee, in its sole discretion, may impose limitations on the frequency with which one or
more of the Funds elected in accordance with this Section may be added or deleted by such Participant; furthermore, the Committee, in its
sole discretion, may impose limitations on the frequency with which the Participant may change the portion of his or her Account balance
allocated to each previously or newly elected Fund.

(b) Investment Funds. The Committee may select, in its sole and absolute discretion, each of the types of commercially
available investments communicated to the Participant pursuant to subsection (a) of this Section to be the Funds. The Interest Rate of each
such commercially available investment shall be used to determine the amount of earnings or losses to be credited to the Participant’s
Account under Article IV. The Participant’s choice among investments shall be solely for purposes of calculation of the Crediting Rate on
Accounts. The Company and the Employers shall have no obligation to set aside or invest amounts as directed by the Participant or
otherwise, and, if the Company and/or the Employer elects to invest amounts as directed by the Participant, the Participant shall have no
more right to such investments than any other unsecured general creditor of the Employer.

1.5 Distribution Elections.

(a) Initial Election. At the time of making a deferral election under the Plan, the Participant shall designate the time and
form of distribution of deferrals made pursuant to such Participant Election (together with any earnings credited thereon) from among the
alternatives specified under Article VI for the applicable distribution. Such distribution election(s) for a given Plan Year shall relate solely to
that Plan Year. A new distribution election may be made via a Participant Election at the time of a subsequent deferral election with respect to
a deferral for a Plan Year beginning after the election is made, in accordance with the terms and conditions of such form of Participant
Election.

(b) Modification of Election. A distribution election with respect to previously deferred amounts may only be changed
under the terms and conditions specified in Code Section 409A and this Section. Except as permitted under Code Section 409A, no
acceleration of a distribution is permitted. A subsequent election that delays payment, or changes the form of payment for a Scheduled
Distribution or for amounts payable upon Separation from Service, shall be permitted if and only if all of the following requirements are met:

(1) the new election does not take effect until at least twelve (12) months after the date on which the new
election is made.

2) the new election delays payment for at least five (5) years from the date that payment would otherwise have
been made, absent the new election; and

3) in the case of payments made according to a Scheduled Distribution, the new election is made not less than
twelve (12) months before the date on which payment would have been made (or, in the case of installment payments, the first installment
payment would have been made), absent the new election.

For purposes of application of the above change limitations, installment payments shall be treated as a single payment under Code Section
409A. Only one (1) change shall be allowed to be made by a



Participant with respect to each Plan Year’s election as to the benefits to be received by such Participant upon Separation from Service.
Election changes made pursuant to this Section shall be made in accordance with rules established by the Committee and shall comply with
all requirements of Code Section 409A for such type of election change.

ARTICLE III
ACCOUNTS

1.1 Deferral Accounts. The Committee shall establish and maintain a Deferral Account for each Participant under the Plan. Each
Participant’s Deferral Account shall be further divided into separate subaccounts (“Fund Subaccounts”), each of which corresponds to a Fund
designated pursuant to Section 3.4. A Participant’s Deferral Account shall be credited as follows:

(a) As soon as reasonably practicable after amounts are withheld and deferred from a Participant’s Compensation, the
Committee shall credit the Fund Subaccounts of the Participant’s Deferral Account with an amount equal to Compensation deferred by the
Participant in accordance with the designation under Section 3.4; that is, the portion of the Participant’s deferred Compensation designated to
be deemed to be invested in a Fund shall be credited to the Fund Subaccount to be invested in that Fund;

(b) Each business day, each Fund Subaccount of a Participant’s Deferral Account shall be credited with earnings or
losses in an amount equal to that determined by multiplying the balance credited to such Fund Subaccount as of the prior day, less any
distributions valued as of the end of the prior day, by the Interest Rate for the corresponding Fund as determined by the Committee pursuant
to Section 3.4(b); and

() In the event that a Participant elects for a given Plan Year’s deferral of Compensation a Scheduled Distribution, all
amounts attributed to the deferral of Compensation for such Plan Year shall be accounted for in a manner which allows separate accounting
for the deferral of Compensation and investment gains and losses associated with amounts allocated to each such separate Scheduled
Distribution.

1.2 Company_Contribution Account. The Committee shall establish and maintain a Company Contribution Account for each
Participant under the Plan. Each Participant’s Company Contribution Account shall be further divided into separate Fund Subaccounts
corresponding to the Fund designated pursuant to Section 3.4(a). A Participant’s Company Contribution Account shall be credited as follows:

(a) As soon as reasonably practicable after a Company Contribution is made, the Company shall credit the Fund
Subaccounts of the Participant’s Company Contribution Account with an amount equal to the Company Contributions, if any, made on behalf
of that Participant, that is, the proportion of the Company Contributions, if any, designated to be deemed to be invested in a certain Fund shall
be credited to the Fund Subaccount to be invested in that Fund; and

(b) Each business day, each Fund Subaccount of a Participant’s Company Contribution Account shall be credited with
earnings or losses in an amount equal to that determined by multiplying the balance credited to such Fund Subaccount as of the prior day, less
any distributions valued as of the end of the prior day, by the Interest Rate for the corresponding Fund as determined by the Committee
pursuant to Section 3.4(b).



1.3 Trust. The Company shall be responsible for the payment of all benefits under the Plan. At its discretion, the Company may
establish one or more grantor trusts for the purpose of providing for payment of benefits under the Plan. Such trust or trusts may be
irrevocable, but the assets thereof shall be subject to the claims of the Company’s general creditors in accordance with the terms and
conditions of the trust agreement. Benefits paid to the Participant from any such trust or trusts shall be considered paid by the Company for
purposes of meeting the obligations of the Company under the Plan.

1.4 Statement of Accounts. The Committee shall make available to each Participant electronic statements at least quarterly
setting forth the Participant’s Account balance as of the end of each applicable period.

ARTICLE IV
VESTING

1.1 Vesting_of Deferral Accounts. The Participant shall be vested at all times in amounts credited to the Participant’s Deferral
Account.

1.2 Vesting of Company_Contribution Account. Amounts credited to the Participant’s Company Contribution Account shall be
vested based upon the schedule or schedules determined by the Company in its sole discretion and communicated to the Participant.

ARTICLE V
DISTRIBUTIONS

1.1 Separation from Service Distributions. Except as otherwise provided herein, in the event of a Participant’s Separation from
Service, the Distributable Amount credited to the Participant’s Deferral Account and Company Contribution Account shall be paid to the
Participant in a lump sum on the Payment Date following the Participant’s Separation from Service, unless the Participant has made an
alternative benefit election on a timely basis to receive substantially equal annual installments over up to ten (10) years. In accordance with a
Participant Election approved by the Committee, for each Plan Year the Participant may elect a separate form of distribution applicable upon
Separation from Service for the deferrals and Company Contributions, if any, attributable to such Plan Year. A Participant may delay the
commencement or change the form of payment applicable upon Separation from Service for each Plan Year, provided such revised election
complies with the requirements of Section 3.5.

1.2 Death Benefits. Notwithstanding any provision in this Plan to the contrary, in the event that the Participant dies prior to
complete distribution of his or her Accounts under the Plan, the Participant’s Beneficiary shall receive a death benefit equal to the
Distributable Amount (or remaining Distributable Amount in the event installment payments have commenced) credited to the Participant’s
Deferral Account and Company Contribution Account in a lump sum on the Payment Date following the Participant’s death provided that the
Beneficiary has been provided any information reasonably requested by the Committee to effectuate such distribution.

1.3 Scheduled Distributions.

(a) Scheduled Distribution Election. Participants shall be entitled to elect to receive a Scheduled Distribution from the
Deferral Account. In the case of a Participant who has elected to receive a
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Scheduled Distribution, on the applicable Payment Date such Participant shall receive (or commence to receive) the Distributable Amount
with respect to the entirety of the applicable Plan Year’s Compensation deferrals, including earnings thereon, as elected by the Participant in
accordance with Section 3.5. The Committee shall determine the earliest commencement date that may be elected by the Participant for each
Scheduled Distribution and such date shall be indicated on the Participant Election. The Participant may elect to receive the Scheduled
Distribution in a single lump sum or substantially equal annual installments over a period of up to five (5) years. A Participant may delay
and/or change the form of payment for each Plan Year’s previously elected Scheduled Distribution, provided such revised election made via a
Participant Election that complies with the requirements of Section 3.5(b). By way of clarification, the Company Contribution Account shall
not be distributable as a Scheduled Distribution.

(b) Relationship to Other Benefits.

(1) In the event of a Participant’s Separation from Service or death prior to the initial Payment Date for a
Scheduled Distribution, such Scheduled Distribution shall not be distributed under this Section 6.3, but rather shall be distributed in
accordance with the other applicable Section of this Article VI.

2) In the event of a Participant’s Separation from Service after one or more Scheduled Distributions has
commenced in the form of installment payments on the applicable Payment Date, such Scheduled Distribution(s) shall continue to be paid at
the same time and in the same form as if the Separation from Service had not occurred.

3) In the event of a Participant’s death after one or more Scheduled Distributions has commenced in the form of
installment payments on the applicable Payment Date, the remaining Distributable Amount of such Scheduled Distribution(s) shall be
distributed in accordance with Section 6.2.

1.4 Hardship Distributions. Upon a finding that the Participant has suffered a Financial Hardship, as determined by the
Committee in accordance with Code Section 409A, the Committee may, at the request of the Participant, accelerate distribution of benefits
and/or approve cancellation of deferral elections under the Plan, subject to the following conditions:

(a) The request to take a Hardship Distribution shall be made by filing such a request form with the Committee in the
form provided by the Committee for such purpose, and including any such substantiating documentation as may be requested by the
Committee.

(b) Upon a finding that the Participant has suffered a Financial Hardship in accordance with Treasury Regulations
promulgated under Code Section 409A, the Committee may, at the written request of the Participant, accelerate distribution of benefits and/or
approve cancellation of current deferral elections under the Plan in the amount reasonably necessary to alleviate such Financial Hardship.
The amount distributed pursuant to this Section with respect to the Financial Hardship shall not exceed the amount necessary to satisfy such
Financial Hardship, plus amounts necessary to pay taxes reasonably anticipated as a result of the distribution, after taking into account the
extent to which such Financial Hardship is or may be relieved through reimbursement or compensation by insurance or otherwise or by
liquidation of the Participant’s assets (to the extent the liquidation of such assets would not itself cause severe financial hardship).
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(©) The amount (if any) determined by the Committee as a Hardship Distribution shall be paid in a single cash lump sum
as soon as practicable after the end of the calendar month in which the Hardship Distribution determination is made by the Committee.

1.5 Limited Cashouts. Notwithstanding any provision in this Plan to the contrary, the Committee may, in its sole discretion,
distribute in a mandatory lump sum any Participant’s entire Deferral Account and/or Company Contribution Account under the Plan,
provided that any such distribution is made in accordance with the requirements of Treas. Reg. §1.409A-3(j)(4)(v) or its successor (each such
payment, a “Limited Cashout”). Specifically, any such Limited Cashout pursuant to this Section 6.5 shall be subject to the following
requirements:

(a) The Committee’s exercise of discretion to make the Limited Cashout shall be evidenced in writing no later than the
date of the lump sum payment.

(b) The lump sum payment shall result in the termination and liquidation of the entirety of the Participant's Deferral
Account and/or Company Contribution Account under the Plan, as applicable, as well as the Participant’s interest in all other plans,
agreements, methods, programs, or other arrangements with respect to which deferrals of compensation are treated as having been deferred
under a single nonqualified deferred compensation plan under Treas. Reg. § 1.409A-1 (c)(2) with the Account(s) that is being distributed
from this Plan; and

(©) The lump sum payment (and the Participant’s entire interest in any and all other “plans” that would be aggregated
with the Account(s) being distributed from this Plan in accordance with Treas. Reg. §1.409A-1(c)(2)) is not greater than the applicable dollar
amount under Code Section 402(g)(1)(B) at the time of the Limited Cashout.

Any such Limited Cashout shall be calculated as of the last business day of the month in which the Committee’s determination to make the
Limited Cashout occurs, and such lump sum payment shall be made within sixty (60) days following such determination.

ARTICLE VI
PAYEE DESIGNATIONS AND LIMITATIONS

1.1 Beneficiaries.

(a) Beneficiary Designation. The Participant shall have the right, at any time, to designate any person or persons as
Beneficiary (both primary and contingent) to whom payment under the Plan shall be made in the event of the Participant’s death. If the
Participant names someone other than his or her spouse as a Beneficiary, the Committee may, in its sole discretion, determine that spousal
consent is required to be provided in a form designated by the Committee, executed by such Participant's spouse and returned to the
Committee. Any spousal beneficiary designation shall be automatically revoked in the event of a divorce, unless the Participant affirmatively
redesignates the former spouse. The Beneficiary designation shall be effective when it is submitted to and acknowledged by the Committee
during the Participant’s lifetime in the format prescribed by the Committee.

(b) Absence of Valid Designation. If a Participant fails to designate a Beneficiary as provided above, or if every person
designated as Beneficiary predeceases the Participant or dies prior to
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complete distribution of the Participant’s benefits, then the Committee shall deem the Participant’s estate to be the Beneficiary and shall
direct the distribution of such benefits to the Participant’s estate. The Participant’s estate shall be required to provide satisfactory
documentation and proof to the Committee, and shall be responsible for all probate required matters, including the initiation of any claims.

1.2 Payments to Minors. In the event any amount is payable under the Plan to a minor, payment shall not be made to the minor,
but instead such payment shall be made (a) to that person’s living parent(s) to act as custodian, (b) if that person’s parents are then divorced,
and one parent is the sole custodial parent, to such custodial parent, to act as custodian, or (c) if no parent of that person is then living, to a
custodian selected by the Committee to hold the funds for the minor under the Uniform Transfers or Gifts to Minors Act in effect in the
jurisdiction in which the minor resides. If no parent is living and the Committee decides not to select another custodian to hold the funds for
the minor, then payment shall be made to the duly appointed and currently acting guardian of the estate for the minor or, if no guardian of the
estate for the minor is duly appointed and currently acting within one hundred eighty (180) days after the date the amount becomes payable,
payment shall be deposited with the court having jurisdiction over the estate of the minor.

1.3 Payments on Behalf of Persons under Incapacity. In the event that any amount becomes payable under the Plan to a person
who, in the sole judgment of the Committee, is considered by reason of physical or mental condition to be unable to give a valid receipt
therefore, the Committee may direct that such payment be made to any person found by the Committee, in its sole judgment, to have assumed
the care of such person. Any payment made pursuant to such determination shall constitute a full release and discharge of any and all liability
of the Committee and all Employers under the Plan.

ARTICLE VII
LEAVE OF ABSENCE

1.1 Paid Leave of Absence. If a Participant is authorized by the Participant's Employer to take a paid leave of absence from the
employment of the Employer, and such leave of absence does not constitute a Separation from Service, (a) the Participant shall continue to be
considered eligible for the benefits provided under the Plan, and (b) deferrals shall continue to be withheld during such paid leave of absence
in accordance with Article I1I.

1.2 Unpaid Leave of Absence. If a Participant is authorized by the Participant's Employer to take an unpaid leave of absence
from the employment of the Employer for any reason, and such leave of absence does not constitute a Separation from Service, such
Participant shall continue to be eligible for the benefits provided under the Plan. During the unpaid leave of absence, the Participant shall not
be allowed to make any additional deferral elections. Elowever, if the Participant returns to active employment, the Participant may elect to
defer for the Plan Year following his or her return to active employment, and for every Plan Year thereafter while a Participant in the Plan,
provided such deferral elections are otherwise allowed and a Participant

Election is delivered to and accepted by the Committee for each such election in accordance with Article I1I.

ARTICLE VIII
ADMINISTRATION
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1.1 Committee. The Plan shall be administered by a Committee appointed by the Board, which shall have the exclusive right and
full discretion (a) to appoint agents to act on its behalf, (b) to select and establish Funds, (c) to interpret, construe and construct the Plan, (d)
to decide any and all matters arising hereunder (including factual determinations and the right to remedy possible ambiguities,
inconsistencies, or admissions, and to supply any omission), (e) to make, amend and rescind such rules as it deems necessary for the proper
administration of the Plan, and (f) to make all other determinations, and resolve all questions of fact, as deemed to be necessary or advisable
for the administration of the Plan, including all determinations regarding eligibility for benefits payable under the Plan, in its discretion. All
interpretations of the Committee with respect to any matter hereunder shall be final, conclusive and binding on all persons and entities
affected thereby. No member of the Committee or agent thereof shall be liable for any determination, decision, or action made by the
Committee or such member in good faith with respect to the Plan. The Company will indemnify and hold harmless the members of the
Committee and its agents from and against any and all liabilities, costs, and expenses incurred by any such person as a result of any act, or
omission, in connection with the performance of such person’s duties, responsibilities, and obligations under the Plan, other than such
liabilities, costs, and expenses that directly result from the bad faith, willful misconduct, or criminal act of such person.

1.2 Claims Procedure. Any Participant, former Participant or Beneficiary may file a written claim with the Committee setting
forth the nature of the benefit claimed, the amount thereof, and the basis for claiming entitlement to such benefit. The Committee shall
determine the validity of the claim and communicate a decision to the claimant promptly and, in any event, not later than ninety (90) days
after the date of the claim. The claim may be deemed by the claimant to have been denied for purposes of further review described below in
the event a decision is not furnished to the claimant within such ninety (90) day period. If additional information is necessary to make a
determination on a claim, the claimant shall be advised of the need for such additional information within forty-five (45) days after the date
of the claim. The claimant shall have up to one hundred eighty (180) days to supplement the claim information, and the claimant shall be
advised of the decision on the claim within forty-five (45) days after the earlier of the date the supplemental information is supplied or the
end of the one hundred eighty (180) day period. Every claim for benefits which is denied shall be denied by written notice setting forth in a
manner calculated to be understood by the claimant (a) the specific reason or reasons for the denial, (b) specific reference to any provisions
of the Plan (including any internal rules, guidelines, protocols, criteria, etc.) on which the denial is based, (c) description of any additional
material or information that is necessary to process the claim, and (d) an explanation of the procedure for further reviewing the denial of the
claim, and shall also include an explanation of the claimant’s right to submit the claim for binding arbitration in the event of an adverse
determination on review.

1.3 Claim Review Procedures. Within sixty (60) days after the receipt of a denial on a claim, a claimant or his/her authorized
representative may file a written request for review of such denial. Such review shall be undertaken by the Committee and shall be subject to
a full and fair review. The claimant shall have the right to review all pertinent documents relating to the claim. The Committee shall issue a
decision not later than sixty (60) days after receipt of a request for review from a claimant unless special circumstances, such as the need to
hold a hearing, require a longer period of time, in which case a decision shall be rendered as soon as possible but not later than one hundred
twenty (120) days after receipt of the claimant’s request for review. The decision on review shall be in writing and shall include specific
reasons for the decision written in a manner calculated to be understood by the claimant with specific reference to any provisions of the Plan
on which the decision is based, and shall also include an explanation of the
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claimant’s right to submit the claim for binding arbitration in the event of an adverse determination on review.

ARTICLE IX
MISCELLANEOUS

1.1 Termination of Plan. Although each Employer anticipates that it will continue the Plan for an indefinite period of time, there
is no guarantee that any Employer will continue the Plan or will not terminate the Plan at any time in the future. Accordingly, each Employer
reserves the right to terminate the Plan with respect to all of its Participants. In the event of a Plan termination, no new deferral elections shall
be permitted for the affected Participants and such Participants shall no longer be eligible to receive new Company Contributions. However,
after the Plan termination, the Account balances of such Participants shall continue to be credited with deferrals attributable to any deferral
election that was in effect prior to the Plan termination to the extent deemed necessary to comply with Code Section 409A and related
Treasury Regulations, and additional amounts shall continue to be credited or debited to such Participants’ Account balances pursuant to
Article IV. In addition, following a Plan termination, Participant Account balances shall remain in the Plan and shall not be distributed until
such amounts become eligible for distribution in accordance with the other applicable provisions of the Plan. Notwithstanding the preceding
sentence, to the extent permitted by Treas. Reg. §1,409A-3(j)(4)(ix) or as otherwise permitted under Code Section 409A, the Employer may
provide that upon termination of the Plan, all Account balances of the Participants shall be distributed, subject to and in accordance with any
rules established by such Employer deemed necessary to comply with the applicable requirements and limitations of Code Section 409A.

1.2 Amendment. Any Employer may, at any time, amend or modify the Plan, in whole or in part, with respect to that Employer.
Notwithstanding the foregoing, no amendment or modification shall be effective to decrease the value of a Participant's vested Account
balance in existence at the time the amendment or modification is made.

1.3 Unsecured General Creditor. The benefits paid under the Plan shall be paid from the general assets of the Company, and the
Participant and any Beneficiary or their heirs or successors shall be no more than unsecured general creditors of the Company with no special
or prior right to any assets of the Company for payment of any obligations hereunder. It is the intention of the Company that this Plan be
unfunded for purposes of ERISA and the Code.

Nothing contained herein shall be construed as providing for assets to be held in trust or escrow or any other form of asset segregation for the
Participant or for any other person or persons to whom benefits are to be paid pursuant to the terms of this plan, the Participant’s only interest
hereunder being the right to receive the benefits set forth herein. To the extent any person acquires a right to receive benefits under this Plan,
such right shall be no greater than the right of any unsecured general creditor of the Employer.

1.4 Restriction Against Assignment. The Company shall pay all amounts payable hereunder only to the person or persons
designated by the Plan and not to any other person or entity. No part of a Participant’s Accounts shall be liable for the debts, contracts, or
engagements of any Participant, Beneficiary, or their successors in interest, nor shall a Participant’s Accounts be subject to execution by levy,
attachment, or garnishment or by any other legal or equitable proceeding, nor shall any such person have any right to alienate, anticipate, sell,
transfer, commute, pledge, encumber, or assign any benefits or
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payments hereunder in any manner whatsoever. No part of a Participant’s Accounts shall be subject to any right of offset against or reduction
for any amount payable by the Participant or Beneficiary, whether to the Company or any other party, under any arrangement other than
under the terms of this Plan.

1.5 Withholding. The Participant shall make appropriate arrangements with the Company for satisfaction of any federal, state or
local income tax withholding requirements, Social Security and other employee tax or other requirements applicable to the granting,
crediting, vesting or payment of benefits under the Plan. There shall be deducted from each payment made under the Plan or any other
Compensation payable to the Participant (or Beneficiary) all taxes that are required to be withheld by the Company in respect to such
payment or this Plan.! To the extent permissible under Code Section 409A, the Company shall have the right to reduce any payment (or other
Compensation) by the amount of cash sufficient to provide the amount of said taxes.

1.6 Code Section 409A. The Company intends that the Plan comply with the requirements of Code Section 409A (and all
applicable Treasury Regulations and other guidance issued thereunder) (“Section 409A”) and shall be operated and interpreted consistent with
that intent. Notwithstanding the foregoing, the Company makes no representation that the Plan complies with Section 409A.

To the extent that Section 409A is applicable to the Plan, the Plan is intended to comply with Section 409A and any ambiguous provision will
be construed in a manner that is compliant with, or exempt from, the application of Section 409A in order to preclude taxation under Section
409A. The Plan is thus intended to be drafted, administered, interpreted and construed in a manner such that no benefit under the Plan
becomes subject to (a) the gross income inclusion set forth in Section 409A(a)(1)(A) or (b) the interest and additional tax set forth in Section
409A(a)(1)(B), including, where appropriate, the construction of defined terms to have meanings that would not cause the imposition of such
Section 409A penalties. A Participant, by participation in the Plan, consents to any interpretation of the Plan, or any amendment of the Plan,
that the Company may reasonably make in furtherance of such intention. Further, to the extent that any terms of the Plan are ambiguous, such
terms shall be interpreted as necessary to comply with Section 409A, or an exemption under Section 409A, to the full extent permitted under
Section 409A as determined by the Committee.

Notwithstanding any provision of the Plan to the contrary, a termination of employment shall not be deemed to have occurred for purposes of
any provision of the Plan providing for the payment of any amount that constitutes “non-qualified deferred compensation” within the
meaning of Section 409A upon or following a termination of the Participant’s employment unless such termination is also a “separation from
service” as defined in Section 409A. Each amount to be paid or other benefit to be provided under the Plan shall be construed as a separate
identified payment for purposes of Section 409A.

The Company and each other Employer, and the Committee, do not make any representation or guarantee that any payments made under the
Plan will be exempt from or comply with Section 409A, and, further, make no undertaking to preclude Section 409A from applying to any
such payment. The Company and each other Employer, and the Committee, shall thus have no liability with respect to any payment or other
benefit under the Plan not being exempt from or not complying with Section 409A.

1.7 Effect of Payment. Any payment made in good faith to a Participant or the Participant’s Beneficiary shall, to the extent
thereof, be in full satisfaction of all claims against the Committee and its members, and all Employers. The benefits hereunder shall not be
treated as compensation from the
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Employer for purposes of any other benefit plan or program of the Employer unless specifically designated as compensation under the terms
of such other benefit plan or program.

1.8 Errors in Account Statements, Deferrals or Distributions. In the event an error is made in an Account statement, such error
shall be corrected on the next statement following the date such error is discovered. In the event of an operational error, including, but not
limited to, errors involving deferral amounts, overpayments or underpayments, such operational error shall be corrected in a manner
consistent with and as permitted by any correction procedures established under Code Section 409A. If any portion of a Participant’s
Account(s) under this Plan is required to be included in income by the Participant prior to receipt due to a failure of this Plan to comply with
the requirements of Code Section 409A, the Committee may determine that such Participant shall receive a distribution from the Plan in an
amount equal to the lesser of (i) the portion of his or her Account required to be included in income as a result of the failure of the Plan to
comply with the requirements of Code Section 409A, or (ii) the unpaid vested Account balance.

1.9 Domestic Relations Orders. Notwithstanding any provision in this Plan to the contrary, in the event that the Committee
receives a domestic relations order, as defined in Code Section 414(p)(1)(B) (“DRO”), pursuant to which a court has determined that a spouse
or former spouse of a Participant has an interest in the Participant’s benefits under the Plan, the Committee shall have the right to
immediately distribute the spouse’s or former spouse’s vested interest in the Participant’s benefits under the Plan to such spouse or former
spouse to the extent necessary to fulfill such DRO, provided that such distribution is in accordance with the requirements of Code Section
409A.

17



The Committee shall establish procedures to determine whether an order submitted to the Committee (or its delegate) is a DRO, and to
administer distributions under any valid DROs. The Committee (or its delegate) may direct payment only from the portion, if any, of the fully
vested Account balance which is necessary to satisfy the DRO. The Committee will also specify from which Accounts (including allocable
investment experience) the DRO is being satisfied.

1.10 Employment Not Guaranteed. Nothing contained in the Plan nor any action taken hereunder shall be construed as a contract
of employment or as giving any Participant any right to continue the provision of services in any capacity whatsoever to the Employer.

1.11  No Guarantee of Tax Consequences. The Employer, Company, Board and Committee make no commitment or guarantee to
any Participant that any federal, state or local tax treatment will apply or be available to the Participant or any other person eligible for
benefits under the Plan, and assume no liability whatsoever for the tax consequences to any Participant.

1.12 Successors of the Company. The rights and obligations of the Company under the Plan shall inure to the benefit of, and shall
be binding upon, the successors and assigns of the Company.

1.13  Notice. Any notice or filing required or permitted to be given to the Company or the Participant under this Agreement shall
be sufficient if in writing and hand-delivered, or sent by registered or certified mail, in the case of the Company, to the principal office of the
Company, directed to the attention of the Committee, and in the case of the Participant, to the last known address of the Participant indicated
on the employment records of the Employer. Such notice shall be deemed given as of the date of delivery or, if delivery is made by mail, as
of the date shown on the postmark on the receipt for registration or certification. Notices to the Company may be permitted by electronic
communication according to specifications established by the Committee.

1.14  Waiver. No term or condition of this Plan shall be deemed to have been waived, nor shall there be an estoppel against the
enforcement of any provision of this Plan, except by written instrument of the party charged with such waiver or estoppel. No such written
waiver shall be deemed a continuing waiver unless specifically stated therein, and each such waiver shall operate only as to the specific term
or condition waived and shall not constitute a waiver of such term or condition for the future or as to any act other than that specifically
waived. Any waiver of a breach of any provision of the Plan shall not operate or be construed as a waiver by such party of any subsequent
breach thereof.

1.15  Eleadings. Eleadings and subheadings in this Plan are inserted for convenience of reference only and are not to be considered
in the construction of the provisions hereof.

1.16  Gender. Singular and Plural. All pronouns and any variations thereof shall be deemed to refer to the masculine, feminine, or
neuter, as the identity of the person or persons may require. As the context may require, the singular may be read as the plural and the plural
as the singular.

1.17  Governing Law. The Plan is intended to be an unfunded plan maintained primarily to provide deferred compensation benefits
for a select group of “management or highly
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1.18  compensated employees” within the meaning of Sections 201,301 and 401 of ERISA and therefore to be exempt from Parts 2, 3 and
4 of Title I of ERISA. To the extent any provision of, or legal issue relating to, this Plan is not fully preempted by federal law, such issue or
provision shall be governed by the laws of the State of Texas.

1.19  Exclusive Forum. The Employer, Committee and the Participants, or any other party to a dispute, claim, controversy or
disagreement (each a “Legal Action”) arising under or otherwise affecting the Plan, (a) hereby irrevocably submit to the exclusive jurisdiction
of the United States District Court for the Southern District of Texas—Houston Division or the state courts of competent jurisdiction for the
State of Texas located in Harris County, Texas, for the purpose of hearing or litigating any such Legal Action between such parties relating to
or arising, in whole or in part, under or in connection with, the Plan, (b) hereby waives and agrees not to invoke, by way of motion, as a
defense or otherwise, in any such Legal Action, any claim that such party is not subject personally to the jurisdiction of the above-named
courts, that such party’s property is exempt or immune from attachment or execution, that any such Legal Action brought in one of the
above-named courts should be dismissed on grounds of forum non conveniens or inconvenient forum, or should be transferred or removed to
any court other than one of the abovenamed courts, or should be stayed by reason of the pendency of some other proceeding in any other
court other than one of the above-named courts, or that the Plan may not be enforced in or by such court, and will not assert that venue
should properly lie in any other location, and (c) hereby agrees not to commence any such Legal Action other than before the above-named
courts. Notwithstanding the previous sentence, a party may commence any Legal Action in a court other than the above-named courts solely
for the purpose of enforcing an order or judgment issued by one of the above-named courts. Nothing in this Plan shall prevent any party to a
Legal Action from applying to a court that would otherwise have jurisdiction for provisional or interim measures, including but not limited to
any claim for preliminary injunctive relief.

1.20  Waiver of Jury Trial. EACH EMPLOYER AND EACH PARTICIPANT WAIVES ANY RIGHT TO TRIAL BY JURY IN
ANY DISPUTE OR PROCEEDING ARISING OUT OF OR RELATING TO THE PLAN, WHETHER NOW EXISTING OR
HEREAFTER ARISING, AND WHETHER SOUNDING IN CONTRACT, TORT OR OTHERWISE. EACH EMPLOYER AND EACH
PARTICIPANT AGREES THAT ANY OF THEM MAY FILE A COPY OF THIS PARAGRAPH WITH ANY COURT AS WRITTEN
EVIDENCE OF THE KNOWING, VOLUNTARY AND BARGAINED-FOR AGREEMENT AMONG THE PARTIES TO
IRREVOCABLY WAIVE TRIAL BY JURY AND THAT ANY PROCEEDING WHATSOEVER BETWEEN THEM RELATING TO THE
PLAN SHALL INSTEAD BE TRIED IN A COURT OF COMPETENT JURISDICTION HEREUNDER BY A JUDGE SITTING
WITHOUT A JURY.

1.21  Entire Agreement. Unless specifically indicated otherwise, this Plan supersedes any and all prior communications,
understandings, arrangements or agreements between the parties, including any Employer, the Board, the Committee and any and all
Participants, whether written, oral, express or implied, relating to the terms and provisions of the Plan.

1.22  Binding Arbitration. Any claim, dispute or other matter in question of any kind relating to this Plan which is not resolved by

the claims procedures under this Plan shall be settled by arbitration in accordance with the applicable employment dispute resolution rules of
the
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American Arbitration Association. Notice of demand for arbitration shall be made in writing to the opposing party and to the American
Arbitration Association within a reasonable time after the claim, dispute or other matter in question has arisen. In no event shall a demand for
arbitration be made after the date when the applicable statute of limitations would bar the institution of a legal or equitable proceeding based
on such claim, dispute or other matter in question. The decision of the arbitrators shall be final and may be enforced in any court of
competent jurisdiction. The arbitrators may award reasonable fees and expenses to the prevailing party in any dispute hereunder and shall
award reasonable fees and expenses in the event that the arbitrators find that the losing party acted in bad faith or with intent to harass, hinder
or delay the prevailing party in the exercise of its rights in connection with the matter under dispute.

[Signature page follows.]
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IN WITNESS WHEREOF, the undersigned duly authorized officer of the Company has approved and adopted this Plan on behalf of the
Company, to be effective as of the Effective Date, and has caused the Plan to be executed as of the date indicated below.
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By: % N@
Name: %ﬁbﬁa ﬂ(‘\il_::})ej'_
Title: Y cesidest

Date: \-L/C,’/ 7_02}-\_

CARRIAGE SERVICES, INC.



CARRIAGE SERVICES
NON QUALIFIED DEFERRED COMPENSATION PLAN

CORPORATE RESOLUTIONS

WHEREAS, Carriage Services, Inc. (the “Company”) highly values the efforts, abilities, and accomplishments of its key executives
and recognizes that their future services are vital to its continued growth and profits; and

WHEREAS, the Company, in order to retain the services of its key executives is willing to provide them with the opportunity to
defer compensation under a nonqualified deferred compensation plan;

NOW, THREFORE, BE IT RESOLVED, that the Carriage Services Non-Qualified Deferred Compensation Plan (the “Plan”) in the
form attached to these Resolutions is hereby approved and adopted effective February 1, 2025; and be it

FURTHER RESOLVED, that the following persons are hereby appointed as the Committee to administer the Plan:

Steve Metzger

John Enwright
Kathy Shanley
Sunnie Winter

BE IT FURTHER RESOLVED, that the Committee is hereby authorized to complete all documentation required for the Plan, to
designate eligible employees to participate in the Plan and to take such further action as may be necessary to install and administer the Plan.






Date: December 5, 2024
Carriage Services, Inc.
Name: Steve Metzger Title: President

By:jﬂ@



Exhibit 10.2

CARRIAGE SERVICES, INC.
2017 OMNIBUS INCENTIVE PLAN

2026 LONG-TERM INCENTIVE PERFORMANCE AWARD

This Performance Award Agreement (this “Agreement”) is made and entered into as of February 25, 2026 (the “Grant
Date”) by and between Carriage Services, Inc. (the “Company”) and (the “Employee”). Capitalized terms
that are used in this Agreement, but not defined herein, have the meanings ascribed to them in the Company’s 2017 Omnibus
Incentive Plan (the “Plan™).

1. Grant of Performance Award. Pursuant to the terms and conditions set forth in the Plan and this Agreement, the
Company hereby grants to the Employee a Stock Award in the form of a Performance Award pursuant to which the Employee
may earn shares of the Company’s common stock (the “Award”). The target number of shares of common stock subject to the
Award is shares (the “Target Performance Shares”).! Notwithstanding the foregoing, and subject to the terms of this
Agreement, the aggregate number of shares of common stock that the Employee actually earns pursuant to the Award (up to a
maximum of 200% of the Target Performance Shares) shall be calculated by the Company’s Compensation Committee (the
“Committee”) based upon the Payout definition as outlined in Exhibit I attached hereto).

2. Performance Period. For purposes of this Agreement, the term “Performance Period” shall be the period
commencing on the Grant Date and ending on February 28, 2029.

3. Performance Criteria.

(a) The performance criteria applicable to the Award are set forth on Exhibit I attached hereto
(the “Performance Criteria”), which exhibit is hereby incorporated by reference. All determinations of whether the Performance
Criteria have been achieved (and, if applicable, the extent of any such achievement), the number of shares of common stock
earned by the Employee, and all other matters related to this Section 3, shall be made by the Committee in its sole discretion.

(b) If any of the Performance Criteria are achieved during the Performance Period, the Committee shall review
and certify in writing, (i) whether, and to what extent, the Performance Criteria for the Performance Period has been achieved,
and (ii) the number of shares of common stock that the Employee has earned, if any, subject to compliance with the requirements
of Section 4. Such certification shall be final, conclusive, and binding on the Employee, and on all other persons, to the maximum
extent permitted by law.

() Any of the four tiers of the Performance Criteria may be achieved during any rolling twelve-month period
that concludes at the end of a quarter, and occurs during the Performance Period (a “Measurement Period”), pending certification
by the Committee of the achievement of the Performance Criteria in accordance with Section 3(b) above, and subject to the
Employee’s continuous employment with the Company from the Grant Date through the date

! The Target Performance Shares are based on Employee’s annual long-term incentive award target and the closing price of CSV stock of $44.08 on
February 25, 2026.
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on which the Committee certifies the achievement of the Performance Criteria. The number of shares of common stock that vest
and become payable under this Agreement shall be determined by the Committee following a Measurement Period by
referencing Exhibit 1.

(d) To achieve any of the four tiers of the Performance Criteria during a particular Measurement Period, the
Company must achieve a minimum compound annual organic growth rate of at least 4% during that Measurement Period.

4. Vesting Date. The Award is subject to forfeiture until it vests. Except as otherwise provided herein, the Award will
vest, and no longer be subject to forfeiture, once the Committee has certified that any of the four tiers included within the
Performance Criteria have been achieved (the “Vesting Date™). The Vesting Date may occur at any time during the Performance
Period, and in no case shall it occur later than sixty days following the achievement of any tier of Performance Criteria.

(a) Upon certification by the Committee of achievement of any tier of Performance Criteria, Employee shall remain
eligible to achieve the remaining tiers during the Performance Period. Upon the Committee’s certification of Employee’s
achievement of an additional tier, Employee shall be entitled to the “Additional Shares” outlined in Exhibit 1.

5. Settlement. Payment in respect of the Award earned during the Performance Period shall be made in shares of
common stock, which shares of common stock shall be issued to the Employee within 30 days following a Vesting Date. The
Company shall, (a) issue and deliver to the Employee the number of shares of common stock earned by the Employee during the
Performance Period, if any, as determined and awarded by the Committee in accordance with the terms of this Agreement; and
(b) enter the Employee’s name on the books of the Company as the shareholder of record with respect to the shares of common
stock delivered to the Employee. The value of the Award is subject to change up to the date upon which the Committee certifies
the award.

6. Termination of Employment. Except as otherwise expressly provided in this Agreement, if the Employee’s
continuous employment with the Company terminates at any time before a Vesting Date, the Award shall be automatically
forfeited upon such termination of employment and neither the Company nor any Affiliate shall have any further obligations to
the Employee under this Agreement.

7. Corporate Change. In the event of a Corporate Change during the Performance Period, notwithstanding anything
in the Plan to the contrary, if Employee’s employment with the Company is terminated without Cause or Good Reason, and a
Payout was earned in accordance with this Agreement prior to Employee’s termination, the Employee shall receive payment in
settlement of the Award in an amount equivalent to the value of such Award at the time of such settlement, which amount shall be
paid no later than thirty (30) days following the date of such termination of employment.

8. Restrictions. Neither the Award nor any of the rights relating thereto may be assigned, alienated, pledged,
attached, sold or otherwise transferred or encumbered by the Employee. Any attempt to assign, alienate, pledge, attach, sell or
otherwise transfer or encumber the Award or the rights relating thereto shall be wholly ineffective and, if any such attempt is
made, the Award will be forfeited by the Employee and all the Employee’s rights to such Award shall immediately terminate
without any payment or consideration by the Company.



9. No Rights as Shareholder; No Dividend Equivalents. The Employee shall not have any rights of a shareholder
with respect to the shares of common stock underlying the Award (including, without limitation, any right to receive dividends or
dividend equivalents) unless and until the Award vests and is settled pursuant to this Agreement. Upon and following the
settlement of the Award, the Employee shall be the record owner of the shares of common stock underlying the Award unless and
until such shares are sold or otherwise disposed of, and as record owner shall be entitled to all rights of a shareholder of the
Company (including voting rights).

10. No Right to Continued Employment. Neither the Plan nor this Agreement shall confer upon the Employee any
right to continued employment. Further, nothing in the Plan or this Agreement shall be construed to limit the discretion of the
Company to terminate the Employee’s employment at any time, with or without Cause.

11.  Adjustments. If any change is made to the Company’s outstanding common stock or the capital structure of the
Company, if required, the number of shares of common stock subject to the Award shall be adjusted or terminated in any manner
as contemplated by Section 4.4 of the Plan.

12.  Tax Withholding. Unless other arrangements have been made that are acceptable to the Company, the Company
and each of its Affiliates is authorized to deduct or withhold from the Award, or cause to be deducted or withheld from any
compensation or other amount owing to the Employee, the amount (in cash, common stock, other securities or property, or
common stock that would otherwise be issued pursuant to the Award) of any applicable taxes payable in respect of the vesting
and/or settlement of the Award and to take such other actions as may be necessary in the opinion of the Company or any of its
Affiliates to satisfy its tax withholding obligations. Notwithstanding the foregoing, if the Employee is subject to Rule 16b-3 at the
time of vesting and/or settlement of the Award, except as otherwise provided in any tax withholding policy or procedure adopted
by the Company, such tax withholding automatically shall be effected by the Company or one of its Affiliates either by (i)
withholding shares of common stock otherwise deliverable to the Employee on the settlement of the Award or (ii) requiring the
Employee to tender a cash payment to the Company or such Affiliate in an amount equal to the applicable taxes. In the event that
shares of common stock that would otherwise be delivered pursuant to the Award are used to satisfy such withholding
obligations, the number of shares that may be withheld shall be limited to the number of shares that have a Fair Market Value, on
the date of withholding, equal to the aggregate amount of such liabilities based on the minimum statutory withholding rates for
federal, state, local and foreign income tax and payroll tax purposes that are applicable to such taxable income; provided,
however that such withholding may be based on rates in excess of the minimum statutory withholding rates if (A) the Committee
x) determines that such withholding would not result in adverse accounting, tax or other consequences to the Company (other
than immaterial administrative, reporting or similar consequences) and (y) authorizes such withholding at such greater rates and
(B) the Employee consents to such withholding at such greater rates.

13. Compliance with Applicable Laws. The issuance and transfer of shares of common stock shall be subject to
compliance by the Company and the Employee with all applicable requirements of federal and state securities laws and with all
applicable requirements of any stock exchange on which the Company’s shares of common stock may be listed. No shares of
common stock shall be issued or transferred unless and until any then applicable requirements of state and federal laws and
regulatory agencies have been fully complied with to the satisfaction of the Company and its counsel.



14.  Notices. Any notice required to be delivered to the Company under this Agreement shall be in writing and
addressed to the General Counsel of the Company at the Company’s principal corporate offices. Any notice required to be
delivered to the Employee under this Agreement shall be in writing and addressed to the Employee at the Employee’s address as
shown in the records of the Company. Either party may designate another address in writing (or by such other method approved
by the Company) from time to time.

15.  Governing Law. This Agreement will be construed and interpreted in accordance with the laws of the State of
Texas without regard to conflict of law principles thereof.

16.  Interpretation. Any dispute regarding the interpretation of this Agreement shall be submitted by the Employee or
the Company to the Committee for review. The resolution of such dispute by the Committee shall be final and binding on the
Employee and the Company.

17.  Award Subject to Plan. This Agreement is subject to the Plan as approved by the Company’s shareholders. The
terms and provisions of the Plan, as it may be amended from time to time, are hereby incorporated herein by reference. In the
event of a conflict between any term or provision contained herein and a term or provision of the Plan, the applicable terms and
provisions of the Plan will govern and prevail.

18. Successors and Assigns. The Company may assign any of its rights under this Agreement. This Agreement will
be binding upon, and inure to the benefit of, the successors and assigns of the Company. Subject to the restrictions on transfer set
forth herein, this Agreement will be binding upon the Employee and the Employee’s beneficiaries, executors, administrators and
the person(s) to whom the Award may be transferred by will or the laws of descent or distribution.

19. Severability. The invalidity or unenforceability of any provision of the Plan or this Agreement shall not affect the
validity or enforceability of any other provision of the Plan or this Agreement, and each provision of the Plan and this Agreement
shall be severable and enforceable to the extent permitted by law.

20.  Discretionary Nature of Plan. The Plan is discretionary and may be amended, cancelled or terminated by the
Company at any time, in its discretion. The grant of the Award in this Agreement does not create any contractual right or other
right to receive any award in the future. Future awards, if any, will be at the sole discretion of the Company. Any amendment,
modification, or termination of the Plan shall not constitute a change or impairment of the terms and conditions of the
Employee’s employment with the Company.

21.  Entire Agreement. This Agreement constitutes the entire agreement of the parties with regard to the subject
matter hereof, and contains all the covenants, promises, representations, warranties and agreements between the parties with
respect to the Award granted hereby; provided, however, that the terms of this Agreement shall not modify, and shall be subject to
the terms and conditions of, any employment and/or severance agreement between the Company and it Affiliates and the
Employee in effect as of the date a determination is to be made under this Agreement. Without limiting the scope of the
preceding sentence, except as provided therein, all prior understandings and agreements, if any, among the parties hereto relating
to the subject matter hereof are hereby null and void and of no further force and effect.

22. Amendment. The Committee has the right to amend, alter, suspend, discontinue or cancel the Award,
prospectively or retroactively; provided, however, that no such amendment



shall adversely affect the Employee’s material rights under this Agreement without the Employee’s consent.

23. Section 409A. Neither the Award nor any of the amounts that may be payable pursuant to this Agreement are
intended to constitute or provide for a deferral of compensation that is subject to Section 409A of the Code and the Treasury
regulations and other interpretive guidance issued thereunder (collectively, “Section 409A”). Notwithstanding the foregoing, (a)
the Company makes no representations that the Award or any amounts payable under this Agreement are exempt from Section
409A and in no event shall the Company or any of its Affiliates be liable for all or any portion of any taxes, penalties, interest or
other expenses that may be incurred by the Employee on account of non-compliance with Section 409A, and (b) if any payment
provided for under this Agreement would be subject to additional taxes and interest under Section 409A if the Employee’s receipt
of such payment is not delayed in accordance with the requirements of Section 409A(a)(2)(B)(i) of the Code, then such payment
shall not be provided to the Employee (or the Employee’s estate, if applicable) until the earlier of, (i) the date of the Employee’s
death or (ii) the date that is six months after the date of the Employee’s separation from service with the Company.

24. No Impact on Other Benefits. The value of the Award is not part of the Employee’s normal or expected
compensation for purposes of calculating any severance, retirement, welfare, insurance or similar employee benefit.

25.  Acceptance. The Employee hereby acknowledges receipt of a copy of the Plan and this Agreement. The
Employee has read and understands the terms and provisions thereof and accepts the Award subject to all of the terms and
conditions of the Plan and this Agreement. The Employee acknowledges that there may be adverse tax consequences upon the
vesting or settlement of the Award or disposition of the underlying shares and that the Employee has been advised to consult a tax
advisor prior to such vesting, settlement, or disposition. The Employee acknowledges and agrees that none of the Board, the
Committee, the Company, or any of their respective Affiliates have made any representation or warranty as to the tax
consequences to the Employee as a result of the receipt of the Award or the vesting, settlement or disposition thereof.

26.  Clawback. Notwithstanding any provision in this Agreement to the contrary, this Award and all common stock
issued hereunder shall be subject to any applicable clawback policies or procedures adopted in accordance with the Plan.

27.  Counterparts. This Agreement may be executed in one or more counterparts, each of which shall be deemed an

original and all of which together shall constitute one instrument. Delivery of an executed counterpart of this Agreement by
facsimile or pdf attachment to electronic mail shall be effective as delivery of a manually executed counterpart of this Agreement.

IN WITNESS WHEREOF, the Company has caused this Agreement to be executed by its duly authorized officer, and
the Employee has executed this Agreement, effective for all purposes as provided above.

CARRIAGE SERVICES, INC.




EMPLOYEE




EXHIBIT 1
PERFORMANCE CRITERIA

Payout Determination

The “Payout” shall be determined by the Adjusted Consolidated EBITDA generated by the Company, as calculated in accordance
with the Company’s public company reporting practices, during any Measurement Period that occurs during the Performance
Period. If the Adjusted Consolidated EBITDA reaches any of the Performance Tiers listed below, the Employee will be entitled
to the corresponding Payout, subject to the provisions of the Agreement.

Performance Tiers

Adjusted Consolidated EBITDA $147,007
(in thousands)’

Compound Annual Growth Rate 4% 5% 6% 7%
Payout TBD Additional Shares Additional Additional

(in shares of Company common stock) TBD Shares Shares
TBD TBD

$153,789 $160,653 $170,100

The Employee will be eligible to achieve each of the four tiers during the Performance Period. By way of example:

Example: The Company generates Adjusted Consolidated EBITDA of $148,000,000 during a Measurement Period, while
achieving a compound annual organic growth rate of at least 4%. The Employee will be eligible to receive a Payout of TBD
shares.

During a subsequent Measurement Period, the Company generates Adjusted Consolidated EBITDA of $154,000,000, while
achieving a compound annual organic growth rate of at least 4%. The Employee will be eligible to receive a Payout of an
additional TBD shares.

2 Adjusted Consolidated EBITDA growth targets are based on a baseline of 2025 Adjusted Consolidated EBITDA of $130,689.
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Exhibit 10.3

EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (the “Agreement”), is made and entered into as of February 2, 2026 (the
“Effective Date™), by and between Carriage Services, Inc., a Delaware corporation (the “Company”) and Sam A. Mazzu, 111
(hereafter “Executive”). The Company and Executive may sometimes hereafter be referred to singularly as a “Party” or
collectively as the “Parties.”

WITNESSETH:

WHEREAS, the Company desires to continue to secure the employment services of Executive subject to the terms and
conditions hereafter set forth;

NOW, THEREFORE, in consideration of Executive’s continued employment with the Company, and the premises and
mutual covenants contained herein, the Parties hereto agree as follows:

1. Employment Position and Defined Terms. During the Employment Period (as defined in Section 4), the Company shall
employ Executive, and Executive shall serve, as Vice President, General Counsel and Secretary. Executive shall also serve as an
officer of any subsidiary of the Company as may be requested by the Company. Executive shall perform such other duties which
are from time to time assigned to them and are not inconsistent with the provisions hereof. Executive’s principal place of
Employment shall be at the main business offices of the Company in Houston, Texas. Defined terms used in the Agreement that
are not otherwise defined herein when first used are defined in Sections 6(g)_and 10(d).

2. Compensation.

(a) Base Salary. The Company shall pay to Executive during the Employment Period an annual salary at a rate of not
less than Two Hundred Seventy-Five Thousand Dollars ($275,000.00) per full calendar year of service (the “Base Salary”™).
Executive’s Base Salary may increase at the discretion of the Company or its duly authorized delegate and shall be paid in equal
installments in accordance with the Company’s standard policy regarding payment of compensation to similarly situated
employees, but no less frequently than monthly. Nothing contained herein shall preclude the payment of any other compensation
to Executive at any time as determined by the Company.

(b)  Annual Bonus. In addition to the Base Salary in Section 2(a), Executive shall be eligible for an annual,
discretionary incentive award (the “Annual Bonus”) for each full calendar year that they are employed hereunder, as determined
in the sole discretion of the Company (or its duly authorized delegate) upon consideration of, among other things, corporate and
individual performance for the year. The Annual Bonus shall be payable before March 15 of the year following the calendar year
to which the Annual Bonus relates, following the certification of applicable year-end financial results. Executive must be
employed by the Company on the payment date in order to earn and receive an Annual Bonus and thus, Executive shall have no
entitlement to any Annual Bonus before that date. For 2026, Executive’s target Annual Bonus shall be up to 50% of base salary.
Following 2026, the Executive’s “Target Annual Bonus” shall be established by the Company, or its duly authorized delegate, at
the beginning of each year and shall be a percentage of Executive’s Base Salary, not to be less than 50% (it being understood that
the actual Annual Bonus eventually earned could be lesser or greater than the Target Annual Bonus).

Sam A. Mazzu, III’s Employment Agreement
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3. Duties and Responsibilities of Executive. During the Employment Period, Executive shall devote their full working time
to (a) the business of the Company and its Affiliates and (b) performance of the duties and responsibilities assigned to Executive
to the best of Executive’s ability and with reasonable diligence. Executive’s Employment shall also be subject to the policies
maintained and established by the Company, as such policies may be amended from time to time. Executive shall at all times use
their best efforts to comply in good faith with laws applicable to Executive’s actions on behalf of the Company and its Affiliates.
4, Term of Employment; Termination Rights.

(a) Term. Executive’s term of Employment with the Company under this Agreement shall be for the period from the
Effective Date through December 31, 2026 (the “Initial Term”).

At the end of the Initial Term, and on each subsequent anniversary thereafter, this Agreement shall automatically renew
and extend for a period of 12 months (each such 12-month period being a “Renewal Term”), unless written notice of non-renewal
is delivered from either Party to the other not less than sixty (60) days prior to the expiration of the then-existing Initial Term or
Renewal Term, as applicable. Notwithstanding the foregoing, Executive’s Employment pursuant to this Agreement may be
terminated prior to the expiration of the then-existing Initial Term or Renewal Term in accordance with this Agreement.

The period from the Effective Date through the Executive’s Termination Date (for whatever reason) shall be referred to
herein as the “Employment Period.”

(b) Continued Availability Post-Termination. Executive agrees to remain available for twelve (12) months beyond the
Employment Period during normal business hours to provide reasonable assistance to the Company or its Affiliates in the event
that the Company or an Affiliate become involved in litigation (or another type of dispute or controversy) regarding matters of
which Executive has relevant knowledge resulting from Executive’s Employment; provided that such assistance does not
unreasonably interfere with the employment duties of Executive with another employer following the Termination Date. Such
post-termination assistance shall be provided by Executive in the capacity of an independent contractor at an agreed-upon,
reasonable consulting fee, and shall not be deemed to create or continue an employee-employer or fiduciary relationship, or to
represent a continuation of this Agreement.

5. Benefits. Subject to the terms and conditions of this Agreement, during the Employment Period, Executive shall be
entitled to all of the following:

(a) Reimbursement of Business Expenses. The Company shall reimburse Executive for all reasonable travel,
entertainment and other business expenses paid or incurred by Executive in the performance of duties hereunder, provided that
such expenses are incurred and accounted for in accordance with the expense reimbursement policies and procedures established
by the Company from time to time. Such reimbursement shall in all cases be made in compliance with Section 30.

(b)  Discretionary Vacation Time. Executive’s work is routinely performed outside of a traditional work schedule and
Executive is required to manage their own work schedule and time away from work, including vacation and personal time, in a
manner that allows Executive to fulfill their duties and does not negatively impact the Company. Executive is not entitled to a
fixed amount of vacation or personal time and will not accrue vacation or personal time balances.

(©) Other Employee Benefits. Executive shall be entitled to participate in any retirement, 401(k), profit-sharing, and

other employee benefits plans or programs of the Company to the same extent as available to other similarly situated employees
of the Company under the terms of such plans or programs. Executive shall also be entitled to participate in any
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group insurance, hospitalization, medical, dental, health, life, accident, disability and other employee benefits plans or programs
of the Company to the extent available to other similarly situated employees of the Company, and their spouses and eligible
dependents, under the terms of such plans or programs including, without limitation, any medical expense reimbursement
account and post-retirement medical program as made available to other similarly situated employees of the Company.

(d)  Equity Incentive Awards. Executive shall be eligible to participate in the Company’s 2017 Omnibus Incentive
Plan, as it may be amended from time to time (the “LTIP”), or any other incentive plan sponsored by the Company which
provides for equity grants of incentive awards. The terms and conditions of any equity incentive award granted to Executive shall
be set forth in the incentive plan document and award agreement governing such award.

The Executive’s “Target Annual Long_Term Incentive Award” shall be established by the Company, or its duly authorized
delegate, at the beginning of each year and shall be a percentage of Executive’s Base Salary, not to be less than 50% (it being
understood that the actual Target Annual Long Term Incentive Award eventually earned could be lesser or greater than the Target
Annual Bonus).

6. Rights and Payments upon Termination. The Executive’s right to compensation and benefits for periods after the
Termination Date shall be determined in accordance with this Section 6. Except as otherwise expressly required by law or as
specifically provided in an employee benefit plan or under this Agreement, all of Executive’s rights to salary, severance, benefits,
bonuses and other compensatory amounts under this Agreement shall cease upon the Termination Date.

(a) Minimum Payments. As of the Termination Date, Executive shall be entitled to the following minimum payments
under this Section 6(a), in addition to any other payments or benefits which Executive is entitled to receive under the terms of
any employee benefit plan or program, state law, Company policy, or under Section 6(b):

@) accrued but unpaid Base Salary through the Termination Date; provided that, if Executive’s termination is
due to Disability, such amount shall be net of the amount of any benefits received or payable under any disability
insurance policy maintained by the Company for Executive, if applicable, which policy provides for income replacement
benefits due to the Executive’s inability to work as the result of their qualifying Disability; and

(2)  reimbursement of reasonable business expenses that were incurred but unpaid as of the Termination Date.

Amounts payable under this Section 6(a) shall be paid in accordance with the Company’s normal procedures for making
payments following termination of Employment by a similarly situated employee.

(b)  Severance Payments.
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(1) Death. If Executive dies during the Initial Term or any then-existing Renewal Term and while in
Employment, the Company shall pay Executive’s Designated Beneficiary (A) the Executive’s Base Salary, in
installments, through the end of the Initial Term or any then-existing Renewal Term which was in effect at the time of
Executive’s death; and (B) a pro rata amount of the Target Annual Bonus described in Section 2(b) for the year in which
the death occurred, based on the number of days Executive was employed in such year in comparison to 365, and based
on actual performance of any applicable performance metrics through the end of the performance period. Such amounts
shall be paid to Executive’s Designated Beneficiary by no later than the date necessary to qualify each such payment as a
“short-term deferral” within the meaning of Treas. Reg. § .409A 1(b)(4).

2) Disability. If, during the Initial Term or any then-existing Renewal Term, Executive’s Employment is
terminated by the Company due to Executive’s Disability, the Company shall, subject to Section 6(¢), pay Executive (A)
the Executive’s Base Salary, in installments, through the end of the Initial Term or any then-existing Renewal Term which
was in effect at the time of Executive’s disability; and (B) pay Executive a pro rata amount of the Target Annual Bonus
described in Section 2(b) for the year in which the Termination Date occurred, based on the number of days Executive
was employed in such year in comparison to 365, and based on actual performance of any applicable performance metrics
through the end of the performance period. Such pro rata amount of the Target Annual Bonus shall be paid on the later of
(1) the Company’s first regular payroll date that occurs after the Release (as defined in Section 6(¢), below) is no longer
revocable (the “First Payment Date™), or (2) the payment date that an Annual Bonus for the year of termination otherwise
would have been payable pursuant to Section 2(b), had Executive’s Employment not been terminated (provided, that, in
no event shall such payment occur later than the date necessary to qualify such payment as a “short-term deferral” within
the meaning of Treas. Reg. § 1.409A 1(b)(4)).

3) Involuntary Termination Without Cause (Other than Due to Death or Disability) Not Within Corporate
Change Period. If Executive’s Employment is terminated by the Company without Cause (other than on account of
Executive’s death or Disability), and such Termination Date does not occur within a Corporate Change Period, the
Company shall, subject to Section 6(e), provide to Executive (A) continued payment of Executive’s Base Salary as in
effect on the Termination Date, in arrears, for a period of 12 months following the Termination Date, where the first such

payment shall be made on the First Payment Date and shall include all payments, if any, without interest, that would have

(B) a pro rata amount of the Target Annual Bonus described in Section 2(b), for the year in which the Termination Date
occurred, based on the number of days Executive was employed in such year in comparison to 365, and based on actual
performance of any applicable performance metrics through the end of the performance period, where such pro rata
amount of the Target Annual Bonus shall be paid on the later of (i) the First Payment Date or (ii) the payment date that an
Annual Bonus for the year of termination otherwise would have been payable pursuant to Section 2(b), had Executive’s
Employment not been terminated (provided, that, in no event shall such payment occur later than the date necessary to
qualify such payment as a “short-term deferral” within the meaning of Treas. Reg. § 1.409A 1(b)(4)).
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4) Involuntary Termination Without Cause (Other than Due to Death or Disability) _Within Corporate Change
Period or Termination by Executive for Good Reason Within Corporate Change Period. If Executive’s Employment is
terminated by the Company without Cause (other than on account of Executive’s death or Disability) during a Corporate
Change Period, or if Executive terminates their Employment due to Good Reason during a Corporate Change Period, the
Company shall, subject to Section 6(¢), provide to Executive (A) a lump sum equal to two times the sum of (i)
Executive’s Base Salary as in effect on the Termination Date (or as of the date of the Corporate Change, if higher), plus

(ii) Executive’s Target Annual Bonus, with such total amount to be paid on the First Payment Date.

%) Other Termination of Employment. For purposes of clarity, in the event that (A) Executive voluntarily
resigns or otherwise voluntarily terminates Employment, except due to Good Reason within a Corporate Change Period,
or (B) Executive’s Employment is terminated due to Cause then, in any such event under clause (A) or (B), the Company
shall have no obligation to provide the severance benefits described in this Section 6(b) or the coverage described in
Section 6(c), except to offer COBRA coverage (as required by COBRA law) but not at the rate described in Section 6(¢).
However, Executive shall still be entitled to the minimum benefits provided under Section 6(a).

6) No Duplication of Severance Benefits. The severance payments provided under this Section 6(b) shall
supersede and replace any severance payments under any severance pay plan or similar agreement that the Company or
any Affiliate maintains for key management employees or employees generally.

(©) Subsidized COBRA Coverage for Certain Terminations.

The provisions of this Section 6(c) shall apply only with respect to an Executive who becomes entitled to receive

9, ¢

1) In the event that Executive timely elects continuation coverage under any of the Company’s “group health
plans” within the meaning of Treasury Regulations Section 54.4980B-2 Q/A-1 (collectively, the “Health Plan’) on behalf
of herself and any of their eligible covered dependents (including their spouse) pursuant to COBRA, following the
Termination Date, the Company shall, subject to Section 6(e), pay on Executive’s behalf or reimburse Executive for an
amount equal to the monthly premium for such COBRA coverage for each month during which such COBRA coverage is
in effect during the period commencing on the Termination Date and ending upon the earliest of (x) the date that is
eighteen (18) months following the Termination Date, (y) the date that Executive and Executive’s covered dependents
become no longer eligible for COBRA coverage, or (z) the date Executive becomes eligible to receive group healthcare
coverage from a subsequent employer (and Executive agrees to promptly notify the Company of such eligibility). In all
other respects, Executive and their dependents shall be treated the same as any other qualified beneficiaries under the
Health Plan and COBRA.
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2) Notwithstanding Section 6(c)(1) to the contrary, the Company may alter the manner in which health
benefits are provided to Executive under such Section following termination of Executive’s Employment to the extent the
Company reasonably determines is necessary for purposes of satisfying Code Section 105(h)(2) or avoiding the
imposition of an excise tax on the Company or any of its Affiliates, provided that such alterations do not materially

decrease coverage or increase the after-tax cost to Executive of such benefits.

(d)  Accelerated Vesting of Equity Awards. To the extent Executive received any equity incentive award that is not
fully vested as of the Termination Date, the following shall apply with respect to each such award, unless the applicable award
agreement provides for more generous treatment of such award:

(1) subject to compliance with the Release requirements in Section 6(e), if Executive becomes entitled to
Executive shall become immediately 100% vested in any outstanding awards of restricted stock, stock options and any
other equity incentive awards granted under the LTIP (or any other equity incentive plan of the Company) that vest solely
based on the passage of time, and (ii) with respect to any awards that vest based on the attainment of performance-based
vesting conditions, Executive shall be considered to have remained in Employment through the end of the applicable
performance period (with any such award being paid out within 60 days following the end of the applicable performance
period, provided that applicable performance targets have been met); and

2) except as specifically provided in Section 6(d)(1), all unvested equity incentive awards shall be treated in

accordance with the terms of the outstanding award agreement or plan document, as applicable.

(e) Release Agreement. Notwithstanding any provision of the Agreement to the contrary, in order to receive the
vesting acceleration provided under Section 6(d), or the severance payments and benefits provided under Sections 6(b) or (¢), the
Executive must first execute an appropriate release agreement (on a form provided by the Company) (a “Release”) whereby the
Executive agrees to release and waive, in return for such vesting acceleration or severance benefits, any claims that Executive
may have against the Company or any of its Affiliates including, without limitation, for unlawful discrimination (e.g., Title VII of
the Civil Rights Act); provided, however, such release agreement shall not release any claim or cause of action by or on behalf of
the Executive for (a) any payment or benefit that may be due or payable under this Agreement or any vested benefits under any
employee benefit plan or program or (b) non-payment of salary or benefits to which Executive is entitled from the Company as of
the Termination Date. The Release must be provided to Executive within five (5) days following the Termination Date, and
signed by Executive and returned to the Company, and any applicable revocation period must have expired, no later than thirty
(30) days following the Termination Date.

Reduction of Payments. Notwithstanding anything to the contrary in this Agreement, if Executive is a
“disqualified individual” (as defined in Code Section 280G(c)), and the payments and benefits provided for in this Agreement,
together with any other payments and benefits which Executive has the right to receive from the Company or any of its Affiliates
(collectively, “Total Payments™), would constitute a “parachute payment” (as defined in Code Section 280G(b)(2)), then the
payments and benefits provided for in this Agreement shall either (i) be paid in full, or (ii) be reduced (but not below zero) so that
the present value of such Total Payments will be one dollar ($1.00) less than three times Executive’s “base amount” (as defined in
Code Section 280G(b)(3)) and so that no portion of such amounts and benefits received by
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Executive shall be subject to the excise tax imposed by Code Section 4999, whichever results in the receipt by Executive on an
after-tax basis of the greatest amount of Total Payments (taking into account the applicable federal, state and local income taxes,
the excise tax imposed by Code Section 4999 and all other taxes (including any interest and penalties) payable by Executive). All
determinations required to made under this Section 6(f), including whether reductions are necessary, shall be made in good faith
by the Company, or, in the discretion of the Company, by an accounting or financial consulting firm selected in good faith by the
Company for such purposes (the “Auditor”). The Auditor shall provide detailed supporting calculations both to the Company and
to Executive. All fees and expenses of the Auditor shall be borne solely by the Company. The reduction of payments and benefits
hereunder, if applicable under clause (ii) above, shall be made by reducing, first, payments or benefits to be paid in cash
hereunder in the order in which such payment or benefit would be paid or provided (beginning with such payment or benefit that
would be made last in time and continuing, to the extent necessary, through to such payment or benefit that would be made first
in time) and, then, reducing any benefit to be provided in-kind hereunder in a similar order. If a reduced payment or benefit is
made or provided and through error or otherwise that payment or benefit, when aggregated with other payments and benefits
from the Company (or its affiliates) used in determining if a “parachute payment” exists, exceeds one dollar ($1.00) less than
three times Executive’s base amount, then Executive shall immediately repay such excess to the Company upon notification that
an overpayment has been made. Nothing in this Section 6(f) shall require the Company to be responsible for, or have any liability
or obligation with respect to, Executive’s excise tax liabilities under Code Section 4999.

(2) Definitions.

(1) “Affiliate” means any incorporated or unincorporated trade or business or other entity or person, other than
the Company, that along with the Company is considered a single employer under Code Section 414(b) or Code Section
414(c); provided, however, (a) in applying Code Section 1563(a)(1), (2), and (3) for purposes of determining a controlled
group of corporations under Code Section 414(b), the phrase “at least 50 percent” shall be used instead of the phrase “at
least 80 percent” in each place the phrase “at least 80 percent” appears in Code Section 1563(a)(1), (2), and (3), and (b) in
applying Treasury Regulation Section 1.414(c)-2 for the purposes of determining trades or businesses (whether or not
incorporated) that are under common control for the purposes of Code Section 414(c), the phrase “at least 50 percent”
shall be used instead of the phrase “at least 80 percent” in each place the phrase “at least 80 percent” appears in Treasury
Regulation Section 1.414(c)-2.

2) “Board” means the then-current Board of Directors of the Company.

3) “Cause” means any of the following: (A) Executive’s conviction of, or plea of no contest to, a
misdemeanor involving moral turpitude or a felony; (B) Executive’s repeated failure or refusal to perform all of their
duties, obligations and agreements herein contained or imposed by law, including their fiduciary duties, to the reasonable
satisfaction of the Board; (C) Executive’s commission of acts amounting to gross negligence or willful misconduct to the
material detriment of the Company; or (D) Executive’s material breach of any provision of this Agreement or uniformly
applied provision of the Company’s employee handbook or other personnel policies, including without limitation, its
Code of Business Conduct and Ethics. Such determination of “Cause” shall be made by the Board and, in the event of
circumstances described in clause (B) or (D) above, the Board shall give written notice to Executive specifying such
circumstances and providing a period of 30 days in which Executive shall be allowed to cure such circumstances, if
capable of cure.
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4) “COBRA” means the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended.

%) “Code” means the Internal Revenue Code of 1986, as amended.

(6) “Compensation Committee” means the Compensation Committee of the Board.
@) “Corporate Change” means a “Corporate Transaction” or “Change in Control” (as defined in the LTIP).

®) “Corporate Change Period” means the 24-month period following the occurrence of a Corporate Change.

) “Designated Beneficiary” means the Executive’s surviving spouse, if any. If there is no such surviving
spouse at the time of Executive’s death, then the Designated Beneficiary hereunder shall be Executive’s estate after the
legal representative of such estate provides satisfactory evidence thereof to the Company (or its delegate) within the one-
year period following Executive’s date of death.

(10) “Director” means a Board member.

(11)  “Disabled” or “Disability” shall mean that Executive has become incapacitated by accident, illness or other
circumstance which has rendered them mentally or physically incapable of performing the duties and services required of
them hereunder on a full-time basis for a period of at least 365 consecutive days. Evidence of such Disability shall be
certified by a physician acceptable to both the Company and Executive. In the event that the Parties are not able to agree
on the choice of a physician, each shall select one physician who, in turn, shall select a third physician to render such
certification. All reasonable costs directly relating to the determination of whether Executive has incurred a Disability for
purposes of this Agreement shall be paid by the Company.

(12) “Dispute” means any dispute, disagreement, claim, or controversy arising from, in connection with, or
relating to (A) the Employment, or termination of Employment, of Executive, or (B) the Agreement, or the validity,
interpretation, performance, breach or termination of the Agreement.

(13) “Employment” means employment by the Company or any Affiliate.

(14) “Exchange Act” means the Securities Exchange Act of 1934, as amended.

(15) “Good Reason” means the occurrence of any of the following actions if taken without Executive’s prior
written consent: (A) any material breach by the Company to comply with its obligations under the terms of the
Agreement; (B) any material diminution in the Executive’s responsibilities, authority or duties, (C) a 10% or greater
reduction of the sum of Executive’s Base Salary and Target Annual Bonus; or (D) any change greater than 50 miles in the
permanent location at which Executive performs services for the Company. The Executive shall give written notice to the
Board specifying such actions within 90 days of the initial existence of such action and providing a period of 30 days in
which the Company shall be allowed to cure such circumstances. Provided that the condition purporting to give rise to the
Good Reason event is not cured within the 30-day cure period, Executive must exercise their right to
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terminate this Agreement for Good Reason within 120 days after the initial existence of the Good Reason event.
(16)  “Termination Date” means the date on which Executive’s Employment terminates for whatever reason.

7. Notice of Termination. Any termination of Executive’s Employment by the Company or the Executive other than for
death shall be communicated by Notice of Termination to the other Party hereto. For purposes of this Agreement, the term
“Notice of Termination” means (a) a written notice which indicates the specific termination provision of this Agreement relied
upon, (b) sets forth in reasonable detail the facts and circumstances claimed to provide a basis for termination of the Executive’s
Employment under the provision so indicated, and (c) specifies a Termination Date which, if submitted by Executive, shall be at
least thirty (30) days following the date of such Notice of Termination unless such termination is for Good Reason within a
Corporate Change Period (in which case the requirements for a termination due to Good Reason shall apply); provided, however,
that in the event that Executive delivers a Notice of Termination to the Company, the Company may, in its sole discretion, change
the Termination Date to any date that occurs following the date of receipt of such Notice of Termination and is prior to the date
specified in such Notice of Termination. A Notice of Termination submitted by the Company may provide for a Termination Date
on the date Executive receives the Notice of Termination, or any date thereafter elected by the Company in its sole discretion.
The failure by the Company or Executive to set forth in the Notice of Termination any fact or circumstance which contributes to a
showing of Cause or Good Reason shall not waive or otherwise prejudice any right of such Party hereunder or preclude such
Party from asserting such fact or circumstance in enforcing such Party’s rights hereunder.
8. No Mitigation. Except as provided in Section 6(f) regarding excess parachute payments, Executive shall not be required
to mitigate the amount of any payment or other benefits provided under this Agreement by seeking other employment or in any
other manner.
9. Restrictive Covenants. As an inducement to the Company to enter into this Agreement, Executive represents to, and
covenants with or in favor of, the Company that Executive will comply with all of the restrictive covenants in Sections 10
through 16, as a condition to the Company’s obligation to provide any benefits to Executive under this Agreement.
10. Trade Secrets.

(a) Access to Trade Secrets. As of the Effective Date and on an ongoing basis, the Company agrees to give Executive
access to Trade Secrets which the Executive did not have access to, or knowledge of, before Executive’s commencement of
Employment.

(b)  Agreement Not to Use or Disclose Trade Secrets. In exchange for the Company’s promises to provide Executive
with access to Trade Secrets, and the other consideration and benefits provided to Executive under this Agreement, Executive
agrees that, during the Employment Period and any time thereafter, not to disclose to anyone, including, without limitation, any
person, firm, corporation or other entity, or publish or use for any purpose, any Trade Secrets, except (1) as required in the
ordinary course of the business of the Company or an Affiliate or (2) as authorized by the Company or Affiliate, as applicable.
Executive acknowledges that Trade Secrets (A) have been and will be developed or acquired by the Company (or an Affiliate)
through the expenditure of substantial time, effort and money and (B) provide the Company (or an Affiliate) with an advantage
over competitors who do not know or use Trade Secrets.

Executive shall hold in a fiduciary capacity for the benefit of the Company (or its Affiliate, as applicable) any Trade
Secret relating to the Company or any of its Affiliates, and their respective businesses, which (a) has been obtained by Executive
during their Employment and (b) is not public knowledge other than via an unauthorized disclosure made by Executive in

Sam A. Mazzu, III’s Employment Agreement n



Exhibit 10.3

violation of this Agreement. Executive acknowledges and agrees that all Trade Secrets are, and will continue to be, the exclusive
property of the Company or Affiliate, as applicable.

Executive shall not at any time disclose to any person or entity, or publish, or use for any unauthorized purpose, any Trade
Secret, except as the Company directs or under compulsion of law. Executive agrees to give notice to the Company of any
attempt to compel disclosure of any Trade Secret within five (5) business days after Executive is informed that such disclosure is
being, or will be, compelled. Any such notice shall contain a copy of the subpoena, order or other process used to compel
disclosure.

The agreements and covenants in this Section 10(b) apply to all Trade Secrets, whether now known or later to become
known to Executive. In addition, these provisions shall be in addition to, and not limit or restrict in any way, any other
confidentiality agreement or covenant between the Executive and the Company or any of its Affiliates.

(©) Agreement to Refrain from Defamatory Statements. Executive shall refrain, both during the Employment Period
and thereafter, from publishing any oral or written statements about any directors, partners, officers, employees, agents, investors
or representatives of the Company or any Affiliate that are (1) slanderous, libelous, or defamatory; (2) disclose private or
confidential information about the business affairs, directors, partners, ofﬁcers employees agents, investors or representatives of
the Company or any Affiliate; (3) constitute an intrusion into the seclusion or private lives of any such person; (4) give rise to
unreasonable publicity about the private life of any such person; (5) place any such person in a false light before the public; or (6)
constitute a misappropriation of the name or likeness of any such person.

(d)  Definitions. The following terms, when used in this Agreement, are defined below:

(1) “Restricted Territory” means any county, or equivalent political or governmental subdivision, of any state,
district, or territory of the continental United States in which the Company or any of its Affiliates conducts its business;
and any area adjacent to such counties, or equivalent political or governmental subdivision, to the extent such adjacent
areas are within a 50-mile radius of any funeral home, cemetery or other death care business owned or operated by the
Company or any of its Affiliates as of the Termination Date.

2) “Trade Secrets” means any and all information and materials (in any form or medium) that are proprietary
to the Company or an Affiliate, or are treated as confidential by the Company or an Affiliate as part of, or relating to, any
portion of its or their businesses (whether or not owned or developed by the Company or an Affiliate) and that are not
generally known by other persons or entities in the same type of business.

For purposes of the Agreement, Trade Secrets include, without limitation, the following: all of the Company’s or
Affiliate’s research, technical and business information, whether patentable or not, which is of a confidential, trade secret
or proprietary character, and which is either developed by the Executive alone, or with others or by others; all non-public
information that the Company or an Affiliate has marked as confidential or has otherwise described to Executive (either in
writing or orally) as confidential; all non-public information concerning the Company’s or Affiliate’s products, services,
prospective products or services, research, prospects,
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leases, designs, prices, costs, marketing plans, marketing techniques, studies, customers, investors, suppliers and
contracts; all business records and plans; all personnel files; all financial information of or concerning the Company or an
Affiliate; all information relating to the Company’s operating system software, application software, software and system
methodology, hardware platforms, technical information, inventions, computer programs and listings, source codes, object
codes, copyrights and other intellectual property; all technical specifications; any proprietary information belonging to the
Company or an Affiliate; all computer hardware or software manuals of the Company or an Affiliate; all Company or
Affiliate training or instruction manuals; all Company or Affiliate electronic data; and all computer system passwords and
user codes.

11.  Duty to Return Company Documents and Property. Upon the Termination Date, Executive shall immediately return
and deliver to the Company any and all papers, books, records, documents, memoranda and manuals, e-mail, electronic or
magnetic recordings or data, including all copies thereof, belonging to the Company or relating to its business, in Executive’s
possession, whether prepared by Executive or others. If at any time after the Termination Date, Executive determines that
Executive has any Trade Secrets in Executive’s possession or control, Executive shall immediately return them to the Company,
including all copies thereof.
12.  Best Efforts and Disclosure. Executive agrees that, while employed with the Company under this Agreement,
Executive’s services shall be devoted on a full time basis to the Company’s business, and Executive shall use best efforts to
promote its success. Further, Executive shall promptly disclose to the Company all ideas, inventions, computer programs, and
discoveries, whether or not patentable or copyrightable, which Executive may conceive or make, alone or with others, during
Executive’s period of Employment, whether or not during working hours, and which directly or indirectly:

(a) relate to a matter within the scope, field, duties or responsibility of Executive’s Employment or within the scope or
field of the Company’s or an Affiliate’s business; or

(b) are based on any knowledge of the actual or anticipated business or interests of the Company; or
() are aided by the use of time, materials, facilities or information of the Company or an Affiliate.

Executive assigns to the Company, without further compensation, any and all rights, titles and interest in all such ideas,
inventions, computer programs and discoveries in all countries of the world.

13. Inventions and Other Works. Any and all writings, computer software, inventions, improvements, processes,
procedures and/or techniques which Executive may make, conceive, discover, or develop, either solely or jointly with any other
person or persons, at any time during Executive’s period of Employment, whether at the request or upon the suggestion of the
Company or otherwise, which relate to or are useful in connection with any business now or hereafter carried on or contemplated
by the Company, including developments or expansions of its present fields of operations, shall be the sole and exclusive
property of the Company. Executive agrees to take any and all actions necessary or appropriate so that the Company can prepare
and present applications for copyright or letters patent therefor, and secure such copyright or letters patent wherever possible, as
well as reissue renewals, and extensions thereof, and obtain the record title to such copyright or patents. Executive shall not be
entitled to any additional or special compensation or reimbursement regarding any such writings, computer software, inventions,
improvements, processes, procedures and techniques. Executive
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acknowledges that the Company from time to time may have agreements with other persons or entities which impose obligations
or restrictions on the Company regarding inventions made during the course of work thereunder or regarding the confidential
nature of such work. Executive agrees to be bound by all such obligations and restrictions, and to take all action necessary to
discharge the obligations of the Company.

14.  Non-Solicitation Restriction. Executive hereby agrees that in order to protect Trade Secrets, it is necessary to enter into
the following restrictive covenant, which is ancillary to the enforceable promises between the Company and Executive in
Sections 9 through 13 and other provisions of this Agreement. During the Executive’s Employment and for a period of one
(1) year following the Termination Date (regardless of the reason for termination), Executive hereby covenants and agrees that he
will not, directly or indirectly, without obtaining the express written consent of the Board, either individually or as a principal,
partner, agent, consultant, contractor, employee, or as a director or officer of any entity, or in any other manner or capacity
whatsoever, except on behalf of the Company, solicit business, attempt to solicit business, or conduct business, in products or
services competitive with any products or services offered or performed by the Company or its Affiliates as of the Termination
Date within the Restricted Territory.

15. Non-Competition Restriction. Executive hereby agrees that in order to protect Trade Secrets, it is necessary to enter into
the following restrictive covenant, which is ancillary to the enforceable promises between the Company and Executive in
Sections 9 through 14 and other provisions of this Agreement. Executive hereby covenants and agrees that during Executive’s
period of Employment, and for a period of one (1) year following the Termination Date (regardless of the reason for termination),
Executive will not, without obtaining the express written consent of the Company, engage in any capacity, directly or indirectly
(whether as proprietor, stockholder, director, partner, employee, agent, independent contractor, consultant, trustee, or in any other
capacity), with respect to any entity which is or may be in the funeral, mortuary, crematory, cemetery or burial insurance business
or in any business related thereto within the Restricted Territory (1n each case, a “Competing Enterprise™); provided, however,
Executive shall not be deemed to be participating or engaging in a Competing Enterprlse solely by virtue of the ownership of not
more than one percent (1%) of any class of stock or other securities which are publicly traded on a national securities exchange or
in a recognized over-the-counter market.

16. No Recruitment Restriction. Executive agrees that during Executive’s period of employment with the Company or its
Affiliates, and for a period of one (1) year following the Termination Date (regardless of the reason for termination), without
obtaining the express written consent of the Company, Executive shall not, either directly or indirectly, or by acting in concert
with another person or entity, (a) hire any employee or independent contractor performing services for the Company or any
Affiliate, or any such individual who performed services for the Company or any Affiliate at any time during the one-year period
ending on the Termination Date, or (b) solicit or influence or seek to solicit or influence, any employee or independent contractor
performing services for the Company or any Affiliate, or any such individual who performed services for the Company or any
Affiliate at any time during the one-year period ending on the Termination Date, to terminate, reduce or otherwise adversely
affect such individual’s employment or other relationship with the Company or any Affiliate.

17.  Tolling. If Executive violates any of the restrictions contained in Sections 9 through 16, then notwithstanding any
provision hereof to the contrary, the restrictive period will be suspended and will not run in favor of Executive from the time of
the commencement of any such violation, unless and until such time when the Executive cures the violation to the reasonable
satisfaction of the Company.

18.  Reformation. If a court or arbitrator rules that any time period or the geographic area specified in any restrictive covenant
in Sections 9 through 16 is unenforceable, then the time period will be reduced by the number of months, or the geographic area
will be reduced by the elimination of such unenforceable portion, or both, so that the restrictions may be enforced in the
geographic area and for the time to the full extent permitted by law.
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19.  No Previous Restrictive Agreements. Executive represents that, except as disclosed in writing to the Company as of the
Effective Date, Executive is not bound by the terms of any agreement with any previous employer or other third party to (a)
refrain from using or disclosing any confidential or proprietary information in the course of Executive’s Employment or (b)
refrain from competing, directly or indirectly, with the business of such previous employer or any other person or entity.
Executive further represents that Executive’s performance under this Agreement and work duties for the Company do not, and
will not, breach any agreement to keep in confidence any proprietary information, knowledge or data acquired by Executive in
confidence or in trust prior to Executive’s Employment, and Executive will not disclose to the Company or induce the Company
to use any confidential or proprietary information or material belonging to any previous employer or others.

20.  Conflicts of Interest. In keeping with Executive’s fiduciary duties to the Company, Executive hereby agrees that
Executive shall not become involved in a conflict of interest, or upon discovery thereof, allow such a conflict to continue at any
time during Executive’s period of Employment. In this respect, Executive agrees to fully comply with the conflict of interest
agreement entered into by Executive as an employee, officer or director of the Company or an Affiliate. In the instance of a
violation of the conflict of interest agreement to which Executive is a party, it may be necessary for the Company to terminate
Executive’s Employment for Cause.

21.  Remedies. Executive acknowledges that the restrictions contained in Sections 9 through 20 of this Agreement, in view of
the nature of the Company’s business, are reasonable and necessary to protect the Company’s legitimate business interests, and
that any violation of this Agreement would result in irreparable injury to the Company. In the event of a breach or a threatened
breach by Executive of any provision of Sections 9 through 20 of this Agreement, the Company shall be entitled to a temporary
restraining order and injunctive relief restraining Executive from the commission of any breach, and to recover the Company’s
attorneys’ fees, costs and expenses related to the breach or threatened breach. Nothing contained in this Agreement shall be
construed as prohibiting the Company from pursuing any other remedies available to it for any such breach or threatened breach,
including, without limitation, the recovery of money damages, attorneys’ fees, and costs. These covenants and agreements shall
each be construed as independent of any other provisions in this Agreement, and the existence of any claim or cause of action by
Executive against the Company, whether predicated on this Agreement or otherwise, shall not constitute a defense to the
enforcement by the Company of such covenants and agreements.

22.  No Interference. Notwithstanding any other provision of this Agreement, (a) Executive may disclose confidential
information when required to do so by a court of competent jurisdiction, by any governmental agency having authority over
Executive or the business of the Company or by any administrative body or legislative body (including a committee thereof) with
jurisdiction to order Executive to divulge, disclose or make accessible such information, in each case, subject to Executive’s
obligations to notify the Company under Section 10(b); and (b) nothing in this Agreement is intended to interfere with
Executive’s right to (1) report possible violations of state or federal law or regulation to any governmental or law enforcement
agency or entity; (2) make other disclosures that are protected under the whistleblower provisions of state or federal law or
regulation (including the right to receive an award for information provided to any such government agencies); (3) file a claim or
charge any governmental agency or entity; or (4) testify, assist, or participate in an investigation, hearing, or proceeding
conducted by any governmental or law enforcement agency or entity, or any court. For purposes of clarity, in making or initiating
any such reports or disclosures or engaging in any of the conduct outlined in subsection (b) above, Executive may disclose
confidential information to the extent necessary to such governmental or law enforcement agency or entity or such court, need
not seek prior authorization from the Company, and is not required to notify the Company of any such reports, disclosures or
conduct.

23.  Defend Trade Secrets Act. Executive is hereby notified in accordance with the Defend Trade Secrets Act of 2016 that
Executive will not be held criminally or civilly liable under any federal or state trade secret law for the disclosure of a trade secret
that (a) is made (1) in
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confidence to a federal, state, or local government official, either directly or indirectly, or to an attorney; and (2) solely for the
purpose of reporting or investigating a suspected violation of law; or (b) is made in a complaint or other document that is filed
under seal in a lawsuit or other proceeding. If Executive files a lawsuit for retaliation against the Company for reporting a
suspected violation of law, Executive may disclose the Company’s trade secrets to Executive’s attorney and use the trade secret
information in the court proceeding if Executive files any document containing the trade secret under seal, and does not disclose
the trade secret, except pursuant to court order.
24.  Withholdings; Right of Offset. The Company may withhold and deduct from any benefits and payments made or to be
made pursuant to this Agreement (a) all federal, state, local and other taxes as may be required pursuant to any law or
governmental regulation or ruling, (b) all other normal employee deductions made with respect to Company’s employees
generally, and (c¢) any advances made to Executive and owed to Company.
25. Severability. It is the desire of the Parties hereto that this Agreement be enforced to the maximum extent permitted by
law, and should any provision contained herein be held unenforceable by a court of competent jurisdiction, the Parties hereby
agree and consent that such provision shall be reformed to create a valid and enforceable provision to the maximum extent
permitted by law; provided, however, if such provision cannot be reformed, it shall be deemed ineffective and deleted herefrom
without affecting any other provision of this Agreement. This Agreement should be construed by limiting and reducing it only to
the minimum extent necessary to be enforceable under then applicable law.
26.  Title and Headings; Construction. In the interpretation of the Agreement, except where the context clearly otherwise
requires:

(a) “including” or “include” does not denote or imply any limitation;

(b) “or” has the inclusive meaning “and/or”;

(©) the singular includes the plural, and vice versa, and each gender includes each of the others;

(d) captions or headings are only for reference and are not to be considered in interpreting the Agreement;
(e) “Section” refers to a Section of the Agreement, unless otherwise stated in the Agreement;

the words “herein”, “hereof”’, “hereunder” and other compounds of the word “here” shall refer to the entire
Agreement and not to any particular provision; and

(2) a reference to any statute, rule, or regulation includes any amendment thereto or any statute, rule, or regulation
enacted or promulgated in replacement thereof or as the successor thereto.

27.  Governing Law; Jurisdiction. All matters or issues relating to the interpretation, construction, validity, and enforcement
of this Agreement shall be governed by the laws of the State of Texas, without giving effect to any choice-of-law principle that
would cause the application of the laws of any jurisdiction other than Texas. Jurisdiction and venue of any action or proceeding
relating to this Agreement or any Dispute must be brought, if at all, in a state district court in Harris County, Texas or federal
district court in the Southern District of Texas, Houston Division. Each party submits to the jurisdiction of such courts and agrees
not to raise any objection to such jurisdiction.

28.  Binding Effect; Third Party Beneficiaries. Subject to Section 33, this Agreement shall be binding upon and inure to the
benefit of the Parties hereto, and to their respective heirs,
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executors, beneficiaries, personal representatives, successors and permitted assigns hereunder; otherwise this Agreement shall not
be for the benefit of any third parties.

29. Entire Agreement; Amendment and Termination. This Agreement replaces and merges all previous agreements,
amendments and discussions relating to the same or similar subject matters between Executive and Company (or any of its
Affiliates) and constitutes the entire agreement between the Executive and the Company (and any of its Affiliates) with respect to
the subject matter of this Agreement. Any existing employment agreement between the Executive and the Company (or any of its
Affiliates) is hereby terminated, effective immediately. This Agreement may be amended, waived or terminated only by a written
instrument that is identified as an amendment, waiver or termination hereto, and is executed on behalf of both Parties. Executive
hereby acknowledges and represents that in executing this Agreement, they did not rely on, has not relied on, and specifically
disavows any reliance on any communications, promises, statements, inducements, or representation(s), oral or written, by the
Company, except as expressly contained in this Agreement. The Parties represent that they relied on their own judgment, and on
the advice of legal counsel for such Party, if applicable, in entering into this Agreement.

30. Section 409A.

(a) General. Any provisions of the Agreement that are subject to Section 409A of the Code and the regulations and
other authoritative guidance issued thereunder (“Section 409A”), are intended to comply with all applicable requirements of
Section 409A, or an exemption from the application of Section 409A, and shall be interpreted and administered accordingly.
Notwithstanding any provision of this Agreement to the contrary, a termination of Employment shall not be deemed to have
occurred for purposes of any provision of this Agreement providing for the payment of any amount or benefit that constitutes
“non-qualified deferred compensation” (within the meaning of Section 409A) upon or following a termination of the Executive’s
Employment unless such termination is also a “separation from service” (as defined under Section 409A) (a “Separation from
Service™) and, for purposes of any such provision, references herein to a “termination,” “termination of employment” or like
terms shall mean a Separation from Service, if applicable. Each payment under this Agreement shall be treated as a separate
payment for purposes of Section 409A. In no event may the Executive, directly or indirectly, designate the calendar year of any
payment to be made under this Agreement.

(b) Specified Employee. Notwithstanding any provision of this Agreement to the contrary, if any payment or other
benefit provided hereunder would be subject to additional taxes and interest under Section 409A because the timing of such
payment is not delayed as required by Section 409A for a “specified employee” (as defined under Section 409A), then if the
Executive is on the date of Executive’s Separation from Service a specified employee, any such payment or benefit that
Executive would otherwise be entitled to receive during the first six months following the Separation from Service shall be
accumulated and paid in a lump sum within ten (10) days after the date that is six months following the date of the Separation
from Service, or such earlier date upon which such amount can be paid under Section 409A without being subject to such
additional taxes and interest such as, for example, upon the Executive’s death. Any remaining payments due to Executive under
this Agreement shall be paid as otherwise provided in this Agreement.

(©) Reimbursements and In-Kind Benefits. Notwithstanding any provision of this Agreement to the contrary, any
reimbursements or in-kind benefits provided under this Agreement that constitute “deferred compensation” within the meaning of
Section 409A shall be paid to Executive no later than December 31 of the year following the year in which the expense was
incurred, the amount of expenses reimbursed in one year shall not affect the amount eligible for reimbursement in any subsequent
year, other than medical expenses referred to in Section 105(b) of the Code, and Executive’s right to reimbursement under this
Agreement will not be subject to liquidation or exchange for other benefits.
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(d)  No Section 4094 Representations. Notwithstanding the foregoing, the Company makes no representations,
warranties, or guarantees regarding the tax consequences of this Agreement, or any payments made hereunder, under Section
409A or otherwise, and has advised the Executive to consult with Executive’s own tax advisor.

31. Survival of Certain Provisions. Provisions of this Agreement which by their terms must survive the termination of this
Agreement shall survive any such termination of this Agreement or termination of Executive’s Employment, as applicable,
including, without limitation, Executive’s obligations under Sections 9 through 16 and the Company’s obligations under Section
6.
32.  Waiver of Breach. No waiver by any party hereto of a breach of any provision of this Agreement by any other party, or
of compliance with any condition or provision of this Agreement to be performed by such other party, will operate or be
construed as a waiver of any subsequent breach by such other party or any similar or dissimilar provision or condition at the same
or any subsequent time. The failure of any party hereto to take any action by reason of any breach will not deprive such party of
the right to take action at any time while such breach continues.
33. Successors and Assigns. This Agreement shall be binding upon and inure to the benefit of the Company and its Affiliates
(and its and their successors), as well as upon any person or entity acquiring, whether by merger, consolidation, purchase of
assets, dissolution or otherwise, all or substantially all of the capital stock, business and/or assets of the Company (or its
successor) regardless of whether the Company is the surviving or resulting entity. The Company shall require any successor
(whether direct or indirect, by purchase, merger, consolidation, dissolution or otherwise) to all or substantially all of the capital
stock, business or assets of the Company to expressly assume and agree to perform this Agreement in the same manner and to the
same extent that the Company would be required to perform it if no such succession had occurred; provided, however, no such
assumption shall relieve the Company or any of its Affiliates (or any successor thereof) of any of its duties or obligations
hereunder unless otherwise agreed, in writing, by Executive.

This Agreement shall inure to the benefit of and be enforceable by Executive’s personal or legal representative, executors,
administrators, successors, and heirs. In the event of the death of Executive while any amount is payable hereunder, all such

amounts shall be paid to the Designated Beneficiary.

34.  Notice. Each notice or other communication required or permitted under this Agreement shall be in writing and
transmitted, delivered, or sent by personal delivery, prepaid courier or messenger service (whether overnight or same-day), or
prepaid certified United States mail (with return receipt requested), addressed (in any case) to the other party at the address for
that party set forth below that party’s signature on this Agreement, or at such other address as the recipient has designated by
Notice to the other party, by electronic mail, delivery and read receipt required, or by facsimile, confirmation of delivery
required.

Each notice or communication so transmitted, delivered, or sent (a) in person, by courier or messenger service, or by
certified United States mail shall be deemed given, received, and effective on the date delivered to or refused by the intended
recipient (with the return receipt, or the equivalent record of the courier or messenger, being deemed conclusive evidence of
delivery or refusal), or (b) by telecopy or facsimile shall be deemed given received) and effective on the date of actual receipt
(with the confirmation of transmission being deemed conclusive evidence of receipt, except where the intended recipient has
promptly notified the other party that the transmission is illegible). Nevertheless, if the date of delivery or transmission is not a
business day, or if the delivery or transmission is after 5:00 p.m. (local time) on a business day, the notice or other
communication shall be deemed given, received, and effective on the next business day.
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35. Deemed Resignations. Unless otherwise agreed to in writing by the Company and Executive prior to the termination of
Executive’s Employment, any termination of Executive’s Employment shall constitute: (a) an automatic resignation of Executive
as an officer of the Company and each Affiliate and subsidiary of the Company, as applicable, and (b) an automatic resignation of
Executive from the Board (if applicable), from the board of directors of any Affiliate and subsidiary of the Company (if
applicable), and from the board of directors or any similar governing body of any corporation, limited liability entity or other
entity (i) in which the Company or any Affiliate or subsidiary holds an equity interest and (ii) with respect to which board or
similar governing body the Executive serves as the Company’s or such Affiliate’s or subsidiary’s designee or other representative
(if applicable).
36. Executive Acknowledgment. Executive acknowledges (a) being knowledgeable and sophisticated as to business matters,
including the subject matter of this Agreement, (b) having read this Agreement and understanding its terms and conditions, (c)
having been given an ample opportunity to discuss this Agreement with their personal legal counsel prior to execution, and
(d) that no strict rules of construction shall apply for or against the drafter or any other party. Executive hereby represents that
they are free to enter into this Agreement including, without limitation, that they are not subject to any covenant not to compete,
confidentiality agreement or other restrictive agreement or covenant, with former employer or otherwise, that could conflict with
this Agreement or their duties hereunder.
37.  Counterparts. This Agreement may be executed in any number of counterparts, each of which when so executed and
delivered shall be an original, but all such counterparts shall together constitute one and the same instrument. Each counterpart
may consist of a copy hereof containing multiple signature pages, each signed by one party hereto, but together signed by both
Parties.

IN WITNESS WHEREQF, Executive has executed this Agreement, the Company has caused this Agreement to be

executed in its name and on its behalf by its duly authorized officer, to be effective as of the Effective Date.

EXECUTIVE:

Sam A. Mazzu, II1

Address for Notices:
2625 Wroxton Rd.,
Houston, TX 77005

COMPANY:
CARRIAGE SERVICES, INC.

By:
Name: Carlos R. Quezada
Title:  Chief Executive Officer & Vice Chairman

Address for Notices:

Carriage Services, Inc.

3040 Post Oak Blvd, Suite 300
Houston, Texas 77056
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Attn: Legal Department
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EXHIBIT 31.1
1, Carlos R. Quezada, certify that:

I have reviewed this report on Form 10-Q of Carriage Services, Inc. (the “registrant™);

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to
make the statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period
covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material
respects the financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant’s other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules
13a-15(f) and 15d-15(f)) for the registrant and have:

a. Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed
under our supervision, to ensure that material information relating to the registrant, including its consolidated
subsidiaries, is made known to us by others within those entities, particularly during the period in which this report is
being prepared,;

b. Designed such internal control over financial reporting, or caused such internal control over financial reporting to be
designed under our supervision, to provide reasonable assurance regarding the reliability of financial reporting and the
preparation of financial statements for external purposes in accordance with generally accepted accounting principles;

c. Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our
conclusions about the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this
report based on such evaluation; and

d. Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the
registrant’s most recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of an annual report) that has
materially affected, or is reasonably likely to materially affect, the registrant’s internal control over financial reporting;

and
5. The registrant’s other certifying officer(s) and I have disclosed, based on our most recent evaluation of internal control over financial
reporting, to the registrant’s auditors and the audit committee of the registrant’s board of directors (or persons performing the equivalent
functions):

a. All significant deficiencies and material weaknesses in the design or operation of internal control over financial
reporting which are reasonably likely to adversely affect the registrant’s ability to record, process, summarize and report
financial information; and

b. Any fraud, whether or not material, that involves management or other employees who have a significant role in the
registrant’s internal control over financial reporting.

Dated: May 7, 2026 /s/ Carlos R. Quezada

Carlos R. Quezada
Chief Executive Officer and Vice Chairman of the Board
(Principal Executive Officer)



EXHIBIT 31.2
1, John Enwright, certify that:

I have reviewed this report on Form 10-Q of Carriage Services, Inc. (the “registrant™);

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to
make the statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period
covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material
respects the financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant’s other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules
13a-15(f) and 15d-15(f)) for the registrant and have:

a. Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed
under our supervision, to ensure that material information relating to the registrant, including its consolidated
subsidiaries, is made known to us by others within those entities, particularly during the period in which this report is
being prepared,;

b. Designed such internal control over financial reporting, or caused such internal control over financial reporting to be
designed under our supervision, to provide reasonable assurance regarding the reliability of financial reporting and the
preparation of financial statements for external purposes in accordance with generally accepted accounting principles;

c. Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our
conclusions about the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this
report based on such evaluation; and

d. Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the
registrant’s most recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of an annual report) that has
materially affected, or is reasonably likely to materially affect, the registrant’s internal control over financial reporting;

and
5. The registrant’s other certifying officer(s) and I have disclosed, based on our most recent evaluation of internal control over financial
reporting, to the registrant’s auditors and the audit committee of the registrant’s board of directors (or persons performing the equivalent
functions):

a. All significant deficiencies and material weaknesses in the design or operation of internal control over financial
reporting which are reasonably likely to adversely affect the registrant’s ability to record, process, summarize and report
financial information; and

b. Any fraud, whether or not material, that involves management or other employees who have a significant role in the
registrant’s internal control over financial reporting.

Dated: May 7, 2026 /s/ John Enwright

John Enwright
Senior Vice President, Chief Financial Officer and Treasurer
(Principal Financial Officer)



EXHIBIT 32

Certification of
Chief Executive Officer and Principal Financial Officer
under Section 906 of the
Sarbanes Oxley Act of 2002, 18 U.S.C. § 1350

In connection with the Quarterly Report on Form 10-Q of Carriage Services, Inc. (the “Company™), as filed with the Securities and Exchange Commission
on the date hereof (the “Report”), Carlos R. Quezada, Chief Executive Officer of the Company, and John Enwright, Senior Vice President, Chief Financial
Officer and Treasurer of the Company, each certify, pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of
2002, that, to his or her knowledge:

(1) the Report fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934, as amended; and

2) the information contained in the Report fairly presents, in all material respects, the financial condition and results of operations of the
Company.

Dated:  May 7, 2026 /s/ Carlos R. Quezada
Carlos R. Quezada
Chief Executive Officer and Vice Chairman of the Board
(Principal Executive Officer)

/s/ John Enwright

John Enwright

Senior Vice President, Chief Financial Officer and Treasurer
(Principal Financial Officer)




